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FROM THE GENERAL MANAGER

Preparing For The Upcoming 
Bargaining Cycle
Pat McNamara, General Manager

Our thanks 
and 
gratitude 

to all members 
who took the time 
out of their busy 
lives, to complete 
and return the 
pre-negotiations 
surveys recently sent to home 
addresses. Although the results of the 
surveys were still being compiled at 
press time, the high level of member 
participation was notable.

Of course, the survey results will 
help guide our negotiating teams 
in working towards goals that 
are consistent with the collective 
objectives of the employees 
represented at the bargaining tables. 

As a refresher, the Memorandums 
of Understanding (“MOUs”) for all 
our County bargaining units will 
expire at the end of June 2022. The 
MOU for Los Osos CSD (“District”) 
Miscellaneous Unit, will also expire 
at the end of June. Our goal is to 
reach agreement with the County and 
District on successor MOUs, prior to 
the expiration of the current MOUs, if 
possible. 

Although the collective bargaining 
process is typically an arduous 
one, this bargaining cycle could 
be especially so, given the severe 
inflationary pressures currently 
impacting our members. As an 
example of what our members are 
currently experiencing, as I write this 
article, I just paid $5.89 a gallon for 
regular gas. One year ago (March 
2021) I paid $3.70 gal. Two years 
ago (March 2020) I paid $2.96 gal. 
Overall, the rate of inflation nationally 
is at its highest level in 40 year (since 

1982). Economists and the media 
were reporting a rate of 7.9% for the 
12-month period ending February 
2022. In addition to the cost of 
gasoline, the cost of just about every 
other commodity, including food, had 
reached historically high levels.  

In short, our negotiating teams 
have much work to do in this current 
bargaining cycle.          

Also at press time, SLOCEA and the 
County and District, were in process 
of working out a date for the first 
negotiating sessions. Members should 
stay tuned for further updates as the 
negotiation process moves forward. 

Non-confidential updates will be 
published in the County Blade, 
and SLOCEA’s social media 
outlets (Facebook, Twitter, 
Instagram). However, more 
substantive, and confidential 
updates will only be published in 
the Association’s members only 
portal. Members who have not 
registered to access the portal 
are urged to do so immediately. 
This can be accomplished by 
going onto www.SLOCEA.
org, clicking the “Member 
Portal” icon and then follow the 
registration instructions. 

God Bless!

 

your_slocea 
 
SLOCEA 
 
@Your_SLOCEA 

Did you know we’re 
 on social media? 

Follow us here! 

“Although the collective bargaining process 
is typically an arduous one, this bargaining 

cycle could be especially so

”
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FROM THE PRESIDENT

2022 Spring WAGE Conference
Erin Stich, SLOCEA President

I had the pleasure 
to represent 
SLOCEA in 

March for the 
Working Assembly 
of Governmental 
Employees’ 
(WAGE) semi-
annual conference. 
WAGE is best described as an 
umbrella/support organization 
for independent public Employee 
Associations across the country. 
There are currently 11 active member 
organizations with WAGE and like 
SLOCEA, they find value in coming 
together to offer support and to learn 
from each other. 

The three-day conference 
commenced with a board meeting on 
day one at which time I was voted in 
as the Secretary, placing SLOCEA 
on the Wage Executive Board. Day 
two and three were filled with status 
reports from the nine attending 
associations and five presentations 
which ranged from “Working with 
Management”, “Cannabis” to 
“Nepotism in the Workplace.” There 
were many common themes that ran 
throughout the various association 
reports, the biggest being employee 
retention. Like SLO County, many 
associations are seeing a continued 
lack of qualified applicants. Low pay 
and high medical premiums were 
cited as the common hurdles to hiring 
and retention. This is a problem 
we see all too often in many of our 
county departments. 

The most rewarding aspect for 
me in attending this conference is 
the sharing of ideas. In October, 
I brought back information for a 
phone application that is being used 
by the Las Vegas City Employees 
Association. I was given full access 
to the app by the association so I 

could interface with it as if I were a 
member. I found it very user friendly 
with a lot of great communication 
tools. SLOCEA staff and I met 

CONTINUES ON NEXT PAGE

“The most 
rewarding aspect 

for me in attending 
this conference is 

the sharing of ideas.

”
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with the company for a product 
demonstration after which we brought 
it forward for discussion and a vote 
at the February Board of Directors 
meeting. I am pleased to announce 
that the contract was unanimously 
approved and we are already in the 
process of setting up accounts at 
the Google and Apple stores…not 
without hiccups.

My report included a general 
overview of all of our different 
committees and the contract status 
of our bargaining groups. After my 
presentation I was asked to share 
information on our Member Benefit 
Fund, Summer Child Care program 

and one association asked for 
a sample of our member survey 
questionnaire, as they were in 
the process of creating theirs and 
needed ideas.

The highlight of the conference 
for me was being invited to sit in 
on an association’s board meeting. 
They are getting ready to head 
into negotiations and had received 
an interesting “supposal” from the 
city…a pre-offer of sorts. When I 
first heard the preliminary details, I 
have to admit I was impressed but 
their board was very divided on it 
so they arranged to meet with their 
attorney to discuss the pros and 

cons. It was enlightening to listen to 
them navigate the hidden agenda 
and come to a conclusion together. 
There is so much to learn when it 
comes to negotiations and I really 
appreciated them trusting me to sit in 
on their meeting so I could gain more 
knowledge and perspective.

It was inspiring to be around so 
many like-minded people that believe 
in what their associations do. I am 
proud of SLOCEA and everything we 
do to support and advocate for our 
members. Thank you all for trusting 
me to represent us … #sloceastrong

HAVE 
A 

QUESTION?
CALL 

SLOCEA
805-543-2021
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FROM THE SENIOR LABOR REPRESENTATIVE

Grievance Procedures
THERESA SCHULTZ,  
Senior Labor Representative

A grievance is 
a formal 
complaint 

lodged by an 
employee against 
their employer. 
There are various 
ways for employees 
to settle informal and formal disputes 
and address complaints with their 
employer, and every agency that 
SLOCEA represents handles it a little 
differently. However, all agencies 
have a specific grievance process 
and varying timelines for filing a 
formal grievance. 

