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Farewell to Pat – The Man
Who Changed SLOCEA
Erin Stich, President

I

first came to know Pat when I
was appointed as a director in
2016. I was impressed by his
quiet steadfast leadership, the
type that comes from being retired
law enforcement. I found him to
be deliberate in his actions and
thoughtful in his responses.
His time at the helm of SLOCEA
will be remembered as a time of
change. Pat created the Enhanced
Legal Services Program that
has afforded many members
the opportunity to seek legal
representation when needed and
gave us the ability to file unfair
practice charges with PERB (Public
Employment Relations Board). He
has made sure that SLOCEA is
in a better place financially than
when he arrived and has fostered
a young, inexperienced Board of
Directors to a place where we are
better educated, more prepared and
invested to embrace the future of our
organization.
Pat’s leadership got us through one
of the greatest challenges we have
ever faced; the strike. He managed
to find a balance between those
that wanted to go out for weeks and
those members that were really
struggling financially. Our strike was
a momentous occasion and one
that I will never forget. It brought
us together in a way that was long
overdue while showing the county
we are willing to fight for what is fair.
Pat’s vast experience was crucial in
getting us through that turbulent time
and the recovery phase after.
When I became president,
my contact with Pat increased,

CONTINUES ON NEXT PAGE
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allowing me to see a different side
of him. While we have very different
communication styles, I think we
were able to learn from each other
and I found new respect for him
and the vision he had for SLOCEA.
Having the opportunity to work
closely with him and learn from him
has been invaluable to me as I grew
into this position.
SLOCEA would not be where
it is without his leadership these
past eight years. We have become
financially sound, expanded our
member benefits, our board of
directors and steward teams are
growing and filled with dedicated
volunteers, and most importantly we
are an association to be respected.
When Pat told me he was retiring
my heart sank. I simply could not
imagine SLOCEA without him at
the helm. With his usual grace,
he gave us plenty of time to find
a replacement, knowing it would
be difficult. His goal was to have a
smooth transition and leave us on the
best path possible.
I thank you Pat for being an
example of quiete strength and
for always having SLCOEA’s best
interest in mind and for making us
#SLOCEASTRONG.

A FEW WORDS
FROM PAST
PRESIDENTS
Angela McCormick, Past President

P

at McNamara
came to
us at a
time of struggle
and a change in
leadership within
the Country that
lead to low morale
among SLOCEA
members. He brought with him years
of experience fighting the good
fight. He breathed new life into our
group, educated us, encouraged us,
motivated us, and empowered us to
be more.
Under his guidance, we became a
cohesive group focused on service
to our members. Membership and
our board grew in numbers. We are
a stronger association now thanks to
his guidance.
Pat, thank you for all you’ve done
for the us. Best wishes in your
retirement!! You will be missed.
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Jim Mallon, Past President

I

would like to
wish Pat well in
his retirement
and thank him for
bringing a level of
professionalism
to SLOCEA that
we hadn’t seen
in many years.
When we first embarked on our
hiring search we interviewed several
candidates, but from the moment we
met Pat it was apparent he was our
man.
In all the years that followed,
Pat has been a consummate
leader: confident, competent and
professional. He educated the
Board and membership in ways
we had not seen before. Pat read
every back-issue of the Blade and
shared what he learned of that
history with members. Pat brought
SLOCEA into the modern age,
digitizing mountains of paper records,
streamlining SLOCEA’s operations
and modernizing the organization’s
record-keeping and use of
technology.
Pat instituted the Enhanced Legal
Services Program, which offered
members true legal aid when
necessary. He enlarged the role of
Dennis Hayes and his legal team,
which paid real benefits in terms
of legal services and negotiations
leverage. Pat was always a shrewd
negotiator at the table, going toeto-toe with the County’s high-paid
attorneys and fighting hard for the
wants and needs of all of SLOCEA’s
membership.
Personally, Pat taught me much
about what it means to be a union
organizer and leader, and for that I
thank him.
Good luck and much happiness in
your retirement Pat. You have done
well, sir.

FROM THE PRESIDENT

Introducing SLOCEA’s New
Executive Director

Marilyn Rossa
Erin Stich, President

I

met Marilyn
at a women’s
group last year.
At the start of the
meeting, we all
exchanged names
and a brief history
of our employment,
family, hobbies, etc. I discovered that
Marilyn has a long history of union
experience and runs her own law
practice that focuses on employment
law, plaintiff-side. We found time to
talk afterwards and discussed our
shared passion for unions and how
incredibly vital they are.
A few months later, Pat notified
the Board that he would be retiring.
The search for his replacement was
daunting to say the least. The position
of executive director of an independent
employee association requires a very
specific set of skills and experience.
I mentioned this to Marilyn the next
time we met, hoping she may know
of someone that would be a good fit
given her vast network. She called
me later to tell me she applied for the
position herself. I was surprised as I
knew she had a busy law practice but
she said she was excited and ready to
start her next chapter.
Marilyn was born in Chicago
and moved to the Central Coast of
California in the 1980’s. She received
her Bachelor of Arts with honors
in English from Cal Poly, San Luis
Obispo; her Master of Arts in English
from San Francisco State University;
and, her Juris Doctor (law degree)
with honors from California School
of Law in Santa Barbara, where she

Marilyn Rossa, SLOCEA’s
new Executive Director

was also editor of Law Review. She
was an English professor for over 25
years at San Francisco State, Cal
Poly, and finally at Cuesta College.

During her tenure at Cuesta,
Marilyn was part of the team (and
later its charter president) that
successfully organized the Cuesta
College Federation of Teachers
(AFT Local 4909). Marilyn continued
on as president and became chief
negotiator for her faculty union for
14 years, from 1994 to 2008. She
has always had a passion for social
justice and workers’ rights, and that
transferred smoothly from her union
work to her solo law practice, which
she opened in 2017. She now looks
forward to doing union work again
fortified by her legal knowledge.
Marilyn comes to us with a wealth
of experience and a desire to
advocate for our members. She is
very in tune with local politics and
is keenly aware of the struggles
we face. She is looking forward to
working with SLOCEA staff and
our Board of Directors to continue
our fight for livable wages and fair
working conditions for our members.
Please join me in welcoming
Marilyn Rossa as SLOCEA’s new
Executive Director.

“

Marilyn comes to us with a wealth of experience and a
desire to advocate for our members.

”
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General
Membership
Meeting
Come join SLOCEA at the
General Membership Meeting
where we will be presenting a
report on the status of
negotiations and
discussing current matters.

September 14th
5:30pm

The SLO Guild Hall
2880 Broad St.
San Luis Obispo
THE COUNTY BLADE
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FROM THE SENIOR LABOR REPRESENTATIVE

Thank You, Pat, For Eight Years
Of Steadfast Leadership
Theresa Schultz,
Senior Labor
Representative

I

n April 2014,
SLOCEA was
transitioning to
our new General
Manager Pat McNamara. At that time,
I had just 2½ years under my belt
as SLOCEA’s Field Representative
and was still extremely green. In my
May 2014 County Blade article, while
bidding adieu to outgoing GM Kimm
Daniels and welcoming Pat, I wrote, “I
am confident in the future of SLOCEA
and in the qualifications, experience,
and knowledge that has come to
us in the new leadership that Pat
McNamara brings.”
Little did I know then what a
significant impact Pat would make
on this organization. Pat took the
reins in May 2014 and in eight plus
years as General Manager, elevated
this organization to new heights
and introduced me to a wealth of
knowledge in labor relations.
Without a doubt I can say that
Pat is the best manager I have ever
worked for. He is compassionate,
flexible, understanding, and

empathetic. He has a strong work
ethic, is organized, has an amazing
memory, is articulate, has a calm
demeanor, is passionate in his work
and is very smart! Moreover, Pat is a
humble man. All that combined made
for a great leader for SLOCEA.
When Pat came on board, the
SLOCEA operation was streamlined
and modernized. Hundreds of current
and past member files, reports,
and documents were scanned
to digitalize files, making it quick
and easy to find information. He
created OneNote notebooks for all
SLOCEA committees, reducing paper
and eliminating bulky binders so
committee information stored “in the
cloud” could be easily accessed with
the ability to store significant current
and archived data.
Pat has always stood firm in his
position of doing all he could to make
sure that the rights of members
were protected and preserved. This
included the filing and adjudication
of 12 charges with the Public
Employment Relations Board
(PERB) for actions taken by several
agencies with SLOCEA represented
employees. He established an
Enhanced Legal Services Program
that affords our members the

