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Outsourcing? Just No.
Marilyn Rossa, 
Executive Director

Many of you 
are too 
familiar 

with the current 
outsourcing that 
is taking place in the County. On 
May 2, we submitted the below letter 
to each supervisor of the Board of 
Supervisors, expressing SLOCEA’s 
grave concerns.

Since then, another department 
reported to us that outsourcing is 
planned for Juvenile Services/Medical 
within the year. Employees expressed 
great anxiety and uncertainty about 
how this is to occur; they were told the 
process could take from 6-12 months.

HR did not contact SLOCEA about 
this latest planned outsourcing of 
Juvenile Services and our right to meet 
and confer; we heard about it first 
from an employee. After contacting 
HR about this, they apologized for the 
lack of communication. We appreciate 
the apology, but actions speak much 
louder.

SLOCEA recently met with 
individual Supervisors of the Board 
and the interim Chief Administrative 
Officer to discuss outsourcing and 
other issues that need immediate 
attention. Stay tuned!

DEAR SUPERVISORS,
I am writing to you as the Executive 

Director of the San Luis Obispo 
County Employees Association 
(SLOCEA). In a very short time, 
on Tuesday, May 2, 2023, you will 
be holding a hearing to “discuss 
the contracting out of non-medical 
inpatient psychiatric services at 

the County of San Luis Obispo 
Psychiatric Health Facility, (PHF).”

On November 10, 2022, while the 
County and SLOCEA were meeting 
about the effects of outsourcing 
the PHF, which ultimately led to 
our agreement, we were told more 
than once that although the County 
could not guarantee anything, they 
projected that effects on staff would 
be “minimal.” Today’s Notice of Public 
Hearing on the matter of the PHF 
outsourcing, the last paragraph states 

FROM THE EXECUTIVE DIRECTOR

CONTINUES ON NEXT PAGE

“SLOCEA recently met with individual Supervisors 
of the Board and the interim Chief Administrative 
Officer to discuss outsourcing and other issues 

that need immediate attention. Stay tuned!

”

•	 If you are called in to a meeting with management, you 
have the RIGHT to know the subject of the meeting.

•	 If you reasonably believe the meeting could lead to discipline, 
you have the RIGHT to representation by SLOCEA. You must ask 
for that right. Management DOES not have to offer it to you.

•	 You have the RIGHT to consultation with your 
SLOCEA representative before the meeting.
When in doubt, call your SLOCEA representative at 805-543-2021.

YOUR RIGHT TO REPRESENTATION

   805-543-2021  •  www.slocea.org
1035 Walnut St., San Luis Obispo, 93401SLOCEA
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FROM THE EXECUTIVE DIRECTOR

the following, under the heading, 
“The Number of Persons Affected“:

“The number of persons affected 
for contracting out PHF services 
to Crestwood Behavioral Health, 
Inc., will be zero. There will be no 
interruption of current services 
provided at the PHF during or after 
this transition.”

Not one person affected?  That may 
be true with regard to the individuals 
served, which certainly is important. 
But, that statement in no way reflects 
the effect on the employees working 
in the PHF and on those in other 
areas who may likely be bumped by 
former PHF employees.

The panic, confusion, and frustration 
of the employees has increased 
dramatically over the last six months, 
and SLOCEA has talked to dozens 
of these workers. We had it on good 
authority that it was very likely that 
all positions at the PHF would be 
absorbed into Behavioral Health. That 
was simply not true.

These PHF employees love their 
jobs. They came to the County, most 
expecting to retire from the County. 
That will no longer be true for many 
of them. And, their financial losses 
will be steep after leaving the PHF:

They will no longer receive the 
negotiated $2.00 hour extra for 
working at the PHF.

Many will lose 5% and 10% shift 
differentials.

Many stand to lose a great deal 
of salary if they move over to 
Crestwood. One long-time employee, 
as an example, would lose close to 
$15,000 a year if he left the County 
for Crestwood. Please think of that. 
And, others’ losses are devastating 
as well.  

Of course, you are also aware of 
the County’s plan to contract out 
Behavioral Health’s DUI services 
to the private sector in the near 
future. So, another outsourcing is 
on the way. The County stated that 
there will be no negative impacts for 

employees of this program and that 
all DUI positions will be absorbed into 
Behavioral Health with their current 
classification(s) and pay. Let’s hope 
this to be true; we’ve heard it before.

Both of these outsourcings follow 
the original contracting out of the 
inmate medical and mental health 
services at the County jail in 2018, 
after public scrutiny and concern.

What I’ve written to you today may 
not eliminate future outsourcing.  
However, the Board needs to know 
that the effect on employees is heavy, 
and that that effect must be considered 
when or if these decisions are made. 
The worker becomes collateral 
damage in the County’s desire to rid 
itself of troublesome situations.  

Governing a County by outsourcing 
is not the way to go. The Board must 
recognize that the effects are too great 
on employees and find other solutions.

Sincerely,
Marilyn Rossa

ATTENTION SLOCEA MEMBERS: 

SLOCEA has proudly served as the exclusive representative for more than 1,700 public employees throughout the 
County of San Luis Obispo. SLOCEA has always prioritized the interests of our members by providing the                
highest quality representation, programs, and services possible. 

For the well being of the organization and the stability of its budget, on May 17, 2023, the SLOCEA Board of Directors 
voted unanimously to implement a member dues increase and to update the outdated dues formula. 

We would like to stress that it is the union’s first and foremost priority in this matter to cause the least amount of 
negative financial impact on our members while still creating a healthy and sustainable budget for the union in the 
coming years. This increase will enable the union to grow and enhance many of its direct benefits to members, such 
as the Academic Scholarship Program, Member Benefit Program, Special Emergency Grant Program, Member       
Appreciation Events, and more. 

SLOCEA’s dues have remained unchanged since 2015. In 50 years, SLOCEA has only implemented four prior dues  
increases (1973, 1988, 2001, 2015). It is our firm belief that this dues restructuring coupled with the moderate      
increase will ensure long term financial sustainability for the Association. 

If you have any questions or concerns, please don ’t hesitate to contact the SLOCEA office at :

805 543 2021 or info@slocea.org

Old Dues Formula: 
45% of one hour’s wages + $4.25 flat fee

New Dues Formula—Effective July 1, 2023
1% of biweekly wages, with a $45 biweekly maximum
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            TThhee  22002233  
SSuummmmeerr  CChhiillddccaarree  
RReeiimmbbuurrsseemmeenntt  

PPrrooggrraamm

LLEEAARRNN  
MMOORREE!!  

HHooww  IItt  WWoorrkkss  

*Subject to full program guidelines.

AAPPPPLLIICCAATTIIOONN  DDEEAADDLLIINNEE::  JJUUNNEE  3300  

• Submit an application to the SLOCEA
office before June 30th

• Select your choice of qualifying
childcare program

• Enroll your child and pay the fees
• Submit a Claim Form with your

original receipt
• Receive reimbursement for a

portion of your costs!* 

QQuueessttiioonnss??  CCaallll  ttooddaayy!!
880055--554433--22002211  ||  bbddaapphhnnee@@sslloocceeaa..oorrgg

SSLLOOCCEEAA..oorrgg

• Open to County employees in Bargaining Units 
01, 02, 05, 11, & 13

• Must be a permanent employee working a 
minimum of 20 hours/week

• Children under 14 enrolled in a qualifying 
program

• 2022 gross annual family income below $125,000
Full program guidelines can be found on 

SLOCEA’s website, SLOCEA.org 
..or scan the QR code!

EElliiggiibbiilliittyy  RReeqquuiirreemmeennttss  
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not have to work away from home on 
any previous cases, so this was her 
first experience of working away from 
home. 