SLO COUNTY SUPERIOR COURT
Grievance procedures and 

guidelines for employees of the 
Superior Court can be found in 
Section 25 of the MOU. The purpose 
of the procedure is to “resolve 
grievances informally at the lowest 
possible level and to provide an 
orderly procedure for reviewing and 
resolving grievances promptly.” As 

per 25.2 a grievance is defined as, “A 
dispute of one or more employees, or 
a dispute between the Court and the 
Union, involving the interpretation, 
application, or enforcement of the 
express terms of this MOU.” The 
section defines the processes for an 
Informal Grievance and the steps of 
a Formal Grievance and the various 
timelines for each. 

LOS OSOS COMMUNITY 
SERVICES DISTRICT

Employees of the LOCSD must 
follow grievance guidelines per 
section 29.1 of the MOU as defined in 
section 5010 of the Personnel Policy 
manual which states, “The purpose of 
this policy is to provide a procedure 
by which employees may formally 
claim that he/she has been affected 
by a violation, misapplication, or 
misinterpretation of a law, District 
policy, rule, regulation or instruction.” 
Level I of the process requires the 
employee to give notice 5 days 
following the incident that caused or 
led to the problem. Section 5010.4.A 
II and III cite additional timelines 
deadlines.  

SLO COUNTY
Guidelines for the grievance 

process for County employees are 
cited in Civil Service Rule 4 and 
defined as, “A Grievance is a dispute 
between one or more classified 
employees and the County involving 
the interpretation, application or 
enforcement of a County ordinance, 
rule, policy, practice or agreement”.  

The timeline for filing a grievance 
is cited under Rule 4.03 (c) Step 1, 
which states, “Within 20 business 
days following the event which 
caused or led to the dispute, or 
within 20 business days after it is 
determined that the dispute cannot 
be resolved informally, the Grievant 
or representative must initiate Step 1 
of the grievance procedure by serving 
a completed County Grievance Form 
to the Human Resources Director”.

PLEASE REMEMBER
It is important that if you are 
seeking a remedy and find the 
need to file a grievance that 
you reach out to a SLOCEA 
representative for assistance.  

““There are various ways for employees to settle informal There are various ways for employees to settle informal 
and formal disputes and address complaintsand formal disputes and address complaints

””
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At the March 16th SLOCEA 
Board of Directors meeting, 
the Board appointed Rosario 

Depew to the Board of Directors, seat 
#6 and Garrett Frice to the Steward 
Committee. 

ROSARIO DEPEW
Rosario is a Program Review 

Specialist in the Child Welfare 
Services division for the Department 
of Social Services and has worked 
for the County since October 
2012. Vice President Emily Landis 
recommended Rosario for the 
Director position because she is 
articulate, well- liked and level-
headed and believed she would be a 
great addition to the Board.     

GARRETT FRICE
Garrett is an Employment 

Resource Specialist II for the 
Department of Social Services 
Atascadero office and has worked 
for the County since November 
2020. Board of Director and Steward 

Michelle Lowe recommended Garrett 
to be a Steward because of his 
compassion, communication skills 
and desire to support others, and 
believes he will be a great advocate 
for staff.  

We are so pleased and 
excited to have Rosario 

and Garrett in these new 
leadership positions!

GETTING TO KNOW YOUR MOU: 
MOU FOR PUBLIC SERVICES (01), SUPERVISORY (05) AND 

CLERICAL (13) BARGAINING UNITS

WORK LOCATION
7.1 Work Location Policies 
7.1.1 The parties agree to 
continue the following work 
location policy: 
7.1.1.1 Except in cases of 
emergencies, employees 
will not be reassigned from 
their designated normal work 
location without prior notice. If 
the reassignment is intended 
as a permanent change, 
management shall give the 
employee at least one week’s 
advance notice. The designated 

normal work location(s) is/are 
the regular work location(s) as 
assigned by management. Said 
notice provision may be waived 
by written agreement of the 
employee. 
7.1.2 The parties agree that the 
following shall apply to employees 
on temporary assignment to 
another location: 
7.1.2.1 Mileage reimbursements 
for temporary work assignments 
will be in accordance with the 
County’s Travel Policy. 
7.1.2.2 Employees who normally 

car pool or use alternative 
transportation will be entitled to 
receive mileage reimbursement 
as stated in 7.1.2.1 above, for 
those days that they are required 
to report to a temporary work 
location. 
7.1.2.3 Employees on a 
temporary return to work 
assignment will not receive a 
mileage reimbursement. 
7.1.2.4 Management will make 
every effort to provide employees 
with an estimate of the length of 
the temporary assignment.

New BOD and Steward Appointments

Rosario Depew Garret Frice
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SLOCEA Academic Scholarship

Is there a certificate or degree required for you to take that next step forward in your career with the County? Do you 
have an immediate member of your family that will be enrolling in school this Fall? Have you considered applying for 
the SLOCEA academic scholarship? You should! Don’t let the financial burden stop you from achieving your goals. In 

an effort to assist new and continuing students with their academic planning and success, SLOCEA will be awarding up 
to $5,000 in academic scholarships. The SLOCEA Board of Directors will award scholarships to applicants demonstrating 
the best overall performance in academic achievement, community service, and school activities. 

Scholarship Guidelines:
A student may not receive more than one SLOCEA Sponsored Academic Scholarship Award in any one academic 

year. Scholarships are limited to two awards per eligible applicant for the duration of membership of the 
qualifying SLOCEA member. All scholarships awarded will be payable to the student’s scholarship fund set up at the 
school of their choice. 

 

Academic Scholarships Will Be Based On:
• Academic Achievement
• Community Service
• School Activities (clubs, sports teams, student government, leadership, etc.) Continuing and/or returning students 

will be given separate consideration in this category.

Minimum Requirements:
• Open to SLOCEA members and their immediate family.
• Must be a citizen of the United States or a permanent legal resident.
• Must enroll in a program as a regular student seeking a degree or certificate. 
• First-time freshman and continuing students must have a minimum cumulative GPA of 3.0 or higher. The SLOCEA 

Scholarship Review Committee will recognize academic performance and determine ranking based on, but not 
limited to, the grade point average results.