“

opportunity to be represented
by an attorney in administrative
hearings before an arbitrator or the
Civil Service Commission. He has
negotiated numerous successor
agreements for the Superior Court,
the Los Osos CSD and SLO County
with vigilance and grace. Pat also
led SLOCEA in a historical, first
ever strike of County employees
in December 2018, with efficiency,
organization, and effectiveness.
Under Pat’s keen, fiduciary
leadership SLOCEA has become
financially sound and solid, and the
organization professional and strong.
Pat has remained steadfast for eight
plus years as our General Manager
and will be greatly missed. However,
his legacy through the contributions
he made and his efforts on behalf of
the membership will live on.
Former U.S. Senator and
Basketball Hall of Famer Bill Bradly
is quoted as saying, “Leadership
is unlocking people’s potential to
become better.” Thank you, Pat for
being my foundational rock. You were
always available to consult with and
provided sound advice. For that and
so much more I am eternally grateful.
Enjoy your retirement Pat, and God
Bless!

Pat has always stood firm in his position of
doing all he could to make sure that the rights of
members were protected and preserved.

”
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2022 Scholarships

SLOCEA 2022 Academic
Scholarships

SLOCEA 2022 Academic Scholarship award recipients at the July 27 celebration (left to
right): Sylvia Bravo, Nathanael Severn, Alyssa Thompson, and Amber Tetz.

Briana Dickey,
Office Assistant

I

t is truly
SLOCEA’s
honor to
award Academic
Scholarships. This
year we received
nine outstanding applications - each
extremely impressive and certainly
worthy of special recognition for
all their hard work and dedication.
SLOCEA’s Academic Scholarship
Committee awarded three Academic
Scholarships and six Academic
Awards.
The Academic Scholarship awards
were presented at a celebratory dinner
held on July 27th, 2022, by Academic
Scholarship Committee chairman Tim
Faes. Here are the 2022 SLOCEA
Academic Scholarship recipients:

SCHOLARSHIP
RECIPIENTS
SYLVIA BRAVO
Sylvia Bravo describes herself
as a life-long learner. Sylvia will
be graduating this summer from
Kennesaw State University with
Honors.
She has been an employee
of the County since 2020 and is
currently a full-time Bilingual Child
Support Specialist III, a mother of
two teenage children, and a wife of
20+ years. Sylvia is also a part of
the Alpha Phi Sigma, Omega Nu
Lambda, and the National Society of
Collegiate Scholars.
On top of all that, she also finds the
time to volunteer in the community.
Congratulations Sylvia!

ALYSSA THOMPSON
Alyssa Thompson graduated
from Paso Robles High School and
is looking forward to attending the
University of California Berkley this
fall. She will be majoring in Fine Arts
for Creative Writing and minoring in
Spanish.
During high school, Alyssa
was the President of the Creative
Writing Club, lighting designer/
technician/props master in the Paso
Robles High Theater Company
and participated in Junior Optimist
Octagon International Club and
Link Crew. She volunteered with the
American Youth Soccer Organization
as a youth referee, she worked with
the Presidential Election Precinct in
SLO County, as well as was an intern
with the Paso Robles High School

CONTINUES ON NEXT PAGE
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2022 Scholarships

Amber Tetz with her family receiving her award from Tim Faes.

Sylvia Bravo with her family receiving her award from Tim Faes.

Athletics Department.
All while graduating from
high school with a GPA of 3.94.
Congratulations Alyssa! (ParentMathew Thompson; Social Worker
Supervisor II)

He received two awards:
“Platinum Pirate Award” and “Heart
of a Pirate” all while graduating
with an impressive GPA of 4.09.
Congratulations Ezekiel (Parent- Cara
Taylor; Agricultural Insp/Biologist III)

EZEKIEL TAYLOR
Ezekiel Taylor is a very active
high school graduate who is looking
forward to attending college at
Grand Canyon University in Phoenix,
Arizona this upcoming fall where he
will be studying Biology with a Premed emphasis.
Ezekiel has been a long-time
volunteer with The Project Surf camp,
while also helping at SLO County
Food Bank and Shoreline Calvary
Chapel. During his high school
career, he was in band for all 4 years
as well as Water Polo.

ACADEMIC
AWARDS
RECIPIENTS
AMBER TETZ
Amber Tetz will be attending
her second year at Cal Poly to get
her bachelor’s degree in Political
Science. Amber is beyond eager to
get out into our community and help
in any way possible.
During the most recent presidential
election, Amber volunteered for the
County Clerk’s office where she was
an Election Assistant. She
verified signatures, sorted
ballots, made calls to
community members, and
transported ballots.
She hopes to graduate
from Cal Poly and continue
to live in and help the San
Luis Obispo County in any
capacity needed. (ParentLeah Tetz; Social Worker
Supervisor II)

JOCELYN GARDNER
Jocelyn Gardner is looking forward
to attending Cal Poly Pomona in late
August where she will be majoring in
Agriculture Science with a minor in
Equine Science.
Jocelyn has been very active
with Nipomo High School FFA, FFA
Leadership, Vet Science team, FFA
Swine team, and Poultry team. She
also has been a Community Service
Leader with the Nipomo High school
FFA, Counselor for Ag Adventure
Camp, Nipomo Foothill 4H Jr. Swine
Leader, and Nipomo Recreation
Dept. Kids Day in the Park. She did
all of this while also volunteering in
her church.
She is most looking forward
to Pomona’s model of “Learn by
Doing” and getting her hands dirty!
(Parent- Dawn Gardner; Employment/
Services Supervisor)

CONTINUES ON NEXT PAGE
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2022 Scholarships

Alyssa Thompson with her family receiving
her award from Tim Faes.

JAYLEN MARCHETTI
Jaylen Marchetti graduated from
San Luis Obispo High School and will
be attending Cuesta College to obtain
his Architectural Technology Degree.
Jaylen volunteered at Boy
Scouts of America Camp Olijato
during the Covid-19 closure where
he helped revamp the camp. He
worked on projects such as finishing
construction of the new shotgun
and archery sheds, building new
boardwalk trails, decking of the
new arrival dock, and doing annual
upkeep. When the camp reopened,
he was chosen for a volunteer
position in Scout Craft where
he helped teach up to 12 scouts
wilderness survival skills, cooking,
and pioneering merit badges.
(Mother- Monica Marchetti; Library
Associate III)
NATHANAEL SEVERN
Nathanael Severn will be
attending California State University
Los Angeles in the Fall to get his
bachelor’s degree in law. He has
plans to then attend Law School for an
additional 3 years to get his Doctorate.

Nathanel Severn receiving his award from Tim Faes.