Eloiza has assisted on a multitude 
of cases but has never taken the 
moment to count them all. But each 
case she has been involved with has 
been handled equally regardless of 
the charges. 

REBECCA CRIPE
July marks Rebecca’s 17th year 

with the County of San Luis Obispo. 
She describes her time with the 
County as meaningful. 

Rebecca was assigned as the 
Paralegal to the case in February 
of 2021. She was responsible for 
ordering and obtaining evidence from 
multiple agencies. From there she 
would organize, catalog, stamp and 
provide the evidence to both Defense 
Counsels as well as the judge. 
Rebecca reports that there were 
468 trial exhibits and some of which 
had A, B, and C parts.  Beyond that 
substantial amount of labor, she also 
drafted pleadings, stipulations, and 
orders. She requested transcripts for 
use at the trial, subpoenaed records, 
assisted in drafting PowerPoint 
presentations, and redacted 
documents for the court. Rebecca’s 
vast responsibilities extend much past 
the above list though. 

While Rebecca has been 
involved in thousands of felony 
and misdemeanor cases, the more 
extensive cases such as Kritin’s 
case, total approximately 50. 
However, this case has been by far 
the largest she has worked on. 

As Rebecca recounts the last 
two years of her involvement of the 
case, she stated that she and the 
members of the team “lived and 
breathed it” running on the adrenaline 
caused by the unknown outcome. 
She constantly found herself thinking 
about the case even in her personal 
time, writing notes after hours to 
later discuss the following day with. 
This shows the dedication that these 

professionals had when it came to 
this case. 

Rebecca expressed that she has 
extremely supportive friends and 
family and that they understood the 
sacrifice’s needed to be made for 
this case. Even months after the 
conviction, there are still effects of 
the case, Rebecca describes. 

District Attorney Dan Dow and 
SLOCEA drafted up a side letter that 
would provide all three members 
a stipend during their working 
time away from their families. This 
provided Rebecca with the financial 
support to effectively run her home 
while she worked in Monterey 
County for the five-and-a-half-month 
period. Expenses such as additional 
childcare and child transportation 
would have been a burden without 
the assistance.

There were some experiences 
beyond the court room. Rebecca 
unfortunately had to overcome the 
headache of the bathroom sink 
overflowing in her hotel room at 
3:15am, taking hours of what little 
sleep she was already getting to get 
her room repaired. She even told the 
story of how the elevator was broken 
in the courthouse and the hardship 
of lugging boxes upon boxes of 
exhibits up three flights of stairs the 
day before the trail began. There 

were other unexpected delays such 
as COVID, and schedule changes for 
jury and witnesses. All of these were 
issues that were adapted to. It shows 
that despite how much you can be 
prepared, there will be situations that 
arise where you need to adapt.

The challenges also brought more 
perspective for Rebecca. Previous 
cases, her focus was solely on the 
evidence and the discovery. With 
this trial she had the ability to help 
solve numerous other issues before 
and during the trial. One issue was 
digitally organizing the information 
from this case so that those in the 
future who choose to view it can 
comprehend it in its entirely more 
easily. She will walk away with an 
additional skill set that she may not 
have been able to learn if she wasn’t 
chosen to be part of this case. 

While the stress was undoubtably 
corpulent, these three women all walk 
away from this case feeling grateful 
for the opportunity and are honored 
to have been part of the prosecution 
team that brought justice for Kristin 
Smart, strengthening their confidence 
in the judicial system. 

The Victim Witness Assistance 
Center serves over 13,000 victims a 
year.

“While the stress was heavy, these three 
ladies all walk away from this case feeling 

grateful for the opportunity and are honored to 
have been part of the prosecution team

”
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Two More Stewards Appointed! 
Theresa Schultz,  
Senior Labor 
Representative

We are so 
pleased 
to 

announce that 
at the May 17 
SLOCEA Board of Directors meeting, 
two new Stewards were appointed to 
the Steward Committee.

Bailey Olsen is an Employment 
Resource Specialist II for the 
Department of Social Services. Bailey 
works at the Atascadero office and 
has worked for the County for over two 
years. Bailey is smart and enthusiastic 
and is sure to make a great addition to 
the Steward Committee. 

Thomas McGarvey is an 
Employment Resource Specialist III 
for the Department of Social Services.  
Thomas works at Paso Robles office 
and has worked for the County for 2½ 
years. It has been a while since we 
have had a Steward representative at 
the Paso Office so we are excited to 
have Thomas fill that role. 

Do you have a Steward in your 

worksite? Would you like to find out 
more about serving as a Steward? 
There are many underrepresented 
departments, and we are seeking 
Stewards to fill spots 
in departments where 
there are currently few or 
no Stewards. The table 
below shows County 
departments and lists 
the current number of 
SLOCEA represented 
employees in each 
department. Next to that 
column is the number of 
corresponding Stewards 
in the department 
or division and the 
percentage that it 
represents. 

As you can see, 
there are large 
departments that are 
underrepresented such 
as Behavioral Health. 
Any department that is 
under a 2% ratio would 
be well served by having 
more Stewards… or at 
least one. 

Serving as a Steward is a great 
way to learn more about your rights 
as a public employee. Stewards 
also help SLOCEA by making 
the membership better educated 
and more informed on important 
matters related to their jobs. Having 
a Steward in a department or 
division makes it more effective for 
the membership when SLOCEA is 
meeting and conferring over matters 
such as job classification revisions 
and policy updates. 

If you are a SLOCEA member 
and work in one of the represented 
departments below that is below the 
2% threshold, please consider serving 
as a Steward. It is an great opportunity 
to learn about public employment, 
benefits, rights, what SLOCEA can do 
for you and so much more! Contact 
our office at 805-543-2021.

Department Current # of 
Employees

Current # of 
Stewards

Percentage 
by Dept.

County Counsel 4 1 25.0%
Superior Court 7 1 14.3%
Information Technology 15 1 6.7%
Child Support Services 22 1 4.5%
Assessor 57 2 3.5%
Library 69 2 2.9%
Parks 43 1 2.3%
District Attorney 46 1 2.2%
Dept Social Services 467 7 1.5%
Sheriff 69 1 1.4%
Public Health 139 2 1.4%
Public Works 224 3 1.3%
Behavioral Health 262 2 0.8%
Planning & Building 68 0 0.0%
Agricultural Commission 40 0 0.0%
Central Services 35 0 0.0%
Probation 29 0 0.0%
Aud-Contr-Treas-Tax Coll 23 0 0.0%
Airports 17 0 0.0%
Animal Services 17 0 0.0%
Clerk Recorder 14 0 0.0%
Los Osos CSD 7 0 0.0%
UC Cooperative Extension, 
Veterans Services and 
Emergency Services

12 0 0.0%

THOMAS MCGARVEY

BAILEY OLSEN

FROM THE SENIOR LABOR REPRESENTATIVE
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Happy  
Father’s Day! 
From, SLOCEA 
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NOMINATION FORM 

TO: SLOCEA Nominating Committee 

FROM:  

DATE: 

RE: Nomination to the SLOCEA Board of Directors 

In accordance with Article VII, section 1 of the Bylaws of the San Luis Obispo County 
Employees Association (SLOCEA), I hereby convey my intent to nominate 

Myself 

Fellow SLOCEA Member, ____________________________________________________ 

 to in the 2023 election cycle. 

PERSONAL STATEMENT (optional): 

Nominees must be SLOCEA members in good standing for at least 1 year to qualify to serve on the 
Board of Directors. Nominees for officer (President, Vice President, or Secretary-Treasurer) must 
have served at least one full term (2 years) on the Board of Directors to qualify to serve as an 
officer. 

___________________________________________       ________________________ 
Signature        Date 

SELECT ONE



Biometric Health Screenings
Scout Bidleman, 
Benefits Technician

The County is excited to resume 
Biometric Health Screenings! 
New for 2023, the County 

is offering a $50 digital gift card 
incentive to the first 500 employees 
who participate in these screenings.

