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FROM THE GENERAL MANAGER

Civil Service Rules 
Negotiations Impasse
Alternative Hearing Officer proposal heading to mediation

Pat McNamara, 
General Manager

In the January 
2022 edition 
of The County 

Blade, I reported 
on the status of the 
Civil Service Rules 
negotiations, which commenced on 
October 14, 2022. As a refresher, 
Civil Service Rules negotiations 
involve all of the County’s recognized 
employee organizations (aka 
“Unions”), as well as representatives 
of the Civil Service Commission. 

During this latest round of 
negotiations, the parties considered 
a total of sixteen (16) proposals 
for civil service rule changes, 
three of which were submitted by 
SLOCEA. Ultimately, the negotiations 
concluded on January 21, 2022, with 
the parties reaching agreement on 
nine out of the sixteen proposals. 
Of the three proposals submitted 
by SLOCEA, the Civil Service 
Commission agreed to one and 
declared impasse on the other two. 
The other unresolved proposals were 
withdrawn by the submitting parties.

The two SLOCEA proposals the 
Civil Service Commission declared 
impasse on are:

• Performance Evaluations 
(Rule 13.03) – SLOCEA 
proposed that the County return 
to the five-tier annual evaluation 
system that existed prior to 
2018. The current three-tier 
system has been exceptionally 
unpopular with SLOCEA 
represented employees since 
the County adopted it in 2018.

• Alternative Hearing Officer 
(Rule 4.04) – SLOCEA 
proposed that employees be 
granted the option of having 
their disciplinary appeal or 
grievance matter heard by 
a professional independent 
hearing officer, in lieu of having 
such matters heard by the 
five-member Civil Service 
Commission.

Impasse occurs when one 
or both parties reach a point in 
the negotiations where further 
discussions would be futile towards 
reaching mutual agreement. 
In this case the Civil Service 
Commission representatives, 
rejected SLOCEA’s proposals (above 
referenced), without submitting any 
counterproposals. SLOCEA was 
left with a sense that no serious 
consideration was given to either of 
these proposals by the Commission.

Subsequent to the commission’s 
declaration of impasse, SLOCEA 
withdrew its proposal related to 

returning to the five-tier annual 
performance evaluation system. 
However, SLOCEA will be proceeding 
with “impasse procedures” on its 
remaining priority proposal, which 
again, would grant County employees 
the right to have their due process 
hearings (appeals and grievances) 
heard by an independent hearing 
officer, instead of the County 
appointed Civil Service Commission.

Impasse procedures include 
mutually agreed upon mediation. 
In such case a mediator is typically 
assigned by the California Mediation 
and Conciliation Service (SMCS). If 
mediation fails to yield an acceptable 
outcome, SLOCEA will have the 
option to submit the dispute to the 
fact-finding process in accordance 
with the Myers-Milias Brown Act 
(California Gov. Code, Sec. 3505.4).

SLOCEA has a number of reasons 
why it seeks an alternative system 
by which employees may have their 
disciplinary appeal hearings or 
grievance matters heard by third-party 
neutral hearing officer, instead of the 
Civil Service Commission. Many of 
those concerns were discussed in 
my article published in the January 
2022 edition of The County Blade. 
SLOCEA’s growing concerns about 
the fairness of the Civil Service 
Commission hearing process have 
made the goal of hearing reform a 
priority to the Association. 

As the impasse process moves 
forward on this important matter, 
members should stay alert for 
updates published in future editions 
of The County Blade, as well on the 
members portal. 

God Bless!

“SLOCEA’s growing 
concerns about the 

fairness of the Civil Service 
Commission hearing 

process have made the 
goal of hearing reform a 

priority to the Association.

”
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SLOCEA GENERAL COUNSEL

Can A Supervisor Change 
An Employee’s Timecard?
Answer: It Depends.
Nellie Torres 
Klein, Esq., 
Hayes, Ortega, 
and Sanchez, LLP, 
SLOCEA General 
Counsel

California law 
requires public employers to 
keep “complete and accurate 

time and attendance records for 
each employee…” California Code of 
Regulations § 599.665. This is typically 
incorporated as part of an agency’s 
payroll records and time cards for 
non-exempt employees. The rationale 
for requiring time cards is not only to 
properly pay for work performed but to 
ensure employees, for example, take 
lunch or meal breaks.

Public employers are also required 
to comply with the federal Fair Labor 
Standards Act (FLSA) but California 
State laws generally provide more 
protection for workers. However, not 
all provisions of the California Labor 
Code apply to public employees. 
A California labor law must specify 
if it includes public employees. 
Further, agreements between labor 
organizations and public agencies 
may also limit the application of 
specific state laws. See Stoetzl, et al., 
v. Department of Human Resources, 
248 Cal.Rptr.3d 891 (2019).

A supervisor can (and should) 
change a timecard under the 
following sample scenarios:

• Fill-in missing data. For 
example, an employee forgot or 
made a mistake in their start or 
end time.

• Calling in sick or taking leave. 
For instance, an employee 

takes half a day for personal 
reasons, a supervisor can fill in 
paid or unpaid time off.

• The timekeeping system was 
not working due to technical 
issues. A supervisor is 
authorized to fill-in missing 
information.

• Double-punches. A supervisor 
may remove extra punches.

The gist of the above examples 
reflects that an employer is allowed 
to edit timecards to make corrections 
which accurately depict when an 
employee actually worked. Under 
these circumstances, your time 
card can be changed without your 
permission so long as there is a 
valid reason.

Alternatively, it is unacceptable for 
a supervisor to modify a timecard to 
erase hours worked, avoid paying 
overtime or break/lunch penalties. The 
law requires all employers to maintain 
accurate time keeping records. 
Employees should be notified and 
acknowledge any changes.