During Nathanael’s high school
years at San Luis Obispo High
School, he participated in AVID
(Advancement Via Individual
Determination) where his peers
voted him “Best at Taking Initiative
and Participating” as well as “Best
Problem Solver”. Nathanael also led
a team that was conducting research
on tobacco for Harvard University.
He also volunteered with the Pismo
Beach Trash Cleanup where the team
collectively picked up hundreds of
pounds of trash off the shoreline.
He did all this while enrolled in
multiple AP classes and working a
part-time job. (Parent- Carl Severn;
Departmental Automa Spec II)
ABIGAIL STENNETT
Abigail Stennett graduated from
Arroyo Grande High school and will
be attending Hancock Community
College in the fall to get her
bachelor’s degree, after which she
plans to get her teaching credentials
while also working as a caregiver.
Abigail’s desire to pursue becoming
a teacher has stemmed from working
with students with developmental
and physical disabilities during her
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high school years, and her work
with her church’s children’s program
during which she was a junior camp
counselor.
Abigail also volunteered her time
during the COVID-19 pandemic to
help many of our community’s elderly
and found a passion for caregiving.
(Parent- Rex Stennett; Custodian)
ANDREW STENNETT
Andrew Stennett graduated from
Arroyo Grande High School and will
be attending Cal Poly in the fall with
a major in business with an emphasis
in accounting.
After college, Andrew plans of
becoming a CPA and working for a
business here in SLO County.
Andrew has a deep appreciation for
his community and understands the
importance of giving back and getting
involved. In response to the current
critical blood shortage, Andrew has
become a regular donor of blood and
platelets to help give the people in
his community a better chance at life.
(Parent- Rex Stennett; Custodian)

A Fond Farewell To Long Time
SLOCEA Director, Gina Pinto
Erin Stich, President

W

hen Gina called me to
share her retirement news,
I greeted it with mixed
emotions. On one hand I was thrilled
for her and on the other, I was
immediately aware of the profound
loss her leaving would have on the
SLOCEA Board of Directors.

Gina has worked for the Behavioral
Health Dept. since March 1989, she
joined SLOCEA in October 1993 and
became a member of the Board of
Directors in September 1998. Gina
was never afraid to ask the questions
that needed to be asked! Her
knowledge of SLOCEA’s history when
it came to past negotiations, health
care committee issues, and more has

always been a valuable resource to
many of us newer board members.
On behalf of the SLOCEA Board
of Directors, I want to thank Gina
for everything she has done and
the time she has given to make our
association stronger. I wish her the
very best in retirement.

SLO County Is So Lucky To Have A
Strong Advocate Like SLOCEA!
Jennifer Carter, Former
Treasurer/Secretary SLOCEA
Board of Directors

L

ast September, after 7 years
with the county and 3 years
as a steward and member of
SLOCEA’s Board of Directors, I left
San Luis Obispo and moved closer to
friends and family in the Sacramento
area. My time living close to my
loved ones has been phenomenal.
I am so happy to have a village of
unconditional support here.
I definitely miss the perfect central
coast weather and the smiling faces
of my friends at the SLO County
Assessor’s Office. After working
for the past year in a position
represented by a very large union I
have been reflecting on my time as a
member of SLOCEA.
My union has over 18,000 due
paying members, 70 people on
its payroll and it is headquartered
in San Francisco. I received a
welcome letter after authorizing my
payroll deduction for dues and now
receive a biyearly newsletter. My
representatives do not live in my
community or work alongside me.
They are not easily reachable.

SLOCEA is a true gem in the
modern world. Pat, Theresa, and
Brooke answer members’ calls directly
and respond to emails promptly. They
are ready to assist with any issue
brought to them, no matter how large
or small. The team fiercely represents
their members at the bargaining
table, in investigative interviews, with
disciplinary issues and grievances.
The level of personalized service
received from SLOCEA’s team is
unique and invaluable. They care
about each one of their members
and fight for them. They want to
keep everyone informed and do an
amazing job of it through the portal,
email blasts, social media, and the
Blade. There is nothing else quite
like this outside of San Luis Obispo
County and I miss having such strong
and accessible representatives.
The completely volunteer Board of
Directors and Steward Committee
is another astonishing difference
I am reflecting upon. These board
members and stewards choose to
spend their free time to improve the
work life of their colleagues. They
all have families and commitments
outside of work but still take on this
job with no compensation.
THE COUNTY BLADE
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Instead of complaining about what
they think SLOCEA is doing wrong
they choose to be a part of the
solution and take action! They see
you every day and know first-hand
what the membership needs and
deserves. They administer programs
that benefit the members and their
families like the summer child care
reimbursement and the academic
scholarship. They sit on countless
SLOCEA committees and spend
their free time clearly and concisely
answering questions for members.
They advocate for their colleagues
and make San Luis Obispo County
better every day. I was so fortunate to
know and learn from them.
After a year with a large labor
organization, I can confidently say
that San Luis Obispo County is so
lucky to have a strong advocate like
SLOCEA! They do so much more
than negotiate a contract every few
years, they have your back when you
need them.
It was an amazing and educational
experience volunteering my time
with SLOCEA and I encourage those
interested to do so too!
I miss you all and wish you all the
best in this negotiation cycle!

SLOCREA President

Planning to Retire?

Plan to join SLOCREA: SLO County
Retired Employees’ Association!
Miki Gillman, SLOCREA President

S

eptember’s
shout out
goes to
all employees of
Central Services.
Perhaps they
are best known
for handling
reservations, etc.,
for the Vet’s Hall. The department has
recently won several national awards
for excellence. Check out their pages
on the County’s Website.
MORE ABOUT DRAGON BOATING
Last month I mentioned that the
Guy’s Only dragon boat practice
will be continuing. It has become a
regular weekly practice. About 7 or
8 guys became regulars. A minimum
of 10 people are needed to create
a new team. So for now, up to 10
women can attend that practice. The
boat moves best when there are
12 to 16 people in it. Any paddler is

welcome at any practice. This means
that guys who joined for the Tuesday
practices can attend any other
practice also. And folks can attend
as many practices per week as they
want to attend.
I also mentioned paperwork. New
paddlers, whether they are guests
or registering to become regular
paddlers, must fill out paperwork 48
hours or more before the 1st practice
they want to attend. After that all that’s
needed is signing in at each practice.
Training is provided, including
injury prevention and other safety
procedures.
New paddlers have been
registering so fast that we now have
more paddlers than we had before
the pandemic started.
The other event of note is that we
participated in 4 different divisions at
the Long Beach Dragon Boat Race
Festival and won 2 gold medals and
one silver. We came in last in the
Master’s Division. We were the only

CONTINUES ON NEXT PAGE

Upcoming SLOCREA
Meetings
Board Meetings
Monday September 12,
2022 at 1:00. We haven’t
definitively decided
whether to meet in person
or only on Zoom.
Monday November 14,
2022: Time & Place TBA
General Meetings
Monday October 3, 2022
at 12 Noon Tentatively at
El Chorro Regional Park.
Pacific Wildlife Care will
give a live presentation.
Monday December
12, 2022: Details to be
determined. We are
hoping for an in-person
luncheon with live
musical entertainment.

FIND US ON THE WEB
Check out our website at www.slocrea.org. We have links to many organizations important to Seniors,
people considering retiring, &/or people needing info for aging relatives. Please let us know of any other links
you’d like to see on our website.
Also on our website we have a brochure containing a new member application. We are an all-volunteer
organization for everyone who receives a pension from SLO County Pension Trust. Everyone. Including
DROPpers! Yes, if you are in DROP, you are qualified right now to join SLOCREA! Divorced and widowed
spouses are also qualified to join. We are pleased that many new retirees are indeed getting application
forms from our website.
Remember: The 1st year of membership is free. After that you’ll have the option of renewing for 3 years @
$40.00 or renewing annually at $15.00 a year.
THE COUNTY BLADE
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SLOCREA President
all-female team and most of our
paddlers are cancer survivors. We
are hoping that at some point in the
future we will have enough men to
have a mixed team for the Master’s
Division, for a more even competition
for us. I will say that I was the
Drummer/Caller for the 2nd heat of
the Master’s race and our team was
paddling with all the power they had.
If anything they were faster and more
powerful than they had been in the
other races. We have a core group of
women paddlers who enter several
divisions at each festival. Most of
this core group are cancer survivors.
Some are Supporters.
We also raced in the Breast

FROM THE
EXECUTIVE
DIRECTOR

If you had told me while I was working for the
county that I’d be dragon boating and dragon
boat racing after I retired, I would have fallen on
the floor laughing hysterically, yet here I am.