WHAT IS A BIOMETRIC 
HEALTH SCREENING?

A Biometric Health Screening is a 
clinical screening which measures 
certain physical characteristics to 
provide a snapshot of your overall 
health. For these screenings, you will 
receive a blood draw. The blood draw 
will measure the following:

•	 Complete Blood Count (CBC) 
Panel

•	 Comprehensive Metabolic 
Panel (CMP)

•	 Lipid Panel
A CBC Panel can be used to 

identify certain health conditions, like 
infections, anemia, diseases of the 
immune system, or blood cancers. 
The CMP tests for diabetes, kidney 
disease, and liver disease. The 
Lipid Panel is used to screen for 
cardiovascular diseases. Together, 
these three panels will help to provide 
a baseline of your overall health. 

THE INCENTIVE PROGRAM
The County is providing a $50 

digital gift card to those who 
complete the Biometric Health 
Screening blood draw and meet with 
the Employee Health Clinic (EHC) 
provider to review your results. Upon 
completing both requirements, you 
will be sent an electronic gift card, 
valued at $50, from Tango. The email 
will include instructions on how to 
redeem your $50 digital gift card. For 
more information on the Incentive 
program, visit the MySLO Biometric 
Health Screenings webpage.  

APPOINTMENT PROCESS
Here is what you can expect the 

appointment process to look like:
•	 Schedule your appointment 

online.
•	 Put your appointment on your 

calendar!
•	 Attend your appointment.
•	 Appointments take roughly 10-

15 minutes and include a blood 
draw.

•	 Schedule your follow-up 
appointment.

•	 Your follow-up appointment 
can be at the Employee Health 
Clinic or via telephone call. 

•	 Attend your follow-up 
appointment.

•	 At your follow-up appointment, 
you will review the results of 
the blood draw.

•	 Receive your $50 digital gift 
card.

HOW TO SCHEDULE AN 
APPOINTMENT

The County is hosting several 
screenings throughout the year at 
various County locations. 

Visit the MySLO Biometric Health 
Screening webpage for a direct sign-
up link and the access code.

Below is a list of appointment 
dates/times/locations for June. 

•	 June 14, 2023 from 10 am – 2 
pm at the New Government 
Center, SLO

•	 June 21, 2023 from 9:30 am – 
11:30 am and 1:30 pm – 3:30 
pm at the Employee Health 
Clinic, SLO

•	 June 28, 2023 from 10 am – 2 
pm at the Department of Social 
Services, Paso Robles

•	 July 12, 2023 from 10 am – 2 
pm at the Atascadero Library

More appointment dates and 
locations are available on the 
County’s MySLO webpage. 

Not available those dates, no 
problem! You may also schedule an 
appointment at the Employee Health 
Clinic to select a time/date that is 
most convenient for you. For more 
information, please visit the MySLO 
Biometric Health Screening webpage.

COUNTY BENEFITS
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https://myslo/DepartmentsNew/Human-Resources/Benefits/Biometric-Health-Screenings.aspx
https://myslo/DepartmentsNew/Human-Resources/Benefits/Biometric-Health-Screenings.aspx
https://myslo/DepartmentsNew/Human-Resources/Benefits/Biometric-Health-Screenings.aspx
https://myslo/DepartmentsNew/Human-Resources/Benefits/Biometric-Health-Screenings.aspx
https://myslo/DepartmentsNew/Human-Resources/Benefits/Biometric-Health-Screenings.aspx
https://myslo/DepartmentsNew/Human-Resources/Benefits/Biometric-Health-Screenings.aspx
https://myslo/DepartmentsNew/Human-Resources/Benefits/Biometric-Health-Screenings.aspx
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TThhee  SSLLOOCCEEAA    
PPhhoonnee  AApppp    
iiss  HHeerree!!  

  

  The SLOCEA Phone app is now available on the 
Apple and Google app stores! Scan the QR code 
below with your smart phone to find it on your 
device’s app store! 

    
    

 

 

 

 
 
You can also find the app on both app stores by 
searching for “SLOCEA.” 

 
      HHooww  ttoo  DDoowwnnllooaadd  &&  LLoogg  IInn  

• When logging in and creating a 
password, be sure to use the email 
that SLOCEA has on file for you.  

• Once you are logged in, use the 
menu to navigate to the Member 
Resources page. This action will 
notify staff to verify your 
membership.    

• Membership verification will be 
completed by staff in 1-2 business 
days. 

 

For assistance, please contact the SLOCEA 
office at 805-543-2021 
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When Should I Retire?
Carl Nelson,  
Executive Director 
San Luis Obispo 
County Pension 
Trust (SLOCPT)

Why is 
65 the 
traditional retirement age?

The NY Times in an April 3rd article 
on the retirement age commented - 
“In 1881, the conservative German 
Chancellor Otto von Bismarck, 
proposed a national retirement 
benefit to appease the leftist 
masses. He set the retirement age 
at 70. Average life expectancy at the 
time? About 40 years.

Germany’s retirement benefit 
(which was lowered to age 65 in 
1916) became the model for many 
other nations. When President 
Roosevelt established the Social 
Security Act of 1935, 65 was similarly 
chosen as the national retirement 
age, despite the fact that less than 
60 percent of American adults lived 
that long.

Which is all to say, the national 
retirement age in the U.S. and 
elsewhere has origins in a bit of 
political smoke and mirrors; it began 
as a symbolic offering, accessible 
only to the lucky citizens who 
managed to survive well into old age.”

WHAT IS A GOOD RETIREMENT 
AGE FOR YOU?

Assuming that you don’t have to 
retire earlier than expected due to 
health, family care, or eldercare 
issues or a loss of a job, a key 
determinant will be your expected 
retirement income. With a Defined 
Benefit pension that is usually a 
question of how long to work. You 
should also have other savings and 
your Social Security benefit. 

You can get retirement estimates 

for your SLOCPT pension by calling 
us or using the Member Direct online 
portal for your pension account. CONTINUES ON NEXT PAGE

“You can get retirement estimates 
for your SLOCPT pension by calling 
us or using the Member Direct online 

portal for your pension account.

”

PENSION TRUST

https://www.nber.org/system/files/chapters/c7434/c7434.pdf
https://www.ssa.gov/history/ottob.html
https://www.ssa.gov/history/lifeexpect.html
https://www.ssa.gov/history/lifeexpect.html
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PENSION TRUST

HOW LONG COULD I WORK?
In the US the current life 

expectancy at birth is about age 76. 
But – once you make it all the way 
to age 50 or 65 your life expectancy 
is much longer. As of 2018 the life 
expectancy of a 50-year-old was –

 Men		  79.8 years old
 Women	 83.6 years old
But what about your “working 

life expectancy” – that is how long 
could you expect to be healthy 
enough to work? Of course, 
this varies greatly by individual 
depending on their health, etc. But 
population-wide averages are useful 
data to consider in forming your 
own expectations. A 2021 study by 
the Center for Retirement Research 
at Boston College data estimated 
average remaining years for a 
50-year-old –

For example, a 50-year-old male, 
on average, might expect - 

•	 Age 72 free of disability, 
•	 Age 72-79 with some degree 

of disability (could be mild or 
severe),

•	 In a care facility for the last 6 
months

•	 Total life expectency just short 
of age 80. 

These are statistical estimates 
based on population-wide averages. 
Also, public sector employees tend to 
have longer lives than the population 
average. Your individual expectations 
for working longevity should consider 
your health, family history, and 
lifestyle factors. 

The moral of the story is - put down 
that donut, stop smoking, wear your 
seatbelt, save more money, go for a 
walk, and retire when you think you 
are in a financial position to do so. 
And you can probably work longer 
than you think you can depending on 
how strenuous your job is.