Application Process:
Submit to SLOCEA’s business office NO LATER THAN APRIL 15, 2022 the following items:
Application Form: available at SLOCEA’s business office or can be downloaded from SLOCEA’s web site at www.

slocea.org on the home page and the “Benefits” page.
One-page essay describing your community service and academic/vocational goal. 
Copy of High School or College transcripts (Academic transcripts showing general education pattern from all previous 

high school or college(s) you have attended).
Two letters of reference addressed to “Scholarship Committee,” from a teacher, community service leader and/or 

person from work, field or major.

APPLICATIONS AND REQUIREMENTS MAY BE SUBMITTED BY:
USPS mail to: SLOCEA Scholarship Committee, 1035 Walnut Street, San Luis Obispo, CA 93401. 
Email: bdaphne@slocea.org
Interoffice mail: SLOCEA Attn: SLOCEA Scholarship Committee

SLOCEA must receive your application no later than 5:00 p.m. on April 15, 2022.
Good Luck!!

mailto: bdaphne@slocea.org


2022 Negotiating Teams
SLOCEA Member Representatives, SLO County

BIG UNIT NEGOTIATING TEAM:  
Bargaining Units 01, 05 and 13

• Erin Stich: President, Clerical Unit, 
Admin Asst III, District Attorney

• Emily Landis: Vice President, Public Services, 
Program Review Specialist, Social Services

• Jeremiah Damery: Public Services, Environmental 
Health Specialist III, Public Health

• Chris Summers: Supervisory Unit, Superv. 
Water Syst. Worker, Public Works

• 
TRADES, CRAFTS &  

SERVICES NEGOTIATING TEAM: 
Bargaining Unit 02

• Tim Faes: Park Ranger Specialist, Parks
• Jim Hutchinson: Facility Maintenance 

Mechanic III, Public Works
• Mike Johnson: Water Systems 

Worker III, Public Works 
• Robert St. Cyr: Public Works 

Worker IV, Public Works 
• Kevin Sulitz: Park Ranger I, Parks

SLOCEA Member 
Representatives, Los Osos 
Community Services District

• Carol Gilmer: Admin Clerk I, Administrative/
Clerical Representative

• Ehan Good: Water Operator II, Field Representative

SLOCEA Member 
Representative, SUPERIOR 
COURT, Supervisory Unit 19

• Teresa Collins: Courtroom 
Operations Supervisor
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How To Qualify A Ballot Initiative 
In San Luis Obispo County
Brian Floyd

California is one of twenty-six 
states that has the ballot 
initiative process available 

to its citizens. Not only does the 
initiative process apply to state law, it 
also is applicable for passing city and 
county ordinances.

In the County of San Luis Obispo to 
begin the local initiative process and 
qualify a citizen generated ordinance, 
a voter must file a Notice of Intention 
to qualify an initiative and a $5.00 
refundable filing fee with the San Luis 
Obispo County elections official.

One to five county voters can serve 
as proponents of initiative. Their 
names must be listed along with the 
text of the proposed ordinance and 
a request of the County to prepare a 
ballot title and summary. A statement 
(no longer than 500 words) stating 
the purpose of the proposed initiative 

can also be submitted.
Once filed, County Counsel is 

required to issue a true and impartial 
title and summary of the proposed 
ordinance. County Counsel’s title and 
summary may be different than what 
the proponents submit to the County’s 
election official. However, the title and 
summary is required to be impartial 
and avoid any bias either in favor or 
against the proposed ordinance.

When the proponents receive the 

official title and summary, a notice of 
intent to circulate petitions in order 
qualify the initiative must be published 
in a newspaper in general circulation 
in San Luis Obispo County. Proof 
of publication is then filed with the 
county’s elections official.

Petitions for the initiative are then 
printed that adhere to form and 
content prescribed by state law, 
including title, summary, complete 
text of the initiative, and declaration 

POLITICAL ACTION

“SLOCEA has used the initiative process on two prior 
occasions to pass local county ordinances to the benefit 

of San Luis Obispo County employees

”

““Proponents must collect Proponents must collect 
signatures of registered signatures of registered 

voters equal to 10% of the voters equal to 10% of the 
number of citizens who number of citizens who 

voted for Governorvoted for Governor

””
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of the circulator. Each section of the 
petition must contain the Notice of 
Intention as well as the official title 
and summary.

To qualify an initiative, proponents 
must collect signatures of registered 
voters equal to 10% of the number 
of citizens who voted for Governor 
in the most recent gubernatorial 
election. In 2018, 126,254 voters 
cast a ballot for governor in San Luis 
Obispo County.

12,625 valid signatures from 
registered voters residing in the 
County would be required to qualify 
an initiative prior to the November 
2022 General Election. Proponents 
have 180 days to collect the required 
signatures to qualify the initiative. 
If the petitions are not filed with the 
elections official before the end of the 
180-day period, those petitions are 
deemed null and void. 

The elections official has 30 days, 
excluding weekends and holidays, 
to examine the submitted petitions 
and validate the signatures. If the 
elections official determines sufficient 
signatures have been collected, the 
initiative is forwarded to the County 
Board of Supervisors. If the petitions 
are lacking the number of required 
valid signatures, the initiative is dead.

Once the Board of Supervisors 
receives the initiative, it has two 
options to proceed. One is to adopt 
the proposed ordinance at a general 

meeting without amendment or 
alteration within ten days. The 
second is to submit the initiative 
directly to the voters at the next 
scheduled general election.

If the initiative goes to the ballot, a 
majority of voters are required to either 
approve or reject the ordinance. If it 
is approved by the voters, it becomes 
law upon passage and can only be 
amended or rescinded by a court on 
Constitutional grounds or by the voters 
through a future ballot initiative. 

Throughout the years, county, 
and city voters in virtually every 
jurisdiction in California, have 
enacted numerous local ordinances 
using the initiate process. In 
November 2020, the voters of San 
Francisco passed “Proposition E” 
to eliminate mandatory staffing of 
the police department from the City 
Charter. That year Los Angeles 
County voters approved “Measure 
J” mandating at least 10% of the 
county’s general fund be spent on 
alternatives to incarceration. 