Cancer Survivors Division, the
Female All Cancer Survivors
Division and the Women’s Division.
I paddled in the BCS races and I
Drummed/Called in 1 heat each
of the other 2. It was both a little
embarrassing and a real thrill to win
by more than 40 feet in each of the
BCS heats and each of the ACS
races. We have never won by that
much before. {The usual winning

”

time is less than a tenth of a second
or a distance of about a dragon’s
nose}. Nevertheless, it shows how
our training and practicing paid
off. A race can be won or lost in
the start. We have been practicing
our starts regularly these past few
years (minus the shutdown) and the
difference is dramatic.
If you had told me while I was
working for the county that I’d
be dragon boating and dragon
boat racing after I retired, I would
have fallen on the floor laughing
hysterically, yet here I am. Dragon
Boating is empowering. We also
enjoy the magic of the bay while
practicing. And the wonderful
camaraderie.
I’m telling you all this for a few
important reasons: There is a lot
to life awaiting you after retirement
if you can take advantage of it.
The greater your health, the more
opportunities you’ll have and the
more you can enjoy them. And
although we do not have total control
over our health, most of us do have
significant control.
I am far from the best paddler on
the race team, but I have improved
tremendously in technique and
strength, especially in the last year.
We encourage adults of all ages and
fitness levels to enjoy dragon boating.
Many people enjoy dragon boating
without ever racing. We have several
recreational practices each week.
When I first tried dragon boating,
racing was the furthest thing from my
mind, but then, life is full of surprises.

The opinions expressed in this article are
solely those of its author and are subject to
change without notice.
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4th Of July Shark Encounters
Briana Dickey, Office Assistant

Leopard sharks swimming in
shallow waters at Pirate Cove.

O

ur very own Tim Faes has
become quite popular on
social media platforms due
to a video he posted to share with
his family and friends on his own
personal Facebook page.
Tim has been an employee of San
Luis Obispo County since 2006 in
the Community Parks Department.
Recently, Tim was promoted to
Park Ranger Specialist and has
been enjoying keeping our parks
clean from Nipomo to Avila Beach,
with some time sporadically spent
at Lopez Lake. On top of his fulltime position with the County he
also holds a position on SLOCEA’s
Board of Directors, Political Action
Committee, Trades and Crafts
Negotiating Committee, and he
is the Chairmen of the Academic
Scholarship Committee.
Tim can be found doing a wide
range of necessary tasks to keep
our parks safe and fun such as,
repairing sprinkler heads, cleaning
public facilities, leading campfire
entertainment, and patrolling the
beach shores, just to name a few!
On July 4, 2022, Tim was on duty
patrolling the Pirate’s Cove area in
Avila Beach when he noticed a very
fascinating sight, a shiver of sharks!
In the past while Tim was in that
area, he had only seen a fish or two,
but this unique sight was something
worth sharing. So, he did just that, he
posted a short video on his Facebook
page showing approximately 40
sharks swimming around just feet
away from the shoreline. You can
hear him in the background of
the video explaining the sight and
informing viewers of the type of shark.
Luckily for the beach goers, those
were only leopard sharks, which are
known to be very docile creatures

and pose no threat to humans. The
likely reason this shiver of leopard
sharks where near the shoreline is
because they were pregnant females.
The females seek out warm water to
help speed up the gestational period
of their pregnancy and Tim just
happened to be patrolling at the right
time, the right day!
Tim’s “5 minutes of fame” has
spread very far and wide! You can
see his original video on Facebook
where it has been viewed over 208K
times, and on TikTok over 50 million
times! Tim has also been interviewed
by KSBY, Fresno Fox, and even
a reporter for London’s BBC! Tim
explains that he never thought
it would become such a popular
video, he truly did it just to share the
THE COUNTY BLADE
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experience with family and friends.
Tim majored in Social Science
and had intended to become a
High School history teacher after
graduation from San Diego State
University. You can tell in his
willingness to spread knowledge that
he would have been a great teacher,
but we are so lucky to have him here
in the County.
Tim went on to become a Certified
Interpretive Guide with the National
Association of Interpretation which
comes in handy when you see a
sight like this. Tim has done such a
wonderful job of informing the public
of so many wide ranged topics.
We look forward to future teaching
moments from Tim.

County Benefits

Help With Homeownership
Through Assist-to-Own
Scout Bidleman,
Benefits Technician

B

ecoming a homeowner can be
difficult. According to a survey
from Zillow, the number one
barrier to homeownership is affording
the down payment. Golden State
Finance Authority (GFSA) can help by
providing financial assistance through
their program Assist-to-Own.

WHO IS GOLDEN STATE
FINANCE AUTHORITY?
GSFA is a California Joint Powers
Authority known for being a leader
in housing finance in California.
GFSA develops and administers
programs which provide financing to
support affordable homeownership.
Throughout its history, GFSA has
provided more than $640 million in
down payment assistance.

WHAT IS ASSIST-TO-OWN?
Assist-to-Own is a program
launched by GFSA which provides
financial assistance by providing down
payment and closing cost assistance
(DPA). This program is available to
individuals who are employed by the
County of San Luis Obispo.
The primary DPA is provided
as a deferred 2nd mortgage loan,
calculated as 3.5% of the First
Mortgage Loan amount. The
maximum 1st Mortgage Amount is
$647,200. Some of the benefits of this
DPA are:
• No monthly payments
• 0% interest rate (no interest is
accrued on the DPA)
• Only needs to be repaid upon
sale, refinance, or at the end
of the 30-year 1st Mortgage
Loan term.
An additional DPA up to 2% of
the First Mortgage Loan amount
is available in the form of a gift,
which can help with closing costs.
However, this additional DPA is
subject to market availability.

ASSIST-TO-OWN GUIDELINES
With regards to the guidelines for
qualifying and utilizing this program,
the program is very flexible.
• Employees do not have to be a
first-time homebuyer to qualify
• Must be for an owner-occupied
property (primary residency)
• Single-family 1-4 unit
residences, condominiums and
townhomes are eligible
• Purchase or refinance
anywhere in California
• Numerous Mortgage Loan
options (FHA, VA, USDA, and
Conventional)
• FICO Score requirements as
low as 640 for any loan type
DPA funds can be used for down
payment costs, closing costs, or
applied toward the 1st Mortgage
DPA may be combined with
homebuyer’s cash, gift funds, and
other programs (subject to guidelines)
Other regulations regarding income
limits, maximum debt-to-income ratios,
and more can be further explored on
the GFSA website. On their website,
you can watch a recorded webinar for
County of San Luis Obispo employees
and find the presentation slides as well
as other additional resources.

WEINGARTEN RIGHTS
Weingarten Rights guarantees an employee the right to have union representation
present during an investigative interview or investigatory meetings with questioning that
the employee reasonably believes may lead to disciplinary action.

Management is not obligated to inform the employee that they are entitled to union
representation in an investigative interview/meeting so the employee must make the request. This can
be done before or during the interview/meeting, and the employee cannot be disciplined for requesting to
have a representative present.
Furthermore, the employer must provide the union with sufficient information and reasonable notice of
the alleged misconduct to enable the union to represent the employee in a meaningful manner.
THE COUNTY BLADE
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Do we have
your
Special
Emergency
Grant
form on file?
As a benefit of Association membership, every SLOCEA
member may enroll in the
Association’s Special Emergency Grant Program.
The program currently pays a $2,200

cash grant,

upon the death of the member,
to the member’s designated recipient.

To enroll, please fill out the form on the next page.
Email, drop in the mail, or fax it to us.

Phone: 805-543-2021

SLOCEA

Fax: 805-543-4039

info@slocea.org
THE COUNTY BLADE
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1035 Walnut St.