2023 TRUSTEE ELECTION
The SLOCPT is governed by a 

seven-member Board of Trustees. 
Three are elected by the active 
members of the Retirement Plan. One 
of the elected Trustee positions is up 
for election in 2023. For the first time 
since 2018 there is more than one 
candidate for the Trustee position. 

Both the incumbent Trustee 
Michelle Shoresman and Ashleigh 
Szkubiel are on the ballot. Their 
statements of qualifications will 
be included with the ballot you will 
receive.

Actively employed Members of 
the SLOCPT will get the ballot from 
the SLO County Clerk & Recorders 
Office mailed to your home address 
around June 6th. It can be returned 
to the Clerk & Recorders office in the 
postage paid envelope or dropped off.

Ballots must be returned by 
June 20th. Please Vote! 

Carl Nelson, CFA
Executive Director and Chief 

Investment Officer
San Luis Obispo County

Pension Trust
805/781-5465

www.SLOCPT.org

Remaining years 
at age 50 Men Women

Life expectancy total 29.8 33.6

Free of disability 21.8 23.9

With disability 7.5 9.3

Institutionalized 0.5 0.5
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DDoo  wwee  hhaavvee  
yyoouurr    

SSppeecciiaall  
EEmmeerrggeennccyy  

GGrraanntt  
ffoorrmm  oonn  ffiillee??  

SLOCEA  

info@slocea.org 

As a benefit of Association membership, every SLOCEA  
member may enroll in the  

Association’s Special Emergency Grant Program.  

The program currently pays a $2,200 cash grant,  
upon the death of the member,  

to the member’s designated recipient.  

To enroll, please fill out the form on the next page. 
Email, drop in the mail, or fax it to us. 

Phone: 805-543-2021 

Fax: 805-543-4039 

1035 Walnut St. 
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San Luis Obispo County Employees’ Association

Special Emergency Grant Program  

Enrollment and Recipient Designation Form 
As a benefit of Association membership, every SLOCEA member in good standing may enroll in the Association’s 
Special Emergency Grant Program. The program currently pays a $2,200 cash grant, upon the death of the member, 
to the member’s designated recipient (“Grant Designee”). Although this is not an insurance program, the “Grant 
Designee” is similar to a beneficiary for a life insurance policy. Enrollment in the Special Emergency Grant Program 
is cost free to SLOCEA members. To enroll, please complete and return this form to the Association office via any of 
the following methods: 

• Mail to 1035 Walnut Street, San Luis Obispo 93401
• Fax to 805-543-4039
• Email to info@slocea.org

If you have any questions, please contact us at 805-543-2021 

IMPORTANT: 

This section MUST be completed and returned 

To enroll in the Association’s Special Emergency Grant Program, this form must be completed by the member 
and returned to the Association. Please fill in all the information requested and sign the form as indicated 
below.      

PLEASE PROVIDE ALL INFORMATION 
Member’s Name: Member’s SS# 

Member’s Address: Member’s Phone #: 

Member’s City / Zip: Member’s Date of Birth: 

Grant Designee (Person designated by member to receive the Special Emergency Grant
payment in the event of the member’s death): 

Relationship to Member: 

Grant Designee Phone: Grant Designee Email Address (optional): 

Member’s Signature Date of Signature 

Note: The San Luis Obispo County Employees’ Association’s Special Emergency Grant Program is not an insurance program. This program is self-funded by the Association and is intended 
as a benefit of Association membership. The Special Emergency Grant Program was adopted by the Association Board of Directors and is administered through the Association’s Member Benefit 
Committee. The Association Board of Directors retains the right to amend, modify, abolish, or replace the Special Emergency Grant Program at any time and without prior notice. For more information, 
please contact SLOCEA Staff at (805) 543-2021.  



Planning to Retire? 
Plan to join SLOCREA: SLO County 
Retired Employees’ Association! 
Miki Gillman, 
SLOCREA 
President

Our next 
meeting is 
a potluck 

picnic at El Chorro 
Regional Park, at the Dairy Creek 
picnic area, on Tuesday July 11, 
2023. More details next month, or 
check our website after July 1st. We 
may or may not have a brief Board 
meeting directly following. We will 
likely have a regular board meeting 
Tuesday September 5th, 2023, likely 
via Zoom around 1:00 PM. More 
details are likely to appear in our 
August Blade article. Hey, we’re 
retired and in vacation mode.

CANCER SURVIVORSHIP MONTH
June is Cancer Survivorship Month. 

Our shoutout, therefore, goes to 
all cancer survivors and thrivers. A 

“Survivor” is anyone who has ever 
received a cancer diagnosis of any 
kind and is still alive. A “Thriver” is 
a Survivor who is thriving, and each 
of us gets to decide for ourselves 
whether we are thriving!

INTERNATIONAL BREAST 
CANCER DRAGON BOAT 
RACE FESTIVAL

As you likely understand by now, 
dragon boating plays an important 
role in my thriving. In April, a small 
group of breast cancer survivors 
from Central Coast Survive Oars 
dragon boat team got a jump on 
celebrating Survivor/Thriver Month 
by participating in the International 
Breast Cancer Paddling Council’s 
Breast Cancer Participatory Dragon 
Boat Race Festival at Lake Karapiro, 
New Zealand. We had registered for 
this event in July, 2020. The event was 
postponed twice while New Zealand’s 
borders were closed against COVID. 
The borders re-opened at the end 

of 2022. We already had our plane 
tickets and accommodations for the 
week-long festival.

In March I realized this was really 
going to happen and the excitement 
began.

FIND US ON THE WEB
Check out our website at www.slocrea.org. We have links to many organizations important to Seniors, people 
considering retiring, &/or people needing info for aging relatives. Also on our website we have a brochure 
containing a new member application. Please let us know of any other links you’d like to see on our website. 
Also on our website we have a brochure containing a new member application. We are an all-volunteer 
organization for everyone who receives a pension from SLO County Pension Trust. Everyone. Including 
DROPpers! Yes, if you are in DROP, you are qualified right now to join SLOCREA! Divorced and widowed 
spouses are also qualified to join.
New retirees are now getting our new application forms from Pension Trust or our website. They are 
responding well to receiving automatic first year free membership in SLOCREA.
Many renewing retirees are opting for our 3-years-for-$40.00 offer over the $15.00 per year membership.

Upcoming SLOCREA 
Meetings

NEXT GENERAL 
MEETING

Tuesday July 11, potluck 
picnic at the Dairy 
Creek Picnic Area. 

It will be an in-person 
lunch. Cost is $20 

per member and $25 
per non-member.

CONTINUES ON NEXT PAGE

SLOCREA
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http://www.slocrea.org


Our CCSO group of 8 BC survivors 
had formed a coalition team with 
paddlers from Coastal California all 
the way from Berkeley to San Diego, 
plus 1 from Colorado, for a total of 20 
paddlers and 1 steersperson. (The 
Festival provided an expert Caller/
Drummer.) We also had a survivor of 
a different type of cancer as our Team 
Manager. She transported our paddles 
and arranged various activities.

We all came together for one 
practice session in February and 
stayed in touch on the internet. 
One paddler is a fitness coach who 
provides a Zoom fitness class 3 
days a week. It’s specifically tailored 

to developing the muscles used in 
dragon boating. It’s been especially 
helpful to me for that, plus getting to 
know the other paddlers better. 

Even before we arrived in New 
Zealand I knew this adventure was 
worth the wait. It did not disappoint. 

New Zealand is a beautiful country 
and the people there are kind and 
friendly. They celebrate their Māori 
heritage. Many different ethnicities 
are represented in New Zealand, 
perhaps most notably people from 
China and India. All are respected. 