Both supervisors and employees 
are responsible for accurately 
recording hours worked and the 
dates of such hours. Employees must 
promptly record all hours worked 

and never work “off-the-clock,” falsify 
or otherwise manipulate their time-
keeping records. Employers are 
required to pay for work performed. 
However, if you are required to obtain 
advance approval before working 
overtime or hours beyond, or different 
from, your regular work schedule, and 

fail to obtain prior authorization, you 
may be subject to disciplinary action.

Individual supervisors or 
departments likely handle scheduling, 
time-keeping, and over-time 
authorizations differently. “Bad” 
supervisors often fail to properly 
communicate with their staff members 
but that does not automatically mean 
their conduct is illegal or even outside 
their authority. If you encounter a 
situation that does not accurately 
reflect work performed, you should 
contact your supervisor, human 
resources, or SLOCEA for guidance.

Hayes, Ortega & Sanchez is a labor law firm 
that represents private and public sector 
unions and their members throughout 
California. This article is meant to provide 
summary information only and should not be 
construed as legal advice. Please consult an 
attorney for a legal opinion regarding specific 
application of any factual scenario to the new 
legislation described above.

“ It is unacceptable for a supervisor to modify 
a timecard to erase hours worked, avoid 
paying overtime or break/lunch penalties.

”
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FROM THE SENIOR LABOR REPRESENTATIVE

Annual Performance Evaluation
THERESA SCHULTZ,  
Senior Labor Representative

The annual 
performance 
evaluation 

is a review of your 
work performance 
for a one-year 
period of time 
and is part of 
your official employment record, 
so it’s an important document that 
is maintained in your permanent 
personnel file. 

SLOCEA consults with a lot of 
members on the annual performance 
evaluation, especially since the County 
switched from a five metric to a three 
metric evaluation system. The old 
evaluation system rated employees 
as Outstanding, Above Satisfactory, 
Satisfactory, Improvement Needed, 
and Unsatisfactory. The current three 
metric evaluation rates employees as 
Exceptional, Successful, and Needs 
Improvement.

The County’s Civil Service 
Commission rules dictate guidelines 
for these three ratings as such: 

RULE 13.03 PERFORMANCE 
EVALUATION RATING 
STANDARDS: 

Performance evaluations shall 
be made in accordance with the 
following standards: 

(a) Exceptional work performance 
is consistently and distinctly well 

above the standard expected of 
a competent worker in that job; 
performance is consistently superior. 
Exceptional ratings must be 
substantiated in writing by the rater. 

(b) Successful work performance 
consistently meets the standard 
expected of a competent worker in 
that job. 

(c) Needs Improvement work 
performance is frequently less 
than the standard expected of a 
competent worker in that job. Needs 
Improvement ratings must be 
substantiated in writing by the rater.

Many employees tell us that they 
feel deflated when they receive 
their evaluation because they’re 
deemed “overall successful” and 
not appropriately recognized for the 
work that they’ve done throughout 
the year. These employees believe 
their work has been well above the 
standard of a “competent worker” 
but are not getting those exceptional 
competency ratings. Alternatively, 
many employees take issue with the 
narrative that their supervisor has 
written and disagree with its content.

Employees who are not in 
agreement with their evaluation have 
a few choices. 

If you receive an evaluation 
that is rated overall as “needs 
improvement”, you have the right to 
file an appeal of the evaluation and 
have 10 business days to do so. 
Contact SLOCEA immediately if you 
find yourself in this situation.

If you receive an evaluation that 
is rated overall successful, but there 
are elements that you do not agree 
with, you can and should reach out 
to your supervisor and manager 
to discuss the disagreements you 
have with the evaluation content and 
request modification. In addition, you 
can (and should) always submit a 
written response to those elements 
of the evaluation that you dispute 
and request that it be placed in your 
permanent personnel file. When 
signing the evaluation, you should 
also note in the comment section 
that you have submitted a written 
response to the evaluation to make 
sure that it’s appropriately captured. 

Signing your name on the dotted 
line does not mean you agree with 
its content, it just means that you 
received the evaluation, and your 
supervisor has reviewed its contents 
with you.

Should you find yourself in any of 
these situations, contact SLOCEA 
for guidance.

GETTING TO KNOW YOUR MOUS - LOS OSOS COMMUNITY 
SERVICES DISTRICT MEMORANDUM OF UNDERSTANDING

MISC. BARGAINING UNIT: SECTION 12.5  VACATIONS
The District will not require an employee to take vacation in lieu of sick leave or leave of 
absence without pay during periods of illness. However, the employee may elect to take 

vacation time in case of extended illness where sick leave has exhausted.

“You have the right 
to file an appeal of 

the evaluation.

”
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2022 Negotiating Teams
SLOCEA Member Representatives, SLO County

BIG UNIT NEGOTIATING TEAM:  
Bargaining Units 01, 05 and 13

• Erin Stich: President, Clerical Unit, Admin Asst III, 
District Attorney

• Emily Landis: Vice President, Public Services, 
Program Review Specialist, Social Services

• Jeremiah Damery: Public Services, Environmental 
Health Specialist III, Public Health

• Chris Summers: Supervisory Unit, Superv. Water 
Syst. Worker, Public Works

• 
TRADES, CRAFTS &  

SERVICES NEGOTIATING TEAM: 
Bargaining Unit 02

• Tim Faes: Park Ranger Specialist, Parks
• Jim Hutchinson: Facility Maintenance Mechanic III, 

Public Works
• Mike Johnson: Water Systems Worker III, Public 

Works 
• Robert St. Cyr: Public Works Worker IV, Public 

Works 
• Kevin Sulitz: Park Ranger I, Parks

SLOCEA Member 
Representatives, Los Osos 
Community Services District

• Carol Gilmer: Admin Clerk I, Administrative/Clerical 
Representative

• Ehan Good: Water Operator II, Field 
Representative

SLOCEA Member 
Representatives, SUPERIOR 
COURT, Supervisory Unit 19

• Teresa Collins: Courtroom Operations 
Supervisor
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Majority of San Luis Obispo 
County Supervisors Facing 
Contested Elections 
Brian Floyd

2022 is a big election year in 
California.