In fact, SLOCEA has used the 
initiative process on two prior 

occasions to pass local county 
ordinances to the benefit of San Luis 
Obispo County employees. The first 
was “Measure A” in November 1948. 
This measure established civil service 
protection for county employees for 
the first time in the county’s history. 
The second, “Measure B” on the 
November 1972 ballot, established a 
prevailing wage ordinance for county 
government employees. 

SLOCEA is currently seeking 
certain reforms to the San Luis 
Obispo County Civil Service System, 
to make disciplinary appeals and 
grievances a fairer process for 
county employees. These reforms 
are presently being sought through 
the collective bargaining process. 
However, if an equitable outcome is 
not achieved through negotiations, 
SLOCEA has the option of once 
again taking its case directly to the 
voters through the initiative process.

 

Brian Floyd is an author, historian, and 
political strategist who frequently contributes 
commentary to the SLOCEA County Blade.

“SLOCEA is currently seeking certain reforms to the San 
Luis Obispo County Civil Service System

”
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SLOCREA President

Planning to Retire? 
Plan to join SLOCREA: SLO County 
Retired Employees’ Association! 
Miki Gillman, SLOCREA President

Check 
out our 
website at 

www.slocrea.
org. We have 
links to many 
organizations 
important to 
Seniors, people considering retiring, 
&/or people needing info for aging 
relatives. Please let us know of any 
other links you’d like to see on our 
website.

Also on our website we have a 
brochure containing a new member 
application. We are an all-volunteer 
organization for everyone who 
receives a pension from SLO County 
Pension Trust. Everyone. Including 
DROPpers! Yes, if you are in DROP, 
you are qualified right now to join 
SLOCREA! Divorced and widowed 
spouses are also qualified to join.

NEW APPLICATION FORMS
New retirees are now getting 

our new application forms from 
Pension Trust or our website. They 
are responding well to receiving 
automatic first year free membership 
in SLOCREA. Many renewing retirees 
are opting for our 3-years-for-$40.00 
offer over the $15.00 per year 
membership.

APRIL SHOUT OUT
April is the Month of the Child, 

so our shout out goes to everyone 
who works for children, including 
foster and adoptive parents, birth 
parents, grandparents and other 
parenting relatives, Child Welfare 

Services Social Workers and staff, 
Employment Resource Specialists 
(who help families become 
financially secure), and everyone 
else who helps families and children 
be secure regarding the basic 
necessities of life.

MARCH GENERAL 
MEETING HIGHLIGHTS

Our March General Meeting 
featured Sam Blakeslee and Greg 
Gillet who described their proposal 
for reducing Homelessness by 
50% in the next 4 years. Their 
organization is the SLO Citizens 
Homeless Coalition. They 
acknowledge that local nonprofits 
serving homeless people are 
“fantastic” and that these nonprofits 
cooperate exceptionally well with 
one another.

They believe that via a Homeless 
Management Information System 
(HMIS) that coordinates all contacts 
with homeless people, services can 
become more holistic per individual 
and overlapping services can be 
reduced or eliminated, freeing up 
resources to serve (more) people 
more effectively. They believe that 
such a management system serving 
the entire county will facilitate 
accessing Federal Grant money 
to help our region serve homeless 
people better.

For more information, see their 
website: www.actionslo.com .

The opinions expressed in this article are 
solely those of its author and are subject to 
change without notice.

NEXT SLOCREA 
GENERAL MEETING

Monday May 9, at Noon. 
It may be on Zoom, in-
person or a hybrid: we 

have not yet decided. (The 
time is also subject to 

change, so please check 
our website closer to the 
date if you plan to attend 

this meeting.)
Carl Nelson of Pension 

Trust will give his annual 
update on Pension Trust 

and answer our questions.
 BOARD MEETING TO 

IMMEDIATELY FOLLOW
 We plan to have a Board 

Meeting immediately 
following. As you know 
the Board is continually 

discussing when and how 
to leap back to in-person 

meetings.
We are still hoping for a 

July in-person celebratory 
meeting, either outdoors 
or in a hybrid setting. In 

the meantime, we may or 
may not be ready for an in-

person meeting in May.
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Conquer Back And Joint 
Pain With Hinge Health
KATHRYN CURRAN, 
County Human  
Resources Department

Does muscle, joint or nerve pain 
hold you back from doing the 
things you love, or even simple 

day-to-day activities? The County 
of San Luis Obispo is excited to 
introduce you to Hinge Health - the 
newest addition to County benefits 
giving employees physical therapy 
opportunities without the hassle! 
With Hinge Heath, employees will 
be guided through exercise therapy 
to help conquer back and joint pain, 
recover from injuries, or stay healthy 
and pain free. Best of all, Hinge 
Health’s programs are provided at 
no cost to you and your eligible 

dependents, ages 18+ enrolled in a 
County medical plan (Anthem EPO, 
PPO, & HDHP plans).

Hinge Health tailors unique 
treatment plans to each individual, 
and provides all the tools you need 
to get moving again from the comfort 
of your home. Here are some of the 
ways your treatment plan could be 
tailored to you:

• Partner with a personal care 
team, including a physical 
therapist and health coach 
through the app, text, email, or 
virtual visits. 

• Receive a free tablet and 
wearable sensors that give you 
live feedback during stretches 
and exercises.

• Target specific areas of pain 

management, including pain 
prevention, acute or chronic 
pain, and surgery recovery 
using a customized exercise 
therapy plan 

Participants in Hinge Health had 
an average of 69% pain reduction, 
and clinical outcomes have been 
validated by researchers at Stanford, 
Vanderbilt, and UCSF. 
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PAIN DOESN’T HAVE TO 
RULE YOUR LIFE. 

Try Hinge Health today by 
visiting 

hingehealth.com/prism 
or check-out the Hinge 

Health Overview video for 
more information. 

https://www.hingehealth.com/for/prism1?utm_source=1&utm_medium=broadawareness&utm_campaign=ongoing
https://vimeo.com/642495127/74028fbe9b
https://vimeo.com/642495127/74028fbe9b


PENSION TRUST

Divorce And Your Pension
Carl Nelson, Executive 
Director San Luis Obispo County 
Pension Trust (SLOCPT)

Why is it 
important 
to include 

your pension when 
you get divorced? 
Because California 
is a Community 
Property state and 
pensions MUST be addressed in your 
final divorce Judgment and/or your 
Marital Settlement Agreement (MSA).