While we were having a super wet 
winter, New Zealand was having a 
super wet summer, so their fall hills 
and fields were super green and very 
lush. Many scenes are similar to our 
central coast; others are similar to 
the farm fields of Connecticut and 
the British Isles. The most striking 
difference are the giant tree ferns, 
which grow in great abundance. The 
ones we saw are Mamaku. They can 
grow to 20 meters in height. They are 
a symbol of new life.

Some of us took a tour to the glow 
worm caves and Hobbiton. Various 
of us saw some of the many other 
sights, too.

There were dragon boat teams 
from many different countries, 

THERE ARE 2 EVENTS IN SAN LUIS OBISPO 
CELEBRATING SURVIVOR MONTH

CANCER SURVIVOR RESOURCE FAIR:
Saturday June 3, 2023 at Sierra Vista Hospital, 10:00 AM – 2:00 PM. Go to tenethealthcentralcoast.com 
events to register for this even online. Or call the hospital at 833-300-8748.

CELEBRATING CANCER SURVIVORS AND THRIVERS: First Annual Cancer Survivorship Celebration 
and Speakers Panel by Hearst Cancer Resource Center the Copeland Health Education Pavilion at 
French Hospital. Reservations are required as space is limited. Call HCRC at 805-542-6234 or email 
HCRC@dignityhealth.org.

“We paddle to show there is life after a breast cancer 
diagnosis, and to honour those who have passed.

”The Queensland, Australia, Missabittatitti Teams

The ponga fern is a national symbol in New Zealand. CONTINUES ON NEXT PAGE
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including: Argentina, Australia, 
Austria, Canada, China, Italy, 
Malaysia, New Zealand, Romania, 
Singapore, South Africa, Sweden, 
UK, USA. Some teams were 
composites from several teams 
within the same country and some 
were composites from several 
different countries. 

Team names express exuberance 
and creativity, for example: DAM 
Oarsome, Rowbust Breast Buddies, 
Abreast of Life, Busting with Life, 
Sistership, Treasure Chests, 
Missabittatitti.

The races were scheduled for 
Saturday and Sunday: 3 heats each. 
On Saturday the heats were 500 
meters; on Sunday, 200. However, 
the wind came up swift and strong. 
Everyone had trouble getting their 
boats to the start line on Saturday. 
The water was very choppy. No tide, 
though, but rough conditions. We did 
only 2 heats. Our 3rd was canceled. 
Sunday the wind was even stronger: 
downright fierce. We got 1 heat in 
and then the rest of the races were 

canceled. Paddlers helped get the all 
boats to shore.

Nobody seemed to mind: When 
delays and cancelations were 
announced, various whole teams 
spontaneously erupted in cheerful 
songs and dances. Everyone was 
having a great time and was happy 
just to be there.

The usual Flower Ceremony closing 
the event had to be done totally on 
land. Usually several boats are in 

the water, with representatives from 
each team in them, while all the other 
survivors are on shore. This time 
everyone was on shore. Names of our 
former teammates who have “paddled 
on ahead” are read and everyone 
throws a flower into the water in 
memory of them. We also honor those 
among us who are in active treatment. 
It’s beautiful and emotional.

Our team was thrilled to be there. 
We did quite well in a field of 80 
other teams: our times put us in the 
11th spot out of a total of 81 teams. 
Everyone received a participation 
medal (with an adorable dragon 
on it). If I can, I will include a photo 
here. Most importantly, we were 
there together celebrating breast 
cancer survivorship!

Dragon boat organizations offer 
a diverse range of opportunities for 
people across all levels of paddling 
and all levels of health, plus a variety 
of social events. Supporters and 
survivors, men and women, reckers 
and racers: all are welcome. Check 
out dragon boating on California’s 
Central Coast at www.ccdba.org.

The opinions expressed herein are 
solely those of the author and are 
subject to change without notice.

“Our shared experience of surviving cancer profoundly 
bonds us. We’ve been through our own personal 

battle, but when we are in the dragon boat, we have 
one beat – one breath moving us forward from that 

battle making us victorious in our common goal 
of living for the moment and making it count!

” Central Coast SurviveOars

SLOCREA
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UUppccoommiinngg  CCoouurrsseess  
    

Excel II | May 18 | 9:00AM-4:00PM | Virtual  
OneNote Essentials | June 6 | 9:00AM-4:00PM | Virtual  

Microsoft TEAMS Essentials | June 20 | AM & PM Sessions | Virtual 
 

NNeeww  CCoouurrssee  ––  CCoommiinngg  SSoooonn!!    
  

SShhaarreePPooiinntt  OOnnlliinnee--  SSiittee  OOwwnneerr  
Microsoft® SharePoint® Online is a platform specifically designed to facilitate collaboration, 
such, SharePoint has many distinct features that must be enabled and configured, and many 
content structures that can be selected, added, and configured. In this course, you will learn 

how to create, configure, and manage a SharePoint team site so that your team or 
organization can share information and collaborate effectively. Upon successful completion 
of this course, you will be able to create a SharePoint team site and perform basic content 

management tasks on a single SharePoint site, including Create and configure new sites, add 
and configure document libraries, add and configure lists, create custom lists and forms, 
assign permissions and access rights, and extend SharePoint functionality with web apps. 

 
Prerequisites:  To ensure your success in this course, you will need basic SharePoint site user 

skills such as the ability to access and use lists, libraries, and documents on a typical 
SharePoint team site 

 
     

PPrroommoottiioonnaall  OOppppoorrttuunniittiieess  
 

To see a list of open recruitments with the county, click here! 
 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.governmentjobs.com%2Fcareers%2Fslocountyca%2Fpromotionaljobs&data=05%7C01%7Cmtovar%40co.slo.ca.us%7C37a714c4c4594cd080d708db1b64eec6%7C84c3c7747fdf40e2a59027b2e70f8126%7C0%7C0%7C638133892533698961%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=0AjVuzJqtGWkZWBlZxpW9%2Bn4VIXZBYMrEy%2BNjWdd52U%3D&reserved=0
https://login.neogov.com/authentication/saml/login/slocountyca?relaystate=https://learn.neogov.com/learner/catalog/course/instructor-led/f3c1052949495da451e005dee66de934
https://login.neogov.com/authentication/saml/login/slocountyca?relaystate=https://learn.neogov.com/learner/catalog/course/instructor-led/e00f8fd650888278069edd7c41dab72f
https://login.neogov.com/authentication/saml/login/slocountyca?relaystate=https://learn.neogov.com/learner/catalog/course/instructor-led/b9e0f497e6b8ab4f1613df62e462a7e5
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.governmentjobs.com%2Fcareers%2Fslocountyca%2Fpromotionaljobs&data=05%7C01%7Cmtovar%40co.slo.ca.us%7C37a714c4c4594cd080d708db1b64eec6%7C84c3c7747fdf40e2a59027b2e70f8126%7C0%7C0%7C638133892533698961%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=0AjVuzJqtGWkZWBlZxpW9%2Bn4VIXZBYMrEy%2BNjWdd52U%3D&reserved=0
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SLO County Supervisors 
Get 26% Pay Raise

Brian Floyd

The base salary for an elected 
member of the San Luis 
Obispo County Board of 

Supervisors will soon be going up.
At the Board’s May 16, 2023, 

meeting, the Board of Supervisors 
voted 3 to 2 in favor of raising their 
pay.  

County Supervisors Bruce Gibson, 
Dawn Ortiz-Legg, and Jimmy 
Paulding voted for the pay raise.  
Supervisors John Peschong and 
Debbi Arnold voted against it.

An elected San Luis Obispo 
County Supervisor’s base salary will 
increase 26% in July from $90,417.60 
and then climb to $114,067.20 by 
June 2025. 