Voters will go to the polls to 
vote for Governor, U.S. Senator, 
52 members of the House of 
Representatives, 80 Assembly 
members, and 40 State Senators.

In San Luis Obispo County there 
are elections in three of the five 
districts of the County Board of 
Supervisors. All three incumbents 
are seeking re-election and are being 
challenged.

Supervisorial District 2 is currently 
represented by Bruce Gibson. Gibson 
(Democrat, 69, of Cayucos) has 
served on the Board of Supervisors 
since 2007.

Likely challenging Bruce Gibson 
are Dr. Bruce Jones (Republican, 
74, of Templeton) and Geoff Auslen 

(Republican, 55, of Atascadero).
Supervisorial District 3 is currently 

represented by Dawn Ortiz-Legg. 
Ortiz-Legg (Democrat, 62, of San 
Luis Obispo) was appointed to the 
Board of Supervisors in 2020 by 
Governor Gavin Newsom.

Likely challenging Ortiz-Legg 
are Arnold Ruiz, Sr. (Independent, 
86, of San Luis Obispo) and Stacy 
Korsgaden (Republican, 55, of 
Grover Beach).

Supervisorial District 4 is currently 
represented by Lynn Compton. 
Compton (Republican, 58, Nipomo) 
has been serving on the Board of 
Supervisors since 2015.

Challenging Lynn Compton is 
Jimmy Paulding (Democrat, 35, of 
Arroyo Grande).

Additionally, voters countywide will 
be asked to select three Superior 
Court Judges, the Assessor, Auditor-

Controller-Tax Collector, County 
Clerk-Recorder, District Attorney, and 
the Sheriff-Corner.

Any candidate who receives more 
than 50% of the vote in June will 
be duly elected to that office. If a 
candidate receives a plurality of the 
vote but not an outright majority, 
the candidates who finish first and 
second place will face off in a Runoff 
Election in November.

SLOCEA is accepting applications 
for endorsement for candidates who 
would represent San Luis Obispo 
County or portions of it. After receipt 
and review of submitted applications, 
SLOCEA then interviews candidates 
who submit their applications. 
Candidates deemed to best support 
SLOCEA’s membership and their 
goals can then be endorsed by the 
Board of Directors.

POLITICAL ACTION
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SLOCEA Academic Scholarship

Is there a certificate or degree required for you to take that next step forward in your career with the County? Do you 
have an immediate member of your family that will be enrolling in school this Fall? Have you considered applying for 
the SLOCEA academic scholarship? You should! Don’t let the financial burden stop you from achieving your goals. In 

an effort to assist new and continuing students with their academic planning and success, SLOCEA will be awarding up 
to $5,000 in academic scholarships. The SLOCEA Board of Directors will award scholarships to applicants demonstrating 
the best overall performance in academic achievement, community service, and school activities. 

Scholarship Guidelines:
A student may not receive more than one SLOCEA Sponsored Academic Scholarship Award in any one academic 

year. Scholarships are limited to two awards per eligible applicant for the duration of membership of the 
qualifying SLOCEA member. All scholarships awarded will be payable to the student’s scholarship fund set up at the 
school of their choice. 

 

Academic Scholarships Will Be Based On:
• Academic Achievement
• Community Service
• School Activities (clubs, sports teams, student government, leadership, etc.) Continuing and/or returning students 

will be given separate consideration in this category.

Minimum Requirements:
• Open to SLOCEA members and their immediate family.
• Must be a citizen of the United States or a permanent legal resident.
• Must enroll in a program as a regular student seeking a degree or certificate. 
• First-time freshman and continuing students must have a minimum cumulative GPA of 3.0 or higher. The SLOCEA 

Scholarship Review Committee will recognize academic performance and determine ranking based on, but not 
limited to, the grade point average results.

Application Process:
Submit to SLOCEA’s business office NO LATER THAN APRIL 15, 2022 the following items:
Application Form: available at SLOCEA’s business office or can be downloaded from SLOCEA’s web site at www.

slocea.org on the home page and the “Benefits” page.
One-page essay describing your community service and academic/vocational goal. 
Copy of High School or College transcripts (Academic transcripts showing general education pattern from all previous 

high school or college(s) you have attended).
Two letters of reference addressed to “Scholarship Committee,” from a teacher, community service leader and/or 

person from work, field or major.

APPLICATIONS AND REQUIREMENTS MAY BE SUBMITTED BY:
USPS mail to: SLOCEA Scholarship Committee, 1035 Walnut Street, San Luis Obispo, CA 93401. 
Email: bdaphne@slocea.org
Interoffice mail: SLOCEA Attn: SLOCEA Scholarship Committee

SLOCEA must receive your application no later than 5:00 p.m. on April 15, 2022.
Good Luck!!

mailto: bdaphne@slocea.org


SLOCREA President

Planning To Retire? 
Plan To Join SLOCREA: SLO County 
Retired Employees’ Association!   

Miki Gillman, 
SLOCREA 
President

Check out 
our website 
at www.

slocrea.org. We 
have links to many organizations 
important to Seniors, people 
considering retiring, &/or people 
needing info for aging relatives. 
Please let us know of any other links 
you’d like to see on our website.