Do you have to split up your pension 
in divorce? Not necessarily—your 
final Judgment or MSA can include 
your pension in a “you keep yours / 
I’ll keep mine” manner, where each 
party is awarded their own pension 
as their “sole and separate property”. 
Or, the final Judgment or MSA can 
divide your pension benefit when you 
retire on some ratio where you both 
agree. A common method is a “time-
rule” division based upon the number 
of years you were married during 

your County service. This results in a 
percentage of your benefit allocated 
for payment to your ex-spouse. 

Or, your account can be “split” 
apart and your ex-spouse receives 
their own pension account with 
some agreed-upon share of your 
pension contributions, accrued 
interest and Pension Trust Service 
Credits (PTSCs). 

What if your final divorce Judgment 
or MSA does not address your SLO 
County pension? It could delay 
payment of your retirement benefits! 
If you were married while accruing 
PTSCs, and your final Judgment or 
MSA is silent about your pension, 
all SLOCPT knows is that your ex-
spouse has a community property 
interest in your pension, but we don’t 
know how much to pay to either one 
of you.

For this reason, you will want to 
make sure your final Judgment or 
MSA includes your SLOCPT pension. 
If an old divorce Judgment or MSA 
does not include the pension, you 
must get it modified or amended to 
address it. 

See: Community Property and the 
Pension Trust on the Pension Trust 
website “Publications” page. 

Carl Nelson, CFA
Executive Director and Chief 

Investment Officer
San Luis Obispo County

Pension Trust
805/781-5465

www.SLOCPT.org

“
Do you have to split up 

your pension in divorce? 
Not necessarily.

”
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https://www.slocounty.ca.gov/Departments/Pension-Trust/Services/Community-Property.aspx
https://www.slocounty.ca.gov/Departments/Pension-Trust/Services/Community-Property.aspx
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Need Financial Flexibility after the Holidays? A Signature Loan 
or a Line of Credit from SLO Credit Union can help with

SLO Credit Union
1220 Osos Street, SLO

(805)543-5839 • slocu.com

*OAC means on approved credit. Your actual rates and term may vary and is based on your creditworthiness 
and your credit score. All loans are subject to approval, conditions and some restrictions may apply.

••  TTrraavveell
••  LLaarrggee  PPuurrcchhaasseess
••  DDeebbtt  CCoonnssoolliiddaattiioonn    

   We offer:
• Low Interest Rates
• Online Application
• No Annual Fee

 5.75% 
OAC

Apply online 
or call us 
for more 

information

*

Whether you are buying a new or 
used vehicle, refinancing or making 
plans to renovate, Sylvia can help 
you get started. Sylvia will tailor 
options for low down payments, 
loan terms and the best rates in 
town. Contact Sylvia today and 
she’ll use her knowledge and ex-
pertise to partner with you every 
step of the way.

Sylvia Bridge

SUPPORT YOURSUPPORT YOUR
LOCAL BUSINESSES!!LOCAL BUSINESSES!!

DR. JACK’S COASTAL SPINE & SPORT
NOW OPEN!! • Accepting New Patients
Relocated to 502 Spring Street, Ste B • Paso Robles

(Wells Fargo Shopping Center - Corner of 6th & Spring)

Spinal Decompression
Contour Light Therapy • Massage Therapy

H DrJacksGotMyBack.com H

PASO ROBLES
Open 5 Days a Week

502 Spring Street, Ste B
Paso Robles

(805) 237-2225

SAN LUIS OBISPO
Open 5 Days a Week

1337 Broad Street, Ste A
San Luis Obispo

(805) 544-2225

SANTA MARIA
Open 4 Days a Week

930 South Broadway, Ste 106
Santa Maria

(805) 925-2225

SPECIALIZED
CARE FOR:
• Sports Injuries  
• Car Accidents 
• Family Care 
• Health & Wellness

GREAT SUCCESS 
IN TREATING:
• Peripheral Neuropathy 
• Knee Pain 
• Shoulder Pain
• Headaches 
• Back Pain 
• Balance Problems
•  Digestive Issues
• Much More

Pain Free Laser Treatments Available at All 3 Clinics!

NOW OPEN!!

We look forward to seeing you

 all at our new locations!

Dr. Ladan Ahmadinia, DMD

764 Santa Rosa Street • San Luis Obispo
(H parking in the rear H)

805-752-1022 Call Today!
santarosadentalslo.com

Accepting
ALL PPO

Insurance!

Services Include:
• RADIATION FREE Decay Detection • Cosmetic Dentistry 
• Implant Restorations • Crowns, Bridges, Inlays, Onlays
• Full Dentures, Partial Dentures
• In-Off & Take Home Tooth Whitening & MORE

WITHIN WALKING DISTANCE OF GOVERNMENT CENTER

SANTA ROSA
DENTAL
A Trusted and Caring Level of

Family Dental Care

We’re Providers for
DELTA DENTAL

THE ONLY DENTAL PROVIDER IN SAN LUIS OBISPO
FOR ALL VETERANS!!
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FROM THE FINANCIAL ADVISOR

The Fed Amps Up its 
Fight Against Inflation 
KEVIN TEIXEIRA

This article is 
provided by 
TD Ameritrade 
Institutional for the 
week of March 18, 
2022. Author: Leslie Preston, Senior 
Economist.

There was a lot going on for 
markets this week: The Fed’s 
first interest rate hike since 

2018, a busy economic data calendar, 
and the ongoing war in Ukraine. 
The most notable financial market 
move was the tumble in commodity 
prices, which has buoyed sentiment 
on equity markets worried about the 
impact on the global economy from 
sky-high energy costs. However, part 
of the reason for lower oil prices is 
not so positive. China has brought 
in new Covid lockdowns to restrain 
growth in cases, which is expected to 
dampen demand for energy.