San Luis Obispo County Employees’ Association
Special Emergency Grant Program
Enrollment and Recipient Designation Form
As a benefit of Association membership, every SLOCEA member in good standing may enroll in the Association’s
Special Emergency Grant Program. The program currently pays a $2,200 cash grant, upon the death of the member,
to the member’s designated recipient (“Grant Designee”). Although this is not an insurance program, the “Grant
Designee” is similar to a beneficiary for a life insurance policy. Enrollment in the Special Emergency Grant Program
is cost free to SLOCEA members. To enroll, please complete and return this form to the Association office via any of
the following methods:
• Mail to 1035 Walnut Street, San Luis Obispo 93401
• Fax to 805-543-4039
• Email to info@slocea.org
If you have any questions, please contact us at 805-543-2021

IMPORTANT:
This section MUST be completed and returned
To enroll in the Association’s Special Emergency Grant Program, this form must be completed by the member
and returned to the Association. Please fill in all the information requested and sign the form as indicated
below.

PLEASE PROVIDE ALL INFORMATION

Member’s Name:

Member’s SS#

Member’s Address:

Member’s Phone #:

Member’s City / Zip:

Member’s Date of Birth:

Grant Designee (Person designated by member to receive the Special Emergency Grant

Relationship to Member:

Grant Designee Phone:

Grant Designee Email Address (optional):

Member’s Signature

Date of Signature

payment in the event of the member’s death):

Note: The San Luis Obispo County Employees’ Association’s Special Emergency Grant Program is not an insurance program. This program is self-funded by the Association and is intended
as a benefit of Association membership. The Special Emergency Grant Program was adopted by the Association Board of Directors and is administered through the Association’s Member Benefit
Committee. The Association Board of Directors retains the right to amend, modify, abolish, or replace the Special Emergency Grant Program at any time and without prior notice. For more information,
please contact SLOCEA Staff at (805) 543-2021.
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PENSION TRUST

Financial Risks Retirees Face
Carl Nelson, Executive
Director San Luis Obispo County
Pension Trust (SLOCPT)

S

ome of the
financial risks
in retirement
and some of the
things you can do
to control those
risks are Adequate Income
Risk: The risk of not having enough
income or assets to maintain the
lifestyle wanted in retirement. A ruleof-thumb is that retirees need about
70%-80% of their pre-retirement
income to maintain the same lifestyle
in retirement.
Defined Benefit pension –
Maximize your working career to
build more pension service credits.
Defer your retirement date to later
(age 60+?) so your pension is
bigger. If you move between public
sector jobs in California, keep up
the Reciprocity links between the
different retirement systems.

“

Don’t cash-out your DB pension account just for some
short-term cash need – you’ll regret it when you don’t
have that pension in retirement.

”

Defined Contribution savings –
Save as much as you can in 401(k)
and 457 plans. Save more in IRAs
and Roth IRAs if you are eligible and
other savings accounts.

cannot out-live those pension
payments. Don’t cash-out your
DB pension account just for some
short-term cash need – you’ll regret it
when you don’t have that pension in
retirement.

Social Security – Carefully consider
when to draw your SS benefits. Age
62 is early, but greatly reduced. SS
benefits are higher if you start at your
Full Eligibility age (e.g., 67) or wait
until age 70.

Savings and Investments – Take
your DC plan assets like 401(k) &
457 plans, IRAs and other savings
(including home equity) and follow
a judicious spending plan geared to
how long you expect to live. Don’t
blow it all at once…

Longevity Risk: Retirees do have
the risk of living too long such that
they outlive their savings.

Market Risk: The ups and downs in
investment markets for your DC Plan
and other savings. Higher returns
come with higher risk.

Defined Benefit pension – Pensions
like those offered in SLO County
employment are paid for life. You

Soups Prepared Daily

Hungry for real food?
Come to Gus’s for a quick, healthy bite to eat.

Award Winning Sandwiches!
Enjoy the
Sunshine on
Our Patio!

Lunch
Catering

Want it right now? Call ahead! Delivery M-F 10-2
phone: 543-8684 1638 Osos Street San Luis Obispo
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Free
Delivery!

PENSION TRUST
Diversification – Spread your
investments over multiple types of
assets like stocks, bonds, and fixed
accounts.
Appropriate risk level – Consider
how long it is until you need the
funds you invest. Generally, the
farther off you need the money, the
more risk you can take.
Stay the Course – Investing
is a long-term effort. Reacting
emotionally and bailing out of bad
markets is usually just a way to
lock-in your loses. Keep in mind that
an appropriate level of risk for you
probably changes over time.
Inflation Risk: The risk of the cost
of the things you buy going up faster
than your income. That $12 Tri-Tip
sandwich you just had (that cost $11
in 2020) at a 3% inflation rate will
cost $29 in 30 years.
COLA provisions – The SLO County
Retirement has COLA provisions

“

Reacting emotionally and bailing out of bad markets is
usually just a way to lock-in your loses.

built-in that partially protect you from
inflation. COLAs depend on CPI
inflation and the maximum COLA in
Tier 1 is 3%/year, Tiers 2 & 3 have
2% COLA maximums.
Other assets – The investment
returns on your other accounts and
the equity you may have in your
home might provide some protection
from inflation over the long haul.
Health Risk: The risk of unexpected
healthcare costs.
Insurance – Maintain prudent levels
of health insurance through Medicare
and other policies. Perhaps consider

”

long-term care insurance, but that is
an expensive option.
Savings – Don’t squander your DC
plan assets or IRA assets too early.
Keep a reserve to, in effect, selfinsure against higher healthcare
costs as you age.
Lifestyle – move more, eat less, stop
smoking, drink in moderation, wear
seatbelts.
Family Risk: The risk of having to
financially support relatives.
Savings – Keep savings like DC Plan
assets in reserve.
Lifestyle – Consider the level of
housing you need – not want – and
spending on luxuries carefully so you
have more funds for relatives in need.
Policy Risk: The risk of potential
changes to benefits like Social
Security.
Your DB pension – Your SLOCPT
pension is safe barring nationwide
financial collapse or bankruptcy.
Social Security – Pay attention and
Vote.

Carl Nelson, CFA
Executive Director and Chief
Investment Officer
San Luis Obispo County
Pension Trust
805/781-5465
www.SLOCPT.org
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POLITICAL ACTION

California Ballot to
Feature 7 Propositions
Brian Floyd

C

alifornia Voters who cast a
ballot in the November 8th
General Election will have
seven ballot measures to consider.
Here’s the run down on the initiatives
and what supporters and opponents
are claiming.
PROPOSITION 1
A Yes vote would add the “right to
reproductive freedom” to the California
Constitution. Access to abortion
service and contraceptives which
are currently legal in the state would
become part of the state’s constitution.
Supporters argue Prop 1 will keep
abortion legal in California and keep
the decisions made in the matter to
the mother and the abortion provider.
A No vote would not alter existing
state law regarding abortion or
contraceptives. It simply would not lock
these laws into the state constitution.
Opponents argue this constitutional
measure is extreme because it allows
an abortion up until the moment of
birth – even if the baby is healthy and
the mother’s health is not in danger.
PROPOSITION 26
A Yes vote would legalize rouletted,
dice games, and sports betting in tribal
casinos. It would also legalize sports
betting at four different racetracks.
Supporters argue Prop 26 will
increase Indian self-reliance by
increasing funds for tribal education
and healthcare.
A No vote would maintain the limits
currently in place for gambling for
tribal casinos and racetracks, not
authorizing any legal sports wagering.
Opponents argue that the
proposition was placed on the

“

A Yes vote would add the “right to reproductive
freedom” to the California Constitution. Access to abortion
service and contraceptives which are currently legal in
the state would become part of the state’s constitution.