Also on our website we have a 
brochure containing a new member 
application. We are an all-volunteer 
organization for everyone who 
receives a pension from SLO County 
Pension Trust. Everyone. Including 
DROPpers! Yes, if you are in DROP, 
you are qualified right now to join 
SLOCREA! Divorced and widowed 
spouses are also qualified to join.

New retirees are now getting 
our new application forms from 
Pension Trust or our website. They 
are responding well to receiving 
automatic first year free membership 
in SLOCRREA.

Many renewing retirees are opting 
for our 3-years-for-$40.00 offer over 
the $15.00 per year membership.

MARCH SHOUT OUT
For March 2022, our shout 

out goes to our County Airport 
Employees.

YEAR 3 OF COVID
March 2022 marks the second 

anniversary of when we locked down 
to try to flatten the curve of COVID-19 
and our entry into our 3rd year of 
dancing with COVID.

How have people’s lives changed in 
that time? Maybe you go to the office 
as usual, wearing a mask. Maybe you 

work from home. Maybe you have 
kids who suffered from the lockdown 
or kids who reveled in being home 
and doing school online. I know our 
3 teenaged “grands” liked staying 
home and learning online. They had 
a parent or grandparent at home to 
provide stability. They appreciated 
the calm of being at home, and, 
yes, they did miss their friends, but 
managed to have some outdoor get 
togethers. Now they are very happy 
to be back in in-person school.

Maybe you have aging parents 
or grandparents whose lives have 
changed dramatically, or perhaps 
not so much. Most of the widowed 
retirees I know felt really isolated 
during the lockdown and most 
retirees with partners have been 
very grateful they have had their 
partner during the pandemic. Good 
or bad, shared experience is shared 
experience.

Once people realized they could go 
hiking, kayaking, and other outdoor 
activities together with distancing 
(and masks as needed), their needs 
for in-person contact were better met 
and they started feeling a lot better. 
We’re so fortunate to live here on the 

CONTINUES ON NEXT PAGE

NEXT SLOCREA 
GENERAL ZOOM 

MEETING
Monday March 14, at 

Noon. 
Presenters: Sam Blakeslee 

and Greg Gillett
Topic: The Blakeslee-Gillett 

Citizens’ Commission on 
Homelessness: finding 
better ways to help our 
unhoused neighbors.

 
BOARD MEETING TO 

IMMEDIATELY FOLLOW
 Carl Nelson will update 

us on Pension Trust at our 
May 9th meeting. At this 

point we are thinking it will 
also be via Zoom, but that, 
along with so much else, is 

subject to change.                                                               

“We are an all-volunteer organization for everyone who 
receives a pension from SLO County Pension Trust.

”
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Central Coast, where such outdoor 
activities, including outdoor dining 
with friends and family, can occur 
essentially year-round.

My nonagenarian friend has been 
super grateful to be living in her 
own home during this time. She’s 
acutely aware that for so many 
long months early on, people in 
retirement homes or assisted living 
could not have visitors and were 
sitting ducks for COVID. She, on the 
other hand, could still visit with her 
children, grandchildren, and great-
grandchildren. Sure, precautions 
had to be taken, but those were 
nothing compared to the benefits of 
continuing to have in-person contact. 

We were able to enjoy lunch together 
on our respective decks. She was 
able to walk regularly with her 
walking group and play music with 
her music group. She’s a very active 
woman and could have continued in 
her book group and meditation group 
had she wanted to do it by Zoom. 
She opted not to do Zoom.

Each of us falls somewhere in the 
pandemic continuum. We need to 
also realize that COVID, some variant 
of it, and/or other similarly lethal 
diseases are here to stay, not as an 
enormous downer, but as a reminder 
to factor that into our strategy for 
vibrant and healthy retirement. Now 
is the time to be sure you are making 

good decisions for financial, physical, 
and emotional health for the present 
and for your future.

PENSION TRUST CHECKIN
Now is a good time to check in 

with Pension Trust to ascertain 
whether you are financially on the 
right track for retirement. If you are 
not on the right track, checking in 
with Pension Trust could be the 
beginning of getting onto the right 
track. Remember, you’ll need more 
than just your pension and Social 
Security. IRAs and Deferred Comp 
are the very helpful other legs to your 
retirement stool.

SLOCREA MEETINGS
SLOCREA Board Members are 

still grappling with when and how to 
return to in-person gatherings. Some 
board members are making field 
trips to various venues, in hopes of 
finding the right one to accommodate 
capricious weather as well as an 
outdoor environment. We may 
have found one: more on that later 
on. The board also emailed out a 
survey about 2022 meetings, which 
has been most informative. We will 
be doing more surveys as the year 
progresses, as they seem to be an 
effective way to obtain important info 
rapidly.

At this point we are hoping for a 
July in-person celebratory meeting, 
either outdoors or in a hybrid setting. 

The opinions expressed in this article are 
solely those of its author and are subject to 
change without notice.

“Now is the time to be 
sure you are making good 

decisions for financial, 
physical, and emotional 

health for the present and 
for your future.

”
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Telemedicine
Visit a Doctor 24/7 With 
LiveHealth Online
KATHRYN CURRAN, 
County Human  
Resources Department

Telemedicine is a fast and 
simple way to get in-touch with 
a doctor within minutes. All 

medically enrolled County employees 
and their dependents can access 
Anthem’s Live Health Online (LHO) 
via your phone, tablet or computer. 
It’s so convenient, almost 90% of 
people who’ve used it feel they saved 
two hours or more and would use it 
again in the future. Based on your 
health plan, your standard office visit 
copay would apply when you receive 
services from LiveHealth Online. For 
HDHP enrollees, the copay amount is 
$59 for a LiveHealth Online medical 
visit before your deductible is met.