The raise proposal was brought 
to the Board by County Human 
Resources Director Tami Douglas-
Schatz. She highlighted concerns 
with salary compaction between the 
County Supervisors and their staff 
members.

Douglas-Schatz wrote that since 
“no additional increases have been 
applied to the Board of Supervisors’ 
compensation since 2021, the 
annual salary of the Board of 
Supervisors is now only 5.4% above 
the annual salary of the Legislative 
Assistant classification.”

Furthermore, Douglas-Schatz 
stated, “Absent future increases 
to the Board of Supervisors’ 
compensation, the annual salary of 
the Board of Supervisors will be only 
2.8% above the annual salary of the 
Legislative Assistant classification 
in July 2023, and will only be 0.3% 
above in July 2024.”

Douglas-Schatz told the Board of 
Supervisors that her “department 

conducted a compensation study for 
the Board of Supervisors, comparing 
their salaries to those of other 
Board members in similar California 
agencies. The survey results indicate 
that Board members are paid about 
22% below the market median.” 

The proposal adopted by the Board 
of Supervisors will phase in the pay 
raises over the next three years.  
After that, County Supervisors pay 
will be tied to the compensation of 
Superior Court Judges.

The 26% pay raise for County 
Supervisors will be phased in as 
follows:

•	 In July 2023, the annual salary 
will increase from $90,417.60 to 
$97,697.60. 

•	 In June 2024, the annual salary 
will increase from $97,697.60 to 
$105,560.00. 

•	 In June 2025, the annual salary 

will increase $105,560.00 to 
$114,067.20. 

Following the third bump in 
pay, “members of the Board of 
Supervisors shall receive annual 
increases as necessary to remain 
at fifty percent of the bottom of 
the salary range of the California 
Superior Court Judges.”

County Supervisors may forgo 
these raises and accept a lower 
base salary by informing Human 
Resources in writing prior to the start 
of the County’s Fiscal Year.

Supervisors Jimmy Paulding and 
John Peschong stated publicly they 
will not accept the upcoming pay raise.

Brian Floyd is an author, historian, 
and political strategist who frequently 
contributes to the Blade.

POLITICAL ACTION

“An elected San Luis Obispo County Supervisor’s 
base salary will increase 26% in July from $90,417.60 

and then climb to $114,067.20 by June 2025.

”
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Optimistic Markets Cheer 
The Small Wins

KEVIN TEIXEIRA

This article is 
provided by 
TD Ameritrade 
Institutional for 
the week of May 
19, 2023. Thomas 
Feltmate, Director & Senior Economist.

Risk sentiment remained eerily 
positive across global financial 
markets this week, despite the 

clock ticking down on the debt ceiling 
X-date. But instead of losing the 
forest for the trees, investors seemed 
to cheer the incremental progress 
made this week. 

President Biden and Speaker 
McCarthy, and their negotiators, 
met on Tuesday for a closed-door 
meeting, where there appears to be 
some common ground on several 
items including clawing back unspent 
pandemic relief funds, speeding 
up permitting of domestic energy 
projects, and applying stricter work 
requirements for some social safety 
net programs. However, the two 
parties remain deeply divided on the 
size of broader spending cuts. 

At the time of writing, equity 
markets are looking to end the week 
up 2%, while the 10-year Treasury is 
up 25 bps to 3.71%. 

Turning to the economic data, retail 
sales data painted a picture of a still 
resilient consumer in April. Although 
headline retail sales (+0.4% m/m) 
came in below expectations (+0.8% 
m/m), this was partially the result of a 
pullback in gasoline sales – largely a 
price- driven decline. 

The headline was also weighed 
down by weaker growth in motor 

vehicle sales, despite wholesale 
auto sales showing a healthy gain 
last month. After removing the 
volatile items, the control group – a 
more precise measure of consumer 
spending – rose by a healthy 0.7% 
m/m. This suggests continued 
momentum for Q2 consumer 
spending, with our current tracking 
around 1%-1.5%. 

Data out this week on the housing 
market showed existing home sales 
fell by 3.4% m/m to 4.28 million units 
in April. The pullback comes after 
sales had shown signs of life earlier 
this year. However, much of that 
activity was the result of a pullback 
in mortgage rates that had occurred 
between October-January. Since 

CONTINUES ON NEXT PAGE

“Data out this week on the housing market showed 
existing home sales fell by 3.4% m/m to 4.28 
million units in April. The pullback comes after 
sales had shown signs of life earlier this year. 

”

FROM THE FINANCIAL ADVISOR
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then, mortgage rates have again 
turned higher, and at 7.1%, are not 
far off last year’s highs. Not only has 
this kept new homebuyers on the 
sidelines, but it has also discouraged 
move-up buyers from listing 
properties, which has kept inventory 
levels near historic lows (Chart 1). 
While home sales likely have a bit 
more room to fall, housing starts may 
have already reached a bottom. 

Residential construction rose 2.2% 
m/m to 1.4 million in April, with gains 
seen across both the multifamily 
(+3.2% m/m) and single-family (+1.6% 
m/m) segments. Permitting activity 
points to an uptick in construction 
in the single-family segment over 
the coming months, though this will 
likely be offset by some pullback in 
multifamily, which has yet to feel any 
correction through this tightening 
cycle (Chart 2). 

Several Fed speakers this week 
showed a growing divergence among 
committee members on the near-term 
trajectory of the fed funds rate. While 
a few officials endorsed another rate 
hike, others are favoring a pause 
given the recent banking turmoil 
and the uncertainness it poses to 
the economic outlook. However, all 
officials still support rates remaining 
elevated through this year, which 
remains at odds with market pricing 
where 50 bps of cuts are still 
expected by year-end.

DISCLAIMER
This report is provided by TD Economics. 
It is for informational and educational 
purposes only as of the date of writing, 
and may not be appropriate for other 
purposes. The views and opinions 
expressed may change at any time 
based on market or other conditions and 
may not come to pass. This material 
is not intended to be relied upon as 
investment advice or recommendations, 
does not constitute a solicitation to buy 
or sell securities and should not be 
considered specific legal, investment 
or tax advice. The report does not 
provide material information about the 
business and affairs of TD Bank Group 

and the members of TD Economics are 
not spokespersons for TD Bank Group 
with respect to its business and affairs. 
The information contained in this report 
has been drawn from sources believed 
to be reliable, but is not guaranteed to 
be accurate or complete. This report 
contains economic analysis and views, 
including about future economic and 
financial markets performance. These are 
based on certain assumptions and other 
factors, and are subject to inherent risks 
and uncertainties. The actual outcome 
may be materially different. The Toronto-
Dominion Bank and its affiliates and 
related entities that comprise the TD 
Bank Group are not liable for any errors 

or omissions in the information, analysis 
or views contained in this report, or for 
any loss or damage suffered.

Kevin Teixeira is an Investment Adviser 
Representative with Teixeira Wealth 
Management LLC, offering investment advisory 
services in the state of CA. These services are 
strictly intended for individuals residing in the 
specific state(s) referenced. Any information 
provided in this article is for informational 
and educational purposes only and is not an 
investment recommendation of any kind.

EMAIL ME TODAY
at kevin@teixeircapital.com to request 

your complimentary meeting.
FEEL FREE TO VISIT OUR COMPANY WEBSITE AT 

www.teixeiracapital.com to view more 
information about our company.

I LOOK FORWARD TO HEARING FROM 
YOU TODAY. THANK YOU.