As was widely expected, the Fed 
raised its policy rate 25 basis points 
to a range of 0.25-0.50%. What 
surprised markets was the sharp 
move up in the number of hikes 
Fed members expect. The median 
expectation of Fed members is for 
the midpoint of the range of the funds 
rate to be 2.8% at the end of next 
year, up from 1.6% in December, and 
above its long-run expectation of 
2.4%. The Fed is behind the curve on 
containing inflation, and it needed to 
demonstrate that it is prepared to act 
quite aggressively to contain it and 
preserve its credibility.

Whether we actually see that 
many rate hikes is another matter. 
The Fed’s rate hike projections are 
not always born out. In September 

2018, when it was in the middle of 
raising rates, it projected the funds 
rate would reach 3.1% by the end of 
2019, above its estimate of the long-
run rate of 3%. Instead, the Fed only 
raised rates to 2.5% before having to 
cut rates back to 1.75% as inflation 
was weaker than expected and the 
yield curve inverted – a classic signal 
that markets were starting to price in 
a recession.

Our latest forecast also 
downgraded economic growth, 

upgraded inflation, and raised the 
number of rate hikes expected. 
However, we expect fewer hikes 
than the Fed (Chart 1). Our forecast 
for economic growth is a bit softer 
than the Fed, and is consistent with 
our view that fewer rate hikes are 
required.

Rate hikes take time to slow 
economic growth, but borrowing 
rates like mortgages, have already 
moved up. The average 30-year 
mortgage rate moved above 4% for 

Monthly Market Report 
 
 
This article is provided by TD Ameritrade Institutional for the week of March 
18, 2022. 
 

 The Fed Amps Up its Fight Against Inflation  
 

 

There was a lot going on for markets this week: The Fed’s first interest rate hike since 
2018, a busy economic data calendar, and the ongoing war in Ukraine. The most notable 
financial market move was the tumble in commodity prices, which has buoyed sentiment 
on equity markets worried about the impact on the global economy from sky-high energy 
costs. However, part of the reason for lower oil prices is not so positive. China has brought 
in new Covid lockdowns to restrain growth in cases, which is expected to dampen demand 
for energy.  

As was widely expected, the Fed raised its policy rate 25 basis points to a range of 0.25-
0.50%. What surprised markets was the sharp move up in the number of hikes Fed members 
expect. The median expectation of Fed members is for the midpoint of the range of the 

“Our latest forecast also downgraded 
economic growth, upgraded inflation, and 
raised the number of rate hikes expected.

”
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the first time since 2019. Even so, 
home builders ramped up the pace 
of housing starts in February to 1.769 
million units, coming in ahead of 
market expectations, and the highest 
monthly reading of the pandemic (see 
report). However, building permits 
were down for both single and 
multi-unit projects, pointing to some 
giveback in March. The U.S. housing 
market could certainly use some new 
supply with the existing home market 
drum tight, as we discussed in our 
recent report.

February retail sales were another 
sign of strength in the U.S. economy 
(see report). January sales were 
revised upwards substantially, 
suggesting consumer spending is 
looking a bit stronger in Q1. There 
were also signs that consumers 
are shaking off their caution and 
heading back out to restaurants and 
bars, as fears of the Omicron variant 
subsided. Sales at food services 
and drinking places jumped up a 
healthy 2.5% in February (Chart 2) 
after falling through December and 
January. Overall, between higher 
rates, higher energy prices and, 
dwindling fiscal support, we expect 
the pace of growth in U.S. economy 
to slow through 2022. However, we 
expect low unemployment and pent-
up demand to support a solid 2.3% 
pace through the year.

DISCLAIMER
This report is provided by TD Economics. 
It is for informational and educational 
purposes only as of the date of writing, 
and may not be appropriate for other 
purposes. The views and opinions 
expressed may change at any time 
based on market or other conditions and 
may not come to pass. This material 
is not intended to be relied upon as 
investment advice or recommendations, 
does not constitute a solicitation to buy 
or sell securities and should not be 
considered specific legal, investment 
or tax advice. The report does not 
provide material information about the 
business and affairs of TD Bank Group 
and the members of TD Economics are 
not spokespersons for TD Bank Group 
with respect to its business and affairs. 
The information contained in this report 
has been drawn from sources believed 
to be reliable, but is not guaranteed to 
be accurate or complete. This report 

contains economic analysis and views, 
including about future economic and 
financial markets performance. These are 
based on certain assumptions and other 
factors, and are subject to inherent risks 
and uncertainties. The actual outcome 
may be materially different. The Toronto-
Dominion Bank and its affiliates and 
related entities that comprise the TD 
Bank Group are not liable for any errors 
or omissions in the information, analysis 
or views contained in this report, or for 
any loss or damage suffered.

Kevin Teixeira is an Investment Adviser 
Representative with Teixeira Wealth 
Management LLC, offering investment advisory 
services in the state of CA. These services are 
strictly intended for individuals residing in the 
specific state(s) referenced. Any information 
provided in this article is for informational 
and educational purposes only and is not an 
investment recommendation of any kind.

EMAIL ME TODAY
at kevin@teixeircapital.com to request 

your complimentary meeting.
FEEL FREE TO VISIT OUR COMPANY WEBSITE AT 

www.teixeiracapital.com to view more 
information about our company.

I LOOK FORWARD TO HEARING FROM 
YOU TODAY. THANK YOU.

funds rate to be 2.8% at the end of next year, up from 1.6% in December, and above its 
long-run expectation of 2.4%. The Fed is behind the curve on containing inflation, and it 
needed to demonstrate that it is prepared to act quite aggressively to contain it and preserve 
its credibility.  

Whether we actually see that many rate hikes is another matter. The Fed’s rate hike 
projections are not always born out. In September 2018, when it was in the middle of 
raising rates, it projected the funds rate would reach 3.1% by the end of 2019, above its 
estimate of the long-run rate of 3%. Instead, the Fed only raised rates to 2.5% before having 
to cut rates back to 1.75% as inflation was weaker than expected and the yield curve 
inverted – a classic signal that markets were starting to price in a recession.  

 
Our latest forecast also downgraded economic growth, upgraded inflation, and raised the 
number of rate hikes expected. However, we expect fewer hikes than the Fed (Chart 1). 
Our forecast for economic growth is a bit softer than the Fed, and is consistent with our 
view that fewer rate hikes are required. 