USING LIVEHEALTH 
ONLINE, YOU CAN:

• SEE A BOARD-CERTIFIED 
DOCTOR 24/7- Doctors are 
always available to assess 
your condition and send a 
prescription to the pharmacy 
you choose. It’s a great option 
when you have pink eye, a 
cold, the flu, fever, allergies, 
a sinus infection, or another 
common health issue.

• VISIT A LICENSED 
THERAPIST IN FOUR DAYS 
OR LESS. Have a video visit 
with a therapist to get help with 
anxiety, depression, grief, panic 
attacks, and more. Schedule 

your appointment online or call 
1-888-548-3432 from 8 a.m. to 
8 p.m., seven days a week.

• CONSULT A BOARD-
CERTIFIED PSYCHIATRIST 
WITHIN TWO WEEKS. If 
you’re over 18 years old, you 
can get medication support 
to help you manage a mental 
health condition. To schedule 
your appointment, call 1-888-
548-3432 from 8 a.m. to 8 p.m. 
seven days a week.

It’s quick and easy to sign 
up for LiveHealth Online- go to 
livehealthonline.com or download 
the mobile app. Visit the County’s 
Benefits website to learn more. 

your_slocea 
 
SLOCEA 
 
@Your_SLOCEA 

Did you know we’re 
 on social media? 

Follow us here! 
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PENSION TRUST

Why Your Beneficiaries 
Are Important
Carl Nelson, 
Executive Director 
San Luis Obispo 
County Pension 
Trust (SLOCPT)

The 
beneficiaries 
you name on your SLO County 

Retirement Plan are really important. 
There could be a lot of money due to 
them should you pass away. Reflect 
on the obvious – if you have not told 
the SLOCPT who your beneficiaries 
are (or they have changed) and you 
die unexpectedly – we can’t ask you 
what you intended. No séance’s are 
conducted to contact the dead to 
tell us who they really wanted their 
money to go to. Weird, I know. 

UPDATE YOUR BENEFICIARY 
FORM WITH THE SLOCPT

Every new-hire is told they 
need to submit a beneficiary form 
to the Pension Trust. This is a 
beneficiary designation unique to 
the Pension Trust. You may have 
other beneficiaries listed for things 
like bank accounts or life insurance, 
but your pension is a different type 
of inheritance. If you have not turned 
in a Beneficiary form to the SLOCPT 
– call us today. If your beneficiaries 
have changed through divorce, death, 
falling out of favor with you, etc. - call 
us today.

WHAT PENSION BENEFITS 
GO TO BENEFICIARIES? 

• After Retirement - $1,000 
Lump Sum death benefit: 
Paid to your listed beneficiaries 
or your estate.

• Death while actively 
employed for SLO County 

but not yet eligible to retire 
(under age 50 or 52): If a 
SLOCPT Member dies before 
retirement the basic death 
benefit is a lump sum payment 
of all your paid-in pension 
contributions + interest + up to 
18 months of salary depending 
on how many Pension Trust 
Service Credits you have 
(years). This can be well over 
$200k for a long-term Member. 

• Death while actively 
employed for SLO County 
but age-eligible to retire 
(over age 50 or 52): 
Your Surviving Spouse or 
Registered Domestic Partner 
(Survivor) has the choice of 
the basic lump sum death 
benefit shown above, or taking 
a lifetime pension benefit as if 
you had retired on the day of 
death and selected the option 
for a 100% continuance to your 
Survivor.

• Death while NOT employed 
for SLO County: If a SLOCPT 
Member who no longer works 
for the County (a “Reserve 
Participant”) dies before 
retirement, the basic death 
benefit is a lump sum payment 
of all your paid-in pension 
contributions + interest. See 
your annual statement from the 
SLOCPT for your balance – it 

can be substantial. 
• When Beneficiaries change: 

You need to contact the 
SLOCPT and update your 
Beneficiary Designation 
form. We require an original 
signature since so much 
money could be at stake upon 
your death.

Also, you don’t want to be that 
SLOCPT Member who is meeting 
with our staff to set up your retirement 
and your current spouse (Survivor) 
notices that you still have the spouse 
you divorced 20 years ago on your 
pension paperwork. Makes for an 
uncomfortably quiet ride home as 
they reflect on how the ex-spouse 
might have gotten a lot of money had 
the Member died early. 

You can view your nominated 
beneficiaries on the SLOCPT 
Member website - members.slocpt.
org. Call the SLOCPT at 805/781-
5465 to get a PIN to access the 
SLOCPT website or to check on 
your beneficiary form or to update 
your beneficiaries. Or email us at 
SLOCPT@co.slo.ca.us.

Carl Nelson, CFA
Executive Director and Chief 

Investment Officer
San Luis Obispo County

Pension Trust
805/781-5465

www.SLOCPT.org

“You can view your nominated beneficiaries 
on the SLOCPT Member website

”
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Need Financial Flexibility after the Holidays? A Signature Loan 
or a Line of Credit from SLO Credit Union can help with

SLO Credit Union
1220 Osos Street, SLO

(805)543-5839 • slocu.com

*OAC means on approved credit. Your actual rates and term may vary and is based on your creditworthiness 
and your credit score. All loans are subject to approval, conditions and some restrictions may apply.