1041 MILL STREET, SUITE 205, SAN LUIS OBISPO, CA 93401
805.698.3520

FROM THE FINANCIAL ADVISOR



Labor Representation Report
For the period April 16 – May 15, 2023

MEETINGS AND BUSINESS

•	 Held a SLOCEA Board of Directors meeting
•	 Participated in the County’s in-person 

New Employee Orientation
•	 Held two Member Benefit Committee meetings
•	 Held an Academic Scholarship committee meeting
•	 Attended a Civil Service Commission meeting
•	 Completed Steward training with three new Stewards
•	 Appointed two new Stewards (May)
•	 Consulted with SLOCEA’s General Counsel on various 

labor matters

MEET AND CONFER

•	 SLOCEA provided LOCSD with a 
completed compensation survey per the 
MOU’s June 30, 2023 deadline

•	 Signed a Side Letter Agreement with the County 
replacing the Columbus Day holiday for Native 
American Day (4th Friday in September)

•	 Signed a Side Letter Agreement with the County 
permitting SLOCEA represented Library staff 
to participate in the Annual Leave Program.

•	 Signed a Side Letter Agreement with the Superior 

Court for a one-time only retention incentive for the 
Supervising Court Reporter, from SB 154 funds

•	 Discussion with County over potential outsourcing 
of Juvenile Services medical personnel

•	 PERB charge with Sheriff Dept.: Held 3 sessions 
with County and requested additional abeyance

MEMBER REPRESENTATION REPORT

•	 112 Consults on various matters
•	 5 new cases opened
•	 7 cases resolved and closed
•	 16 cases currently active

Consulted and/or met on various matters including:
•	 Interpersonal matters with coworkers/supervisors 
•	 MOU inquiries and enforcement matters
•	 ADA/IP/FMLA Matters
•	 Outsourcing to private sector (PHF and JSC)
•	 Workload matters
•	 Informal disciplinary matters
•	 Formal disciplinary matters
•	 Internal investigations
•	 Probationary releases
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DON’T MISS THESE MEETINGS!
SLOCEA Board of Directors Meeting
Wednesday, June 21st @ 5:45 p.m. held via Zoom- Please 
contact the SLOCEA office for the zoom link if you would like to 
attend.

SLO County Board of Supervisors Meetings
All meetings are conducted in person at the BOS 
Chambers. Watch online by going to the County’s 
home page and clicking “Watch Live Video”. 
Tuesday, June 6, 2023 @ 9:00 AM 
Tuesday, June 20, 2023 @ 9:00 AM

SLOCREA Meetings
Non meeting Month

SLO County Pension Trust 
Board Of Trustees Meeting
June 26, 2023 @ 9:30 AM in the Board of Supervisors Chambers

ASSOCIATION COMMITTEES
SLOCEA Board of Directors
•	 Executive Committee
•	 Personnel Committee
•	 Finance Committee
•	 Bylaws Committee
•	 Members Benefit Committee
•	 Academic Scholarship Committee
•	 Summer Childcare Committee
•	 SLOCEA Political Action 

Committee (SLO PAC)
•	 Steward Committee
•	 Member Appreciation Event
•	 Communications Committee
•	 County Healthcare Committee: Four 

Bargaining Unit Delegates



Steward Roster
Working together to build a UNITED,  
INFORMED and INVOLVED membership!

The purpose of the Steward 
Program is to promote open 
channels of communication 

between employees and SLOCEA.

The presence of active and 
effective Stewards at work-site 
locations increases member 
participation, helps to educate and 

inform the membership and creates 
a united coalition working to foster 
improved benefits for its members.

Listed by Department

ASSESSOR
Chelsea Hendron		
BU 01 -San Luis Obispo
Geographic Information 
Systems Analyst I

Kelly Michel
BU 01 - San Luis Obispo
Appraiser I

BEHAVIORAL HEALTH
Joe Ferra
BU 01 - SLO Health Campus	
Behavioral Health Clinician III

Robert Ortega
BU 01 - Atascadero	
Behavioral Health Worker III

CHILD SUPPORT SERVICES
Lori Roberts
BU 01 - San Luis Obispo
Child Support Specialist III

COUNTY COUNSEL
Renee Cooper
BU 13 - San Luis Obispo	
Administrative Assistant III

DISTRICT ATTORNEY
Erin Stich
BU 13 - San Luis Obispo
Administrative Assistant III

INFORMATION TECHNOLOGY
Allen Dailey
BU 01 -  San Luis Obispo
Information Technology Specialist II

LIBRARY
Michael Badalamenti
BU 05 - San Luis Obispo
Senior Library Associate

Kate McMillen
BU 01 -  Arroyo Grande
Librarian

PARKS
Kevin Sulitz
BU 02 - Salinas District
Park Ranger I

PUBLIC HEALTH
Norma Domingo
BU 13 - San Luis Obispo
Accounting Technician

April Smith
BU 01 - Paso Robles	
Nurse Practitioner

PUBLIC WORKS
Jim Emley
BU 02 - San Luis Obispo
Custodian

Leann Siebert
BU 02 - Santa Margarita
Water Systems Worker I

Mitch Wallravin		
BU 05 - San Luis Obispo
Supervising Custodian

SHERIFF-CORONER
Kathleen Curtis-Ames
BU 13 - Oceano Sub-Station
Legal Clerk

SOCIAL SERVICES
Heather Griffin		
BU 01- Arroyo Grande	
Employment Resource Specialist III

Emily Landis
BU 01 - San Luis Obispo
Program Review Specialist

Nate Larsen
BU 01 - San Luis Obispo
Employment Resource Specialist IV

Michelle Lowe
BU 05 - Atascadero
Employment Services Supervisor

Mark McCullough
BU 01 - Nipomo
Employment Resource Specialist III

Thomas McGarvey
BU 01- Paso Robles
Employment Resource Specialist III
		
Bailey Olsen	
BU 01- Atascadero
Employment Resource Specialist II

SUPERIOR COURT
Teresa Collins
BU 19 - San Luis Obispo
Courtroom Operations Supervisor
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HAPPY BIRTHDAY TO YOU JUNE BIRTHDAYS!

Bradley	 Gingg	 06/01
Cecilia	 Vela	 06/01
Daniela	 Gomez	 06/01
Jessica	 Gosselin	 06/01
Nick	 Carra	 06/01
Kathryn	 Green	 06/02
Kelly	 Michel	 06/02
Stephen	 Chandler	 06/02
Annie	 Bautista	 06/03
Cynthia	 Chambers	 06/03
Kristin	 Nibbe	 06/03
Laura	 Henderson	 06/03
Tylor	 Bundy	 06/03
Amy	 King	 06/04
Breanna	 O’Brien	 06/04
Cindy	 VanderWielen-Vieyra	 06/04
Gemma	 Salting	 06/04
Linnea	 Chandler	 06/04
Renee	 Cooper	 06/04
Jacilyn	 DiCarlo	 06/05
Jordon	 Bundy	 06/05
Kelly	 Michels	 06/05
Paula	 McGrath	 06/05
Susana	 Lewis	 06/05
Brian	 Twaddell	 06/06
Ed	 Costa	 06/06
Harun	 Forester	 06/06
Janna	 Kliewer	 06/06
Lesley	 Axtell	 06/06
Natalie	 Angelo	 06/06
Yvette	 Franco	 06/06
Casey	 Roos	 06/07
Jordan	 Tabin	 06/07
Paula	 Renner	 06/07
Sean	 Loveridge	 06/07
Theodore	 Heyse	 06/07
Abel	 Najera	 06/08
Diane	 Beliel	 06/08
Robert	 Ramos	 06/08
Bonnie	 Richan	 06/10
Craig	 Nelson	 06/10
Darrell	 Sandoval	 06/11