Rate hikes take time to slow economic growth, but borrowing rates like mortgages, have 
already moved up. The average 30-year mortgage rate moved above 4% for the first time 
since 2019. Even so, home builders ramped up the pace of housing starts in February to 
1.769 million units, coming in ahead of market expectations, and the highest monthly 
reading of the pandemic (see report). However, building permits were down for both single 
and multi-unit projects, pointing to some giveback in March. The U.S.  housing market 
could certainly use some new supply with the existing home market drum tight, as we 
discussed in our recent report.   

“
February retail 

sales were another 
sign of strength in 
the U.S. economy

”



Labor Representation Report
For the period February 16, 2022 – March 15, 2022

MEETINGS AND BUSINESS

• Held a Board of Directors 
meeting

• Held an Executive Committee 
meeting

• Attended Civil Service 
Commission Meeting

• Delegate attended WAGE 
conference

• Consulted with SLOCEA’s 
General Counsel on various 
labor matters

REPRESENTATION REPORT

• 73 - Total member 
consultations

• Represents 38 members in 10 
different departments

• 17 Members with case 
consultations

• 21 Members with various 
consultations

• 18 Cases carried over from 
previous period

• 06 New cases opened
• 05 Cases resolved and closed
• 23 Cases currently active 

MEMBER CONSULTATIONS 
AND REPRESENTATION

• 6  Workplace and working 
conditions issues

• 4 Civil Service Commission 
(CSC) rules related issues 

• 4 Represented members in 
investigative interviews 

• 3 COVID related issues
• 3 Medical Leave/ADA/ Work 

Comp/FMLA matters
• 3 Leadership inquiries
• 3 Promotions, reclassification 

matters
• 2 Matters re CSC hearings and 

settlement
• 1 Skelly hearing matter
• 1 MOU (labor contract) 

enforcement
• 7 Miscellaneous matters

DON’T MISS THESE MEETINGS!
SLOCEA Board of Directors Meeting:
Wednesday, April 20, 2022 @ 5:45 
p.m. Meeting will likely be held via 
Zoom. Contact the SLOCEA office 
at 805-543-2021 for meeting link.

SLO County Board of 
Supervisors Meetings
All BOS meetings are being conducted 
in person. You may watch live online 
by going to the County’s home page 
and clicking “Watch Live Video”. 
Tuesday, April 5, 2022 @ 9:00 AM 
Tuesday, April 19, 2022 @ 9:00 AM

SLOCREA Meetings
SLOCREA General Meeting – Monday, 
May 9, 2022 @ 12:00 PM – Location TBD.
SLOCREA Board Meeting – 
Monday, May 9, 2022 – immediately 
following General Meeting.
Time and location subject to change – 
Please visit slocrea.org or email slocrea@
slocrea.org for additional information.
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Steward Roster
Working together to build a UNITED, INFORMED 
and INVOLVED membership!

The purpose of the Steward 
Program is to promote open 
channels of communication 

between employees and SLOCEA.

The presence of active and 
effective Stewards at work-site 
locations increases member 
participation, helps to educate and 

inform the membership and creates 
a united coalition working to foster 
improved benefits for its members.

Listed by Department

ASSESSOR
Kelly Michel
BU 01 - San Luis Obispo
Appraiser I

BEHAVIORAL HEALTH
Joe Ferra
BU 01 - SLO Health Campus 
Behavioral Health Clinician III

Robert Ortega
BU 01 - Atascadero  
Behavioral Health Worker III

CHILD SUPPORT SERVICES
Lori Roberts
BU 01 - San Luis Obispo
Child Support Specialist II

DISTRICT ATTORNEY
Erin Stich
BU 13 - San Luis Obispo
Administrative Assistant III

LIBRARY
Michael Badalamenti
BU 05 - San Luis Obispo
Senior Library Associate

Margaret Kensinger-Klopfer
BU 05 - Arroyo Grande &
San Luis Obispo
Coordinating Librarian

PARKS
Kevin Sulitz
BU 02 - Salinas District
Park Ranger I

PLANNING & BUILDING
Kevin Method
BU 01 - Atascadero
Building Inspector I

PUBLIC WORKS
Jim Emley
BU 02 - San Luis Obispo
Custodian

Leann Siebert
BU 02 - Santa Margarita
Water Systems Worker I

Brian Uder
BU 01 - San Luis Obispo
Engineer IV

SHERIFF-CORONER
Kathleen Curtis-Ames
BU 13 - Los Osos Sub-Station
Legal Clerk

SOCIAL SERVICES
Heather Griffin 
BU 01 - Arroyo Grande
Employment Resource 
Specialist III 

Garrett Frice
BU 01 -  Atascadero  
Employment Resource 
Specialist II

Emily Landis
BU 01 - San Luis Obispo
Program Review Specialist

Nate Larsen
BU 01 - San Luis Obispo
Employment Resource 
Specialist IV

Michelle Lowe
BU 05 - Atascadero
Employment Services Supervisor

Mark McCullough
BU 01 - Nipomo
Employment Resource 
Specialist III

SUPERIOR COURT
Teresa Collins
BU 19 - San Luis Obispo
Courtroom Operations Supervisor
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HAPPY BIRTHDAY TO YOU
APRIL BIRTHDAYS!