••  TTrraavveell
••  LLaarrggee  PPuurrcchhaasseess
••  DDeebbtt  CCoonnssoolliiddaattiioonn    

   We offer:
• Low Interest Rates
• Online Application
• No Annual Fee

 5.75% 
OAC

Apply online 
or call us 
for more 

information

*

Whether you are buying a new or 
used vehicle, refinancing or making 
plans to renovate, Sylvia can help 
you get started. Sylvia will tailor 
options for low down payments, 
loan terms and the best rates in 
town. Contact Sylvia today and 
she’ll use her knowledge and ex-
pertise to partner with you every 
step of the way.

Sylvia Bridge

SUPPORT YOURSUPPORT YOUR
LOCAL BUSINESSES!!LOCAL BUSINESSES!!

DR. JACK’S COASTAL SPINE & SPORT
NOW OPEN!! • Accepting New Patients
Relocated to 502 Spring Street, Ste B • Paso Robles

(Wells Fargo Shopping Center - Corner of 6th & Spring)

Spinal Decompression
Contour Light Therapy • Massage Therapy

H DrJacksGotMyBack.com H

PASO ROBLES
Open 5 Days a Week

502 Spring Street, Ste B
Paso Robles

(805) 237-2225

SAN LUIS OBISPO
Open 5 Days a Week

1337 Broad Street, Ste A
San Luis Obispo

(805) 544-2225

SANTA MARIA
Open 4 Days a Week

930 South Broadway, Ste 106
Santa Maria

(805) 925-2225

SPECIALIZED
CARE FOR:
• Sports Injuries  
• Car Accidents 
• Family Care 
• Health & Wellness

GREAT SUCCESS 
IN TREATING:
• Peripheral Neuropathy 
• Knee Pain 
• Shoulder Pain
• Headaches 
• Back Pain 
• Balance Problems
•  Digestive Issues
• Much More

Pain Free Laser Treatments Available at All 3 Clinics!

NOW OPEN!!

We look forward to seeing you

 all at our new locations!

Dr. Ladan Ahmadinia, DMD

764 Santa Rosa Street • San Luis Obispo
(H parking in the rear H)

805-752-1022 Call Today!
santarosadentalslo.com

Accepting
ALL PPO

Insurance!

Services Include:
• RADIATION FREE Decay Detection • Cosmetic Dentistry 
• Implant Restorations • Crowns, Bridges, Inlays, Onlays
• Full Dentures, Partial Dentures
• In-Off & Take Home Tooth Whitening & MORE

WITHIN WALKING DISTANCE OF GOVERNMENT CENTER

SANTA ROSA
DENTAL
A Trusted and Caring Level of

Family Dental Care

We’re Providers for
DELTA DENTAL

THE ONLY DENTAL PROVIDER IN SAN LUIS OBISPO
FOR ALL VETERANS!!



Summer Childcare 
Reimbursement Program

Time to start planning for 
summer childcare! The 
summer months can present 

real childcare challenges for working 
parents. SLOCEA is delighted 
to participate in the County’s 
Summer Childcare Reimbursement 
Program that is designed to ease 
the burden of childcare expenses 
during this time. The Summer 
Childcare Reimbursement Program 
is available to all permanent County 
employees in the Public Services, 
Clerical, Supervisory, Trades, Crafts, 
and Services, and Confidential 
bargaining units.

The 2022 Summer Childcare 
Reimbursement Program assists 
County employees with summer 
childcare or qualified educational 
tutoring service expenses for children 
up to age 14 who have completed 

eighth grade. Qualified tutors are 
persons or professional services that 
are licensed through the California 
Commission on Teacher Credentialing, 
or the National or County equivalents 
thereof. Requests for children over 
14 years old with special needs 
will be considered on an individual 
basis when funds exist. This 

program provides a predetermined 
reimbursement for some of the cost 
of childcare for the period of April 1st 
through August 31st, 2022.

Under this reimbursement program, 
you pick the summer childcare or 
qualified tutoring arrangement, enroll 
your child in the program, and pay 
for the cost. You then submit an 
original receipt to SLOCEA for your 
predetermined reimbursement. The 
reimbursement amounts will vary 
depending on family needs and 
available reimbursement funds. The 
program will not reimburse childcare 
or tutoring expenses provided by 
family members.

“SLOCEA is delighted to participate in the 
County’s Summer Childcare Reimbursement 
Program that is designed to ease the burden 

of childcare expenses during this time.

”

SUMMER CHILDCARE REIMBURSEMENT PROGRAM
To receive the reimbursement program guidelines and 
an application form, call SLOCEA at 805-543-2021 or 
visit SLOCEA’s web site: www.slocea.org. 
Completed applications can be submitted to SLOCEA 
from March 15th to June 30th, 2022. 
Incomplete applications or applications without the required federal tax 
form attached will be returned and NOT processed. Reimbursement 
awards will be considered on a first come, first serve basis.
Please call or email Brooke Daphne at SLOCEA at 805-543-
2021 / bdaphne@slocea.org with any questions regarding 
the Summer Childcare Reimbursement Program.
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FROM THE FINANCIAL ADVISOR

U.S. - All About Inflation 
And Geopolitics
KEVIN TEIXEIRA

This article is 
provided by 
TD Ameritrade 
Institutional for the 
week of February 
18, 2022.

The week started off on a ‘lovely’ 
note, but the high cost of 
roses – a fairly inelastic good 

on Valentine’s Day – is likely to have 
reminded the average consumer 
once again of the strong inflationary 
pressures the country is facing. 
Concerns regarding high inflation, 
together with rising geopolitical 
(Ukraine-Russia) tensions added to 
equity market volatility. 

On inflation, minutes from the 
January 25-26 Federal Open Market 
Committee (FOMC) meeting showed 
growing concern over elevated 
inflation. From our lens, there is no 
longer a question of whether the 
Fed will hike rates soon, but by how 
much. On this front, most participants 
believed a faster pace of hikes than 
that of the post-2015 period would 
likely be warranted this time around. 