Doris	 Thirup	 06/11
Elizabeth	 Szwabowski	 06/11
Miranda	 Donaldson	 06/11
Rex	 Stennett	 06/11
Andre	 Foster-Hopkins	 06/12
Atoosa	 Boyd	 06/12
Catherine	 Vierra	 06/12
Jeannie	 Scott	 06/12
Adare	 Toral	 06/13
Martha	 Brand	 06/13
Monica	 Marchetti	 06/13
Cynthia	 Alm	 06/14
Nathan	 Gardner	 06/14
Reghina	 Haywood	 06/14
Steven	 Riconose	 06/14
Susana	 Castaneda	 06/14
Brett	 Pelch	 06/15
Marisol	 Lopez	 06/15
Megan	 Nozil	 06/15
Melissa	 Hazlett	 06/15
Kyle	 James	 06/16
Margaret	 Ayers	 06/16
Amelia	 Dreizler	 06/17
Andrew	 Havard	 06/17
Maria	 Ruiz	 06/17
Alicia	 Zuniga	 06/18
Donald	 Dana	 06/18
Fatima	 Galindo	 06/18
Meryl	 Castro	 06/18
Shannon	 LaPalm	 06/18
Adrienne	 Lugo	 06/19
Diana	 Steinhauer	 06/19
Jessica	 Madrid	 06/19
Linda	 Perales	 06/19
Sharon	 Mann	 06/19
Brenna	 Fechner	 06/20
Carlos	 Lopez-Galvan	 06/20
Monique	 Campos	 06/20
William	 Wilkerson	 06/20
Lucas	 Payne	 06/21
Raquel	 Vargas	 06/21
Brian	 Atwell	 06/22

Carli	 Proctor	 06/22
Loretta	 Parrish	 06/22
Mark	 Sensenbach	 06/22
Chelsea	 Broucaret	 06/23
Patrice	 Coulter	 06/23
Timothy	 Faes	 06/23
Alexa	 Holguin	 06/24
Cleida	 Corres	 06/24
Linda	 Standifer	 06/24
Christine	 Burg	 06/25
Lee	 Hoyrup	 06/25
Miki	 Gillman	 06/25
Rita	 Villasenor	 06/25
Andrew	 Mitchell	 06/26
Emily	 Parrish	 06/26
Landon	 St James	 06/26
Stefanie	 Keller	 06/26
Adam	 Mora	 06/27
Barbara	 Rigdon	 06/27
Elizabeth	 Sandoval	 06/27
Jessa	 Ripley	 06/27
Kelsi	 Elliott	 06/27
Thomas	 McGarvey	 06/27
Aaron	 Tonkin	 06/28
Aquila	 Corley	 06/28
Cindy	 Kackert	 06/28
Gina	 Phillips	 06/28
Lisa	 Valdez	 06/28
Monica	 Butler	 06/28
Nancy	 Sierra	 06/28
Veronica	 Delgadillo	 06/28
Trent	 Forster	 06/29
Vaughn	 Aguiar	 06/29
Jill	 Costello	 06/30
Zella	 Redus	 06/30

If your birth date is not listed above 
it is because we do not have it in our 
database. Please help us keep our 
records up to date by contacting us at 
805-543-2021.

First Name	 Last Name	 Birthday First Name	 Last Name	 Birthday First Name	 Last Name	 Birthday

WELCOME NEW MEMBERS

Travis McGraw	 Behaviroal Health
Arlen Quintanar	 Central Services
Dylan Maiden	 Child Support Services
Christopher Arzola	 Child Support Services
Ava Fallah-Tehrani	 Health Agency
Megan Bruenning-Van Artsdalen	 Library
Shea Gainer	 Planning & Building
Richard Avila	 Planning & Building
Joseph Castillo	 Public Works
Alejandra Celio	 Public Works
Justin Haddad	 Public Works
Diego Villagran Tovar	 Public Works
Douglas Fapp	 Public Works

Christian Wolff	 Public Works
Nichole Carlin	 Sheriff-Coroner Office
Casey Storton	 Sheriff-Coroner Office
Inga Dahlstedet	 Social Services
Diana Gault- Williams	 Social Services
Susana (Suzy) Alvarez	 Social Services
Maike Bohm	 Social Services
Teresa (Teri) Heyneman-Meyers	 Social Services
Emily Blair	 Social Services
Florella Messartina	 Social Services
Luis Reyes	 Social Services
Tyler Fechner	 Social Services

Name	 Department Name	 Department



Service Anniversaries

The following county, courts and locsd employees will reach a significant service anniversary during the month of 
JUNE. We list those employees who have reached their 5th, 10th, 15th and higher years of employment. These 
anniversaries represent the hire date of our members, not time in service accumulation.  

Congratulations to these employees for their years of service!

JUNE ANNIVERSARIES

Elizabeth	 Ramirez	 Public Health Dept.	 30
Laurie	 Salo	 Public Health Dept.	 29
Troy	 Berry	 Public Works ISF	 29
Elizabeth	 Szwabowski	 Planning Dept.	 27
Stacia	 Burton	 Dept. of Social Services	 26
Denise	 Cirisan	 Behavioral Health	 25
Heather	 Zickuhr	 Dept. of Social Services	 25
Jeremiah	 Damery	 Public Health Dept.	 25
Sylvia	 Aldana	 Planning Dept.	 25
Cynthia	 Todd	 Dept. of Social Services	 24
Ryan	 Donalies	 Planning Dept.	 23
Julie	 Foxford	 Dept. of Social Services	 22
Mary	 Cartier	 Dept. of Social Services	 22
Michelle	 Lewis	 Dept. of Social Services	 22
Holly	 Phipps	 Planning Dept.	 19
Margarita	 Alita	 Dept. of Social Services	 19
Carlos	 Lopez-Galvan	 Sheriff-Coroner	 18
Donna	 Hayes	 Behavioral Health	 18
Heidi	 LoCascio	 Library	 18
Angela	 McCormick	 Planning Dept.	 17

Charles	 Christian	 Public Works ISF	 17
Timothy	 Faes	 Community Parks	 17
Matthew	 Mohle	 Community Parks	 16
Nathan	 Claud	 Public Works ISF	 16
Ryan	 Wemple	 Regional Parks	 16
Brandie	 Lees	 Dept. of Social Services	 15
Kathy	 Holland	 Library	 15
Rumel	 Florentino	 LOCSD	 15
David	 Tracey	 Public Works ISF	 10
Ray A	 Manuel	 Fleet Services ISF	 10
Amy	 Trejo	 Dept. of Social Services	 5
Charisse	 Peterson	 Dept. of Social Services	 5
Chloe	 Brown	 Dept. of Social Services	 5
Conor	 Smith	 Dept. of Social Services	 5
Cory	 Montanaro	 Dept. of Social Services	 5
David	 Johnston	 Facilities Management	 5
Jennifer	 Nickett	 Dept. of Social Services	 5
Michele	 Aanerud	 Dept. of Social Services	 5
Miriam	 Lopez Ordonez	 Dept. of Social Services	 5
Timothy	 Bowker	 Dept. of Social Services	 5

First Name	 Last Name	 Dept.	 Years Of  
			   Service

First Name	 Last Name	 Dept.	 Years Of  
			   Service
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YOUR CONTRIBUTIONS ARE WELCOME!
Would you like to submit a feature article, commemoration, or member 
recognition article for publication in the County Blade? The County Blade 
welcomes contributions from members!

Guidelines 
•	 Articles must be in MS Word format.
•	 600 words or less.
•	 Content must comply with SLOCEA’s editorial policy as determined by the Editorial 

Committee. Submission of an article is no guarantee of publication. 

Email to: info@slocea.org
Mail or hand deliver to:  

The County Blade, 1035 Walnut Street, San Luis Obispo, CA 93401

Print deadline is the second Friday of every month for the following month edition.

IF WE IF WE 
CHANGE IT, CHANGE IT, 

WILL THEY WILL THEY 
COME?COME?

WELCOMING 
SLOCEA’S NEW 
PRESIDENT

WELCOME 
TO OUR NEW 
STEWARDS

MENTAL HEALTH 
AWARENESS 
MONTH
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