First Name Last Name Birthday
April Madden 04/01
Gloria Amaya 04/01
Mark Wagner 04/01
Michelle Zulim-Clark 04/01
Nicole Drake 04/01
Randy Reddell 04/01
Emily Landis 04/02
Eric Laurie 04/02
Erin Roberts 04/02
Joseph Collins 04/02
Mark Ayler 04/02
Paulina Flores Jimenez 04/02
Haidy Dykhouse 04/03
Joseph Morris 04/03
Kathleen Martinelli 04/03
Sondra Stamboolian 04/03
Austin Miller 04/04
Barbara Wigney 04/04
Christine Childs 04/04
Joshua Rovenstine 04/04
Nikia Hendrickson 04/04
Teruyo McMullen 04/04
Rosalyn Piza 04/05
Corissa Burnett 04/06
David Manriquez 04/06
Jennifer Castaneda 04/06
Jose Lozano 04/06
Margherita Lebsack 04/06
Nika Estrada 04/06
Pablo Espinoza 04/06
Pamela Moore 04/06
Ryan Monie 04/06
James Griley 04/07
Jodi Bob 04/08
Jordan Garbayo 04/08
Megan Frauenheim 04/08
Mitchell Wallravin 04/08
Stacy Evans 04/08
Valerie Amador 04/08
Vincent Leedham 04/08
Juliana Malaveci 04/09
Matthew Mohle 04/09

First Name Last Name Birthday
Susan McCullar 04/09
CeRae Speidel 04/10
Jennifer Taranto 04/10
Lane Sutherland 04/10
Aubree Kinkade 04/11
Jonathan Quake 04/11
Pamela Hood 04/11
Araceli Solorio 04/13
Eric Zatt 04/13
Megan Schotborgh 04/13
Michael Blakely 04/13
Sharon Siebert 04/13
Amy Allen 04/14
Chloe Brown 04/14
David Gutierrez 04/14
Faith Zenker 04/14
Kameron Atnip 04/14
Mary Marzano 04/14
Taylor Velarde 04/14
Brandon Silver 04/15
Jason Boardman 04/15
Conor Smith 04/16
Esmeralda Garcia 04/16
Julie Stevens 04/16
Abelina Torres 04/17
Devon Kramer 04/17
Karen Riley 04/17
Nicole Harrison 04/17
Amy Overby 04/18
Jessica Hall 04/18
John Soderlund 04/19
Marlys Santamarina 04/19
Michael Ceniseroz 04/19
Oscar Morales 04/19
Teri Warkentin 04/19
Cody Brindley 04/20
Erin Newman 04/20
Kerstin Hewitt 04/20
Metta Stiletto 04/20
Samantha Fleming 04/20
Staci DeWitt 04/20
Channing Scudder 04/21

First Name Last Name Birthday
Gricel Mendoza 04/21
Laine Bauer 04/21
Perla Sanchez Ramos 04/21
Sean McNulty 04/21
Carol Gilmer 04/22
Cuauhtemoc Flores 04/22
Erica Mora 04/22
Hayley Cameron 04/22
Jakelyn Llamas Meza 04/22
Laura Weronski 04/22
Mary Anne Van Cleve 04/22
Melissa Niver 04/22
Stephen Neer 04/22
Brian Whetsler 04/23
Donald Davis 04/23
Linda Gendron 04/23
Paul Hoffman 04/23
Farren Francisco 04/24
Gina Herbst 04/24
Mathew Ptacek 04/24
Kathleen Welles 04/25
Mykayla Smith 04/25
Kevin Sulitz 04/26
Melissa Hill 04/26
Michelle Brown-Silva 04/26
Shannon Quake 04/26
Victoria Fleming 04/26
Ana Solis 04/27
Bradley Cash 04/28
Conrad Mendoza 04/28
Keith Williams 04/28
Nancy Trujillo 04/28
Charles Lester 04/29
Elizabeth Dembosz 04/29
Lara Laity 04/29
Alice Lorenz-Wilcox 04/30
Lisa Donnahoo 04/30

If your birth date is not listed above it is 
because we do not have it in our database. 
Please help us keep our records up to date 
by contacting us at 805-543-2021.

WELCOME  
NEW MEMBERS

Name Department
Nino Kordic Public Works
Barbara Hurtado  Clerk-Recorder

Name Department
Sabrina Tatum  Department of 

Social Services
Tina Robertson Health Agency

Name Department
Donald Dana Health Agency
Samantha Dixon Health Agency



Service Anniversaries

The following county, courts and locsd employees will reach a significant service anniversary during the month of 
MARCH. We list those employees who have reached their 5th, 10th, 15th and higher years of employment. These 
anniversaries represent the hire date of our members, not time in service accumulation.  

Congratulations to these employees for their years of service!

APRIL ANNIVERSARIES
First Name Last Name Department Years Of  
   Service

August Retzer Sheriff-Coroner 37
Craig Kesler Public Works ISF 35
Maria Guerrero Department of Social Services 28
Nancy Sutherland District Attorney 26
Matthew Barnard Golf Courses 25
Elizabeth McKenzie Library 24
Elvia Torres Department of Social Services 24
Karen Locker Sheriff-Coroner 24
Shirley Jones Public Works ISF 23
Theresa Nash Department of Social Services 23
Corinne Yozamp Behavioral Health 22
Michelle Goossens Superior Court 22
Stacy Willis Department of Social Services 22
Michael Johnson Public Works ISF 21
Adam Bordan Public Works ISF 20
Brandon Silver Department of Social Services 20
Claudia Perez Library 20
Gar Peters Department of Social Services 20
Juan Daguio Facilities Management 20
Kristin Edler Public Health Department 20
Leslie Weaver Library 19
John Oles Golf Courses 18
Katherine Wolf Agricultural Commissioner 18
James Moore Agricultural Commissioner 17

First Name Last Name Department Years Of  
   Service

Morgan Brockman Golf Courses 17
Samantha Fleming Department of Social Services 17
Vanessa Lopez Department of Social Services 17
Bobby Jo Close Public Works ISF 16
Genaro Diaz Public Works ISF 16
Jerilyn Fox Facilities Management 16
Keith Williams Public Health Department 16
Laura Ramage Agricultural Commissioner 16
Martina Ruiz SLO County Child Support Servi 16
Abelina Torres Public Health Department 15
Cristina Cantu Public Health Department 15
James Griley Public Works ISF 15
Lorene Roberts SLO County Child Support Servi 15
Monica Butler Behavioral Health 15
CeRae Speidel Agricultural Commissioner 10
Lauren Lederer Behavioral Health 10
Victor Sellinger Regional Parks 10
Alessia Wallace Behavioral Health 5
Brent Kitagawa Community Parks 5
Ezmeralda Cantu Public Health Department 5
Joshua Crawford Department of Social Services 5
Kelly Meyer Behavioral Health 5
Oscar Morales Agricultural Commissioner 5
Shannon Massey Public Health Department 5
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