In this vein, St. Louis Fed President 
Bullard, reiterated this week that 
without swift Fed action, inflation 
may become an even more serious 

problem. Bullard has advocated for 
the front-loading of rate hikes, calling 
for a cumulative full percentage point 
hike over the next three meetings. 

Market odds were in tune with 
some front-loading last week, briefly 
tilting towards a 50-basis point hike 
in March, but have since cooled. 
The Fed’s hiking pace will ultimately 
be heavily dependent on how the 
economy and especially interest rate 

sensitive sectors, such as housing, 
respond to higher rates. 

A series of data reports this week 
drove in the point that the economy 
started 2022 on decent footing. Retail 
sales surged 3.8% month-to-month 
in January, well above the market 
consensus forecast for a 2.0% print. 
Driving the gains were higher receipts 
at auto & parts dealers (5.7%) and 
non-store retailers (+14.5%). The 
latter, a proxy for online sales, is 
likely to have benefitted from a surge 
in infections last month.

Homebuilding activity, meanwhile, 
had a soft start to the year, with 
housing starts falling 4.1% (m/m) 
in January. Judging by the many 
obstacles that builders face, such as 
material and labor shortages, this 
result isn’t entirely unwarranted. 

Monthly Market Report 
 
 
This article is provided by TD Ameritrade Institutional for the week of February 
18, 2022. 
 

U.S. -All About Inflation and Geopolitics  
 

 

The week started off on a ‘lovely’ note, but the high cost of roses – a fairly inelastic good 
on Valentine’s Day – is likely to have reminded the average consumer once again of the 
strong inflationary pressures the country is facing. Concerns regarding high inflation, 
together with rising geopolitical (Ukraine-Russia) tensions added to equity market 
volatility.  

On inflation, minutes from the January 25-26 Federal Open Market Committee (FOMC) 
meeting showed growing concern over elevated inflation. From our lens, there is no longer 
a question of whether the Fed will hike rates soon, but by how much. On this front, most 
participants believed a faster pace of hikes than that of the post-2015 period would likely 
be warranted this time around. In this vein, St. Louis Fed President Bullard, reiterated this 

“A series of data reports this week drove in the point that 
the economy started 2022 on decent footing.

” CONTINUES ON NEXT PAGE
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Rising absenteeism among 
infected workers during January’s 
Omicron wave is also likely to 
have weighed on the pace of new 
construction. Yet, it’s important to 
not lose the forest for the trees. On 
a trend basis, homebuilding activity 
remains near the highest level since 
2006, while homebuilder confidence 
remains near its highest level on 
record (Chart 1). The severe housing 
supply shortage is supporting 
builder optimism and new residential 
construction activity. Existing home 
sales surged 6.7% (m/m) in January, 
defying market expectations for a 
decline. This strong sales pace bit 
into inventories, sinking them to the 
lowest level on record (Chart 2). The 
imbalance is likely to keep builders 
busy for quite some time. 

January’s strong showing also 
likely represents some pull-forward in 
activity with homebuyers trying to get 
ahead of higher mortgage rates. This 
may come at the expense of a slower 
sales pace later in the year. The 
intuition of higher rates, however, has 
proven correct, with average 30-year 
mortgage rates surging to around 4% 
in recent weeks. 

As the Fed pulls away from ultra-
loose monetary policy, higher rates 
will weigh on affordability, which will 
take some additional steam out of 
demand. This is but one reason as to 
why the Fed’s hiking pace will bear 
careful watching.

DISCLAIMER
This report is provided by TD Economics. 
It is for informational and educational 
purposes only as of the date of writing, 
and may not be appropriate for other 
purposes. The views and opinions 
expressed may change at any time 
based on market or other conditions and 
may not come to pass. This material 
is not intended to be relied upon as 
investment advice or recommendations, 
does not constitute a solicitation to buy 
or sell securities and should not be 
considered specific legal, investment 
or tax advice. The report does not 
provide material information about the 
business and affairs of TD Bank Group 
and the members of TD Economics are 
not spokespersons for TD Bank Group 
with respect to its business and affairs. 
The information contained in this report 
has been drawn from sources believed 
to be reliable, but is not guaranteed to 
be accurate or complete. This report 

contains economic analysis and views, 
including about future economic and 
financial markets performance. These are 
based on certain assumptions and other 
factors, and are subject to inherent risks 
and uncertainties. The actual outcome 
may be materially different. The Toronto-
Dominion Bank and its affiliates and 
related entities that comprise the TD 
Bank Group are not liable for any errors 
or omissions in the information, analysis 
or views contained in this report, or for 
any loss or damage suffered.

Kevin Teixeira is an Investment Adviser 
Representative with Teixeira Wealth 
Management LLC, offering investment advisory 
services in the state of CA. These services are 
strictly intended for individuals residing in the 
specific state(s) referenced. Any information 
provided in this article is for informational 
and educational purposes only and is not an 
investment recommendation of any kind.

EMAIL ME TODAY
at kevin@teixeircapital.com to request 

your complimentary meeting.
FEEL FREE TO VISIT OUR COMPANY WEBSITE AT 

www.teixeiracapital.com to view more 
information about our company.

I LOOK FORWARD TO HEARING FROM 
YOU TODAY. THANK YOU.

week that without swift Fed action, inflation may become an even more serious problem. 
Bullard has advocated for the front-loading of rate hikes, calling for a cumulative full 
percentage point hike over the next three meetings. Market odds were in tune with some 
front-loading last week, briefly tilting towards a 50-basis point hike in March, but have 
since cooled.  