”

ballot by five wealthy gaming tribes
seeking to expand their monopoly on
gambling in California.
PROPOSITION 27
A Yes vote would authorize
licensed gaming tribes or affiliated
companies to offer online and mobile
sports wagering outside of tribal
lands for adults over the age of 21.
Supporters argue that the tax
revenue collected from the expansion
of gambling will permanently fund
housing, mental health services, and
addiction treatment.
A No vote would maintain current
law that makes online and mobile
sports wagering illegal in California.
Opponents argue that Prop 27
was put on the ballot by out of state
corporations who would take 90%
of the profits from the legalization of
online sports betting in California.
PROPOSITION 28
A Yes vote would require the
State Legislature to spend roughly
$1 billion annually in General Fund
revenue on arts and music education
in K-12 public schools. These
additional monies would be above the
constitutionally mandated minimum
THE COUNTY BLADE
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spending requirement for California
public schools.
Supporters argue this funding is
needed because less than 20% of
California’s school children receive
education in music and the arts.
A No vote would leave any
additional spending on arts and
music education in California’s public
schools to the discretion of the State
Legislature and local school districts.
Opponents have not filed any
arguments against Prop 28.
PROPOSITION 29
A Yes vote would create state
law that requires chronic dialysis
centers to have a physician, nurse
practitioner, or physician’s assistant
on site during all treatment hours.
Supporters argue Prop 29 would
increase dialysis patient safety.
A No vote would not create a new
law and chronic dialysis centers
would continue to function as they do
at this time.
Opponents of Prop 29 argue it
would lead to the closing of existing
dialysis centers currently being used
by over 80,000 dialysis patients.

CONTINUES ON NEXT PAGE

POLITICAL ACTION
PROPOSITION 30
A Yes vote would increase income
taxes by 1.75% on individuals with
personal income of $2 million or more
annually. The monies raised from
this would be used to fund zeroemissions programs and wildfire
protections.
Supporters say the extra money
is needed to manage California’s
forests to prevent fires and to hire
more firefighters.
A No vote would not increase the
income tax rate on any Californian
earning more than $2 million annually.
Opponents of Prop 30 say it will
raise taxes by $90 billion over 20
years, strain the state’s electrical
grid, and increase the risk of rolling
blackouts.

“

A Yes vote would increase income taxes by 1.75% on
individuals with personal income of $2 million or more
annually. The monies raised from this would be used to
fund zero-emissions programs and wildfire protections.

PROPOSITION 31
This is a referendum on a 2020 law
prohibiting the sale of certain flavored
tobacco products.
A Yes vote would allow the law to
take affect and prohibit in-person
stores and vending machines from
selling certain flavored tobacco
products and tobacco flavor
enhancers.
Supporters of the law say it
will prevent teenage smoking by
outlawing candy flavored tobacco,
menthol cigarettes, and e-cigarettes.
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”

A No vote would overturn the
law and allow stores and vending
machines to continue selling
flavored tobacco products and
tobacco flavor enhancers.
Opponents of the law argue the sale
of these products to minors is already
illegal and will lead to greater crime by
creating a black market for menthol
cigarettes and vape cartridges.
Brian Floyd is an author, historian, and
political strategist who frequently contributes
commentary to the Blade.

FROM THE FINANCIAL ADVISOR

Inflation Was The Word
Of The Week
KEVIN TEIXEIRA
This article is
provided by
TD Ameritrade
Institutional for the
week of August 12,
2022.

I

t was a week full of surprises,
with inflation being the key theme.
Chief among them was the U.S.
Senate quickly moving to pass the
Inflation Reduction Act of 2022
(IRA). It now heads to the House of
Representatives later today for a final
vote, where it’s expected to pass.
The reconciliation bill is a
significantly scaled back version of
the far more ambitious Build Back
Better Act, though it still incorporates
many of the key climate related
initiatives that were included in the
previous bill.
In terms of broad strokes, the IRA
aims to spend roughly $430B on
climate and healthcare initiatives over
the next decade and is estimated to
more than offset those expenditures
with $740B of proposed revenue. Over
85% of the appropriated expenditures
will be directed towards climate related
initiatives and will be dispersed mainly
through grants and loans.
Of those investments, perhaps
most noteworthy is the $80B in
new rebates allocated to eligible

households for electric vehicles (EVs)
and to help decarbonize residential
buildings. The additional funding for
EVs not only maintains the existing
$7,500 rebate but also introduces a
new tax credit of up $4,000 for both
used and new EVs, with the latter
applying only to those vehicles made
in North America.
On the healthcare side, the IRA will
put a cap of $2,000 on out-of-pocket
prescription drug costs for individuals

“

On the healthcare side, the IRA will put a
cap of $2,000 on out-of-pocket prescription
drug costs for individuals on Medicare.

”

on Medicare. It also aims to bring
down the cost of the most expensive
drugs by allowing the government
to negotiate the price of a subset of
those drugs covered by Medicare,
though this won’t start until 2026.
All of this will be paid for through
a new 15% minimum corporate tax
imposed on corporations earning
more than $1B, enhancements to the
IRS audit and review process, and
taxing share buybacks.
The fact that the deficit will be
reduced over the next decade is
what is being used to justify the
“inflation reduction” element of
the bill. However, the total deficit
reduction is only estimated to be
$400B (or 1.6% of GDP), and will
be spread over the next decade –
suggesting the impact to growth and

CONTINUES ON NEXT PAGE
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FROM THE FINANCIAL ADVISOR
inflation will likely be negligible.
Turing to the other surprise this
week, July CPI data (finally!) came in
weaker than expected. The headline
index was flat on the month, while
core prices “only” rose by 0.3%
m/m (Chart 1). Indeed, the recent
pullback in energy prices subtracted
from the headline measure, though
accelerating food prices provided
a partial offset. Looking to the
core measure, there were a few
encouraging tidbits. Core services
grew by 0.4% m/m – down from the
0.7% m/m reported in June.
A lot of the pullback was the
result of a softening in travel-related
categories, such as airfares, car
rentals, and lodging away from
home (Chart 2). Other green shoots
emerged on the goods side, as prices
across most categories decelerated,
while used vehicle prices, apparel,
and education goods all declined.
This will be welcome news to
FOMC officials, but as San Francisco
Fed president Mary Daly said on
Wednesday “it’s still too early to
declare victory”. Daly reiterated her
support to dial back on the pace of
rate hikes in September but didn’t rule
out another 75bps move should the
turn in inflation prove to be fleeting.

DISCLAIMER

This report is provided by TD Economics.
It is for informational and educational
purposes only as of the date of writing,
and may not be appropriate for other
purposes. The views and opinions
expressed may change at any time
based on market or other conditions and
may not come to pass. This material
is not intended to be relied upon as
investment advice or recommendations,
does not constitute a solicitation to buy
or sell securities and should not be
considered specific legal, investment
or tax advice. The report does not
provide material information about the
business and affairs of TD Bank Group
and the members of TD Economics are

not spokespersons for TD Bank Group
with respect to its business and affairs.
The information contained in this report
has been drawn from sources believed
to be reliable, but is not guaranteed to
be accurate or complete. This report
contains economic analysis and views,
including about future economic and
financial markets performance. These are
based on certain assumptions and other
factors, and are subject to inherent risks
and uncertainties. The actual outcome
may be materially different. The TorontoDominion Bank and its affiliates and
related entities that comprise the TD
Bank Group are not liable for any errors
or omissions in the information, analysis
or views contained in this report, or for
any loss or damage suffered.

EMAIL ME TODAY
at kevin@teixeircapital.com to request
your complimentary meeting.
FEEL FREE TO VISIT OUR COMPANY WEBSITE AT
www.teixeiracapital.com to view more
information about our company.
I LOOK FORWARD TO HEARING FROM
YOU TODAY. THANK YOU.
1041 MILL STREET, SUITE 205, SAN LUIS OBISPO, CA 93401
805.698.3520
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Kevin Teixeira is an Investment Adviser
Representative with Teixeira Wealth
Management LLC, offering investment advisory
services in the state of CA. These services are
strictly intended for individuals residing in the
specific state(s) referenced. Any information
provided in this article is for informational
and educational purposes only and is not an
investment recommendation of any kind.