The Fed’s hiking pace will ultimately be heavily dependent on how the economy and 
especially interest rate sensitive sectors, such as housing, respond to higher rates. A series 
of data reports this week drove in the point that the economy started 2022 on decent footing. 
Retail sales surged 3.8% month-to-month in January, well above the market consensus 
forecast for a 2.0% print. Driving the gains were higher receipts at auto & parts dealers 
(5.7%) and non-store retailers (+14.5%). The latter, a proxy for online sales, is likely to 
have benefitted from a surge in infections last month.  

 
Homebuilding activity, meanwhile, had a soft start to the year, with housing starts falling 
4.1% (m/m) in January. Judging by the many obstacles that builders face, such as material 
and labor shortages, this result isn’t entirely unwarranted. Rising absenteeism among 
infected workers during January’s Omicron wave is also likely to have weighed on the pace 
of new construction. Yet, it’s important to not lose the forest for the trees. On a trend basis, 
homebuilding activity remains near the highest level since 2006, while homebuilder 
confidence remains near its highest level on record (Chart 1).  

The severe housing supply shortage is supporting builder optimism and new residential 
construction activity. Existing home sales surged 6.7% (m/m) in January, defying market 
expectations for a decline. This strong sales pace bit into inventories, sinking them to the 

“Rising absenteeism 
among infected workers 

during January’s Omicron 
wave is also likely to have 
weighed on the pace of 

new construction. 

”



Labor Representation Report
For the period January 16, 2022 – February 15, 2022

MEETINGS AND BUSINESS

• Held a Board of Directors 
meeting

• Held a Finance Committee 
meeting

• Held a joint Trades & Big Unit 
Negotiating Teams Seminar 

• Consulted with SLOCEA’s 
General Counsel on various 
labor matters

REPRESENTATION REPORT

• 107 Total member 
consultations

• Represents 53 members in 14 
different departments

• 28 Members with case 
consultations

• 25 Members with various 
consultations

• 15 Cases carried over from 
previous period

• 05 New cases opened
• 13 Cases resolved and closed
• 20 Cases currently active    

MEMBER CONSULTATIONS 
AND REPRESENTATION

• 18 Workplace Issues 
& Working Conditions: 
Workloads, co-worker/
supervisory issues, schedules, 
work locations

• 6 Investigation matters
• 5 COVID related issues
• 5 Medical Leave/ADA/ Work 

Comp
• 4 Performance Evaluation 

matters 
• 4 Promotions, reclassification 

matters
• 4 Matters re CSC hearings and 

settlement
• 4 Collective Bargaining 

inquiries
• 2 Informal disciplinary issues
• 1 Miscellaneous matter

DON’T MISS THESE MEETINGS!
SLOCEA Board of Directors Meeting:
Wednesday, March 16, 2022 @ 5:45 
p.m. Meeting will likely be held via 
Zoom. Contact the SLOCEA office 
at 805-543-2021 for meeting link.

SLO County Board of 
Supervisors Meetings
All BOS meetings are being conducted 
in person. You may watch live online 
by going to the County’s home page 
and clicking “Watch Live Video”. 
Tuesday, March 1, 2022 @ 9:00 AM 
Tuesday, March 15, 2022 @ 9:00 AM

SLOCREA Meetings
SLOCREA General Meeting – Monday, 
March 14, 2022 @ 12:00 PM via Zoom
Subject to change – Please 
email slocrea@slocrea.org for 
additional information.

SLO County Pension Trust 
Board of Trustees Meeting
Monday, March 28, 2022 @ 9:30 
AM – Meeting will be held virtually. 
Contact Pension Trust at 805-
781-5000 for meeting details.
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Steward Roster
Working together to build a UNITED, INFORMED 
and INVOLVED membership!

The purpose of the Steward 
Program is to promote open 
channels of communication 

between employees and SLOCEA.

The presence of active and 
effective Stewards at work-site 
locations increases member 
participation, helps to educate and 

inform the membership and creates 
a united coalition working to foster 
improved benefits for its members.

Listed by Department

ASSESSOR
Kelly Michel
BU 01 - San Luis Obispo
Appraiser I

BEHAVIORAL HEALTH
Joe Ferra
BU 01 - SLO Health Campus 
Behavioral Health Clinician III

Robert Ortega
BU 01 - Atascadero  
Behavioral Health Worker III

Amber Trigueros
BU 01 - San Luis Obispo
Behavioral Health Clinician III

CHILD SUPPORT SERVICES
Lori Roberts
BU 01 - San Luis Obispo
Child Support Specialist II

DISTRICT ATTORNEY
Erin Stich
BU 13 - San Luis Obispo
Administrative Assistant III

LIBRARY
Michael Badalamenti
BU 05 - San Luis Obispo
Senior Library Associate

Margaret Kensinger-Klopfer
BU 05 - Arroyo Grande &
San Luis Obispo
Coordinating Librarian

PARKS
Kevin Sulitz
BU 02 - Salinas District
Park Ranger I

PLANNING & BUILDING
Kevin Method
BU 01 - Atascadero
Building Inspector I

PUBLIC WORKS
Jim Emley
BU 02 - San Luis Obispo
Custodian

Leann Siebert
BU 02 - Santa Margarita
Water Systems Worker I

Brian Uder
BU 01 - San Luis Obispo
Engineer IV

SHERIFF-CORONER
Kathleen Curtis-Ames
BU 13 - Los Osos Sub-Station
Legal Clerk

SOCIAL SERVICES
Heather Griffin
BU 01 - Arroyo Grande
Employment Resource
Specialist III

Emily Landis
BU 01 - San Luis Obispo
Program Review Specialist

Nate Larsen
BU 01 - San Luis Obispo
Employment Resource Specialist 
IV