2022 Negotiating Teams
SLOCEA Member Representatives, SLO County
BIG UNIT NEGOTIATING TEAM:
Bargaining Units 01, 05 and 13
•
•
•
•

Erin Stich: President, Clerical Unit,
Administrative Assistant III, District Attorney
Emily Landis: Vice President, Public Services,
Program Review Specialist, Social Services
Jeremiah Damery: Public Services, Environmental
Health Specialist III, Public Health
Chris Summers: Supervisory Unit, Supervising
Water Systems Worker, Public Works

SLOCEA Member
Representatives, Los Osos
Community Services District
•
•

TRADES, CRAFTS &
SERVICES NEGOTIATING TEAM:
Bargaining Unit 02

•

Tim Faes: Park Ranger Specialist, Parks
Jim Hutchinson: Facility Maintenance
Mechanic III, Public Works
Mike Johnson: Water Systems
Worker III, Public Works
Robert St. Cyr: Public Works
Worker IV, Public Works
Kevin Sulitz: Park Ranger I, Parks

•
•
•
•
•

SLOCEA Member
Representative, SUPERIOR
COURT, Supervisory Unit 19

Carol Gilmer: Admin Clerk I, Administrative/
Clerical Representative
Ehan Good: Water Resource Operator II, Field
Representative
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Teresa Collins: Courtroom
Operations Supervisor
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Whether you are buying a new or
used vehicle, refinancing or making
plans to renovate, Sylvia can help
you get started. Sylvia will tailor
options for low down payments,
loan terms and the best rates in
town. Contact Sylvia today and
she’ll use her knowledge and expertise to partner with you every
step of the way.

Sylvia Bridge

Need Financial Flexibility after the Holidays? A Signature Loan
or a Line of Credit from SLO Credit Union can help with
We offer:
• Low Interest Rates
• Online Application
• No Annual Fee

• Travel
• Large Purchases
• Debt Consolidation

5.75%
OAC *

Apply online
or call us
for more
information
*OAC means on approved credit. Your actual rates and term may vary and is based on your creditworthiness
and your credit score. All loans are subject to approval, conditions and some restrictions may apply.

SLO Credit Union

1220 Osos Street, SLO
(805)543-5839 • slocu.com
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Labor Representation Report
For the period July 16, 2022 – August 15, 2022
MEETINGS AND BUSINESS
•
•
•
•

Held a Board of
Directors Meeting
Held an Academic
Scholarship Awards Dinner
Participated in two
County Healthcare
Committee Meetings
Consulted with SLOCEA’s
General Counsel on
various labor matters

MEMBER REPRESENTATION
REPORT
MEMBER REPRESENTATION:
• 120 Member consultations
• This represents 74 different
members in 16 departments
• 15 Members with case consults
• 59 Members with
various consults

CASE REPORT
• 20 Cases carried over
•
0 New cases opened
• 06 Cases resolved and closed
• 14 Cases currently active
MEMBER CONSULTATIONS
AND REPRESENTATION
• 37 Case Consultations
for various matters
• 31 Negotiations inquiries
• 22 Meet & Confer, MOU, CSC
rules and policy inquiries
• 7 COVID related issues
• 7 Workplace issues and
working conditions matters
• 5 Pension rate
increase inquiries
• 3 Medical leaves and ADA
Accommodations matters
• 2 Reclassification matters
• 6 Miscellaneous consults

COLLECTIVE BARGAINING
(NEGOTIATIONS)
BIG UNIT AND TRADES UNIT
• Held three Negotiating
Team Meetings
• Held Negotiation Session
#6 with the County
on July 25, 2022
• Held Negotiation Session
#7 with the County on
August 8, 2022
• Held Negotiation Session
#8 with the County on
August 15, 2022
SUPERIOR COURT
SUPERVISORY UNIT
• Signed a Side Letter
Agreement for DROP
for Tier I members

DON’T MISS THESE MEETINGS!
SLOCEA Board of
Directors Meeting

SLOCEA General
Membership MeetingWednesday, September
14th, 2022 @ 5:30 p.m
SLOCEA Board of
Directors MeetingWednesday, September
14th, 2022 – immediately
following General Meeting.
Location: The SLO Guild
Hall, 2880 Broad Street,
San Luis Obispo

SLO County Board
of Supervisors
Meetings

All meetings are conducted
in person at the BOS
Chambers. Watch online
by going to the County’s
home page and clicking
“Watch Live Video”.
Tuesday, September
13, 2022 @ 9:00 AM
Tuesday, September
27, 2022 @ 9:00 AM
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SLOCREA Meetings
SLOCREA Board Meeting
– Monday, September 12,
2022; Details TBA. Please
contact Miki Gillman for
additional information slocrea@slocrea.org

SLO County
Pension Trust Board
of Trustees Meeting
Monday, September
26, 2022 @ 9:30 AM –
Room 161/162 County
Government Center

Steward Roster
Working together to build a UNITED,
INFORMED and INVOLVED membership!

T

he purpose of the Steward
Program is to promote open
channels of communication
between employees and SLOCEA.

The presence of active and
effective Stewards at work-site
locations increases member
participation, helps to educate and

inform the membership and creates
a united coalition working to foster
improved benefits for its members.

ASSESSOR
Kelly Michel
BU 01 - San Luis Obispo
Appraiser I

PLANNING & BUILDING
Kevin Method
BU 01 - Atascadero
Building Inspector I

Emily Landis
BU 01 - San Luis Obispo
Program Review Specialist

BEHAVIORAL HEALTH
Joe Ferra
BU 01 - SLO Health Campus
Behavioral Health Clinician III

PUBLIC WORKS
Jim Emley
BU 02 - San Luis Obispo
Custodian

Robert Ortega
BU 01 - Atascadero		
Behavioral Health Worker III

Leann Siebert
BU 02 - Santa Margarita
Water Systems Worker I

CHILD SUPPORT SERVICES
Lori Roberts
BU 01 - San Luis Obispo
Child Support Specialist II

Brian Uder
BU 01 - San Luis Obispo
Engineer IV

Listed by Department

COUNTY COUNSEL
Renee Cooper
BU 13 - San Luis Obispo
Administrative Assistant III
DISTRICT ATTORNEY
Erin Stich
BU 13 - San Luis Obispo
Administrative Assistant III
LIBRARY
Michael Badalamenti
BU 05 - San Luis Obispo
Senior Library Associate
PARKS
Kevin Sulitz
BU 02 - Salinas District
Park Ranger I

Nate Larsen
BU 01 - San Luis Obispo
Employment Resource
Specialist IV
Michelle Lowe
BU 05 - Atascadero
Employment Services Supervisor
Mark McCullough
BU 01 - Nipomo
Employment Resource Specialist III

SHERIFF-CORONER
Kathleen Curtis-Ames
BU 13 - Los Osos Sub-Station
Legal Clerk

SUPERIOR COURT
Teresa Collins
BU 19 - San Luis Obispo
Courtroom Operations Supervisor

SOCIAL SERVICES
Garrett Frice
BU 01 - Atascadero		
Employment Resource Specialist II

Welcome New Steward
Renee Cooper!
Renee is an Administrative Assistant III for
County Counsel. She was hired by the County
as a temporary employee in February 2020
and a permanent employee in September
2020. Renee was appointed to the Steward
Committee by the SLOCEA Board of Directors
on August 17th. We are so happy to have
Renee on board as a Steward!
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HAPPY BIRTHDAY TO YOU SEPTEMBER BIRTHDAYS!

First Name Last Name
Birthday
Barbara
Duesenberg-Prior
09/01
Naomi
Banuelos
09/01
Stephanie Soria
09/01
Teresa
Collins
09/01
Emily
van Ryn
09/02
Jennifer
Luepke
09/02
Owen
Martin
09/02
Rita
Jordison
09/02
Alma
Ramirez
09/03
Maribel
Martinez
09/03
Araceli
Cortez Garcia
09/04
Christie
Castro
09/04
Heidi
Quiggle
09/04
James
Wilson
09/04
Nancy
Diaz
09/04
Allison
Deleon
09/05
Anthony
Benavidez
09/05
Christina Ley
09/05
John
Jamison
09/05
Jose
Segura Victoria
09/05
Sheila
Wolpert
09/05
Daniel
Grimes
09/06
Larry
Batcheldor
09/06
Mandee
Culbert
09/06
Donna
Hawkins
09/07
Guadalupe Sanchez
09/07
Jill
Anderson
09/07
Lauren
Thane
09/07
Barbara
Leaders
09/08
Louise
Tobin
09/08
Marisol
Mariscal
09/08
Rosa
Tapia-Carranza
09/08
Wendy
Hudson
09/08
Manuel
Mendoza Calderon 09/09
Amara
Rodriguez
09/10
Cameron Saunders
09/10
Christina Garcia
09/10
Cristina
Cantu
09/10
Henna
Manglani
09/10
Osgood
McLaughlin
09/10
Paterese Reynolds
09/10
Patricia
Urbina-Sanchez
09/10
Sally
LaPorte
09/10
Sarah
Mendoza
09/10
Anita
Jankovitz
09/11
Annika
Michetti
09/11

Kurry
Wannagat
Lori
Panetta
Nora
Kelly
Stacy
Willis
Dana
Melgares
Diana
Hammerlund
Diana
Magallon Mata
Gloria
Acosta Hernandez
Janeen
Hanna
Matthew
Willis
Robert
Ortega
Tomoko
Rhoat
Kelley
Simmons
Neda
Alzraiee
Amy
Webster
Christine Hoffman
Dona
Reed
Eric
Hughes
Joy
Ecklund
Norman
Hennessey
Darice
Slusser
Jocelyn
Leonard
Katrina
Erwin
Joel
Almas
Julie
Heriford
Katie
Lobatos
Mark
Schaffer
Vanessa Morales-Felix
Breanne
Salmon
Nathaniel Larsen
Terresa
Sanchez
Elizabeth Ramirez
Lauren
Sanchez
Adrieanna Stevens
Eric
Cuvelier
Jesse
Poe
Matthew
Giuffrida
Tamara
Kleemann
Rebekah Fontanilla
Sahara
Zubia
Thomas
Crottogini
Kevin
Atnip
Oscar
Cortez
Raymond Benedicto
Jana
Cearley
SarahTiffany Diggs
Sean
Gabriel

09/11
09/11
09/11
09/11
09/12
09/12
09/12
09/12
09/12
09/12
09/12
09/12
09/13
09/13
09/14
09/14
09/14
09/14
09/14
09/14
09/15
09/15
09/15
09/16
09/16
09/16
09/16
09/16
09/17
09/17
09/17
09/18
09/18
09/19
09/19
09/19
09/19
09/19
09/20
09/20
09/20
09/21
09/21
09/21
09/22
09/22
09/22

Casey
Morasci
Jaime
Ballew
Kathryn
Grimes
Anamaria Kordic
Charles
Christian
Ehan
Good
Heather
Elliott
John
Perry
Jon
Mendez
Azurdee
Reyes
Christopher Jaeger
Karen
Reyes
Kelly
Meyer
Melissa
Katz
Nina
Moody
Richard
Molloy
Anne
Harris
Samuel
Bettien
Tami
Bisantz
Christi
Howard
Darren
Whittington
Jorge
Reyes Valtierra
Nino
Kordic
Viviana
Meza
Charles
Riha
Chelsea
Baker
Denise
Anderson
Derek
Shong
Lenny
Cridebring
Susana
Alvarez Hascall
Marycruz Salinas
Michael
Hedrick
Amanda
Knauer
Cathleen Bellovary
Michael
Hill
Michelle
Lewis
Stephany Slade

09/23
09/23
09/23
09/24
09/24
09/24
09/24
09/24
09/24
09/25
09/25
09/25
09/25
09/25
09/25
09/25
09/26
09/26
09/26
09/27
09/27
09/27
09/27
09/27
09/28
09/28
09/28
09/28
09/28
09/28
09/29
09/29
09/30
09/30
09/30
09/30
09/30

If your birth date is not listed above
it is because we do not have it in our
database. Please help us keep our
records up to date by contacting us at
805-543-2021.

WELCOME NEW MEMBERS
Name
Adrianne Dazo
Argelia Camarena
Camille Katz
Christine Hartley
Denice Vasquez
Emma Theroux
George Sakkas
Ivan Rodriguez
James Trout
Jeff McMahon

Department
Public Works
Sheriff- Coroner
Child Support Services
District Attorney
Sheriff- Coroner
District Attorney
Parks & Recreation
Airports Department
Public Works
Information Technology Department

Name
Jocelyn Prieto-Garcia
Justen League
Lauren Rocha
May Thiri Kyaw
Melissa Clark
Selena Ramos
Shannon Brawner
Shelby Fredrick
Stephanie Kennedy
Tim Morrow
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Department
Agricultural Commissioner
Health Agency
Health Agency
Public Works
Assessor
Department of Social Services
Sheriff- Coroner
Planning and Building
Agricultural Commissioner
Library

Service Anniversaries

T

he following county, courts and locsd employees will reach a significant service anniversary during the month of
SEPTEMBER. We list those employees who have reached their 5th, 10th, 15th and higher years of employment.
These anniversaries represent the hire date of our members, not time in service accumulation.
Congratulations to these employees for their years of service!

SEPTEMBER ANNIVERSARIES
First Name Last Name
Department
			
Sharon
Siebert
Sonja
Read
Tami
Bisantz
Stacey
King
Barbara
Hillier
Manuel
Mendoza Calderon
Dolores
Rincon
Lisa
Murray
Randy
Reddell
Nicola
Glanville
Deanna
Franklin
Elizabeth Kavanaugh
Eric
Laurie
Stephen
Neer
April
Smith
Bert
Hall
Katherine Griffith
Heather
Miranda
Mathew
Ptacek
Cindy
VanderWielen-Vieyra
Hermelinda Munoz

Years Of
Service

Public Works ISF
36
Dept. of Social Services 34
Clerk-Recorder
28
Clerk-Recorder
27
Dept. of Social Services 24
Agricultural Comm.
24
Superior Court
23
Sheriff-Coroner
23
District Attorney
23
Behavioral Health
21
Behavioral Health
20
Community Parks
20
Public Works ISF
20
Public Works ISF
20
Public Health Dept.
19
Facilities Management
19
Dept. of Social Services 19
Behavioral Health
18
Probation Dept.
18
Public Health Dept.
17
Audit-Cont-Treas-Tax-Coll 17

First Name Last Name
Department
			
Lee
Phillip
Raymond
Sergio
Danielle
Jennifer
Louise
Lucia
Allison
Hannah
Lasca
Mark
Randy
Samantha
Carlos
Diana
Gloria
James
Janeen
Matthew
Reuben

Hall
Mackechnie
Benedicto
Monge
Holmes
Finocchio
Tobin
Martinez
Deleon
Miller
Gaylord
Schaffer
Missamore
Collins
Rosales
Magallon Mata
Amaya
Wilber
Hanna
Willis
Gonzales

Years Of
Service

Facilities Management
Behavioral Health
Central Services
Library
Public Health Dept.
Dept. of Social Services
Dept. of Social Services
Public Health Dept.
Assessor
Planning Dept.
Community Parks
Public Works ISF
Public Works ISF
Behavioral Health
Dept. of Social Services
Dept. of Social Services
Dept. of Social Services
Sheriff-Coroner
Sheriff-Coroner
Public Works ISF
Behavioral Health

17
17
16
16
15
15
15
15
10
10
10
10
10
10
5
5
5
5
5
5
5

YOUR CONTRIBUTIONS ARE WELCOME!

Would you like to submit a feature article, commemoration, or
member recognition article for publication in the County Blade?
The County Blade welcomes contributions from members!

Guidelines

• Articles must be in MS Word format.
• 600 words or less.
• Content must comply with SLOCEA’s editorial policy as determined by the
Editorial Committee. Submission of an article is no guarantee of publication.

Email to: info@slocea.org
Mail or hand deliver to: The County Blade, 1035 Walnut Street, San Luis Obispo, CA 93401
Print deadline is the second Friday of every month for the following month edition.
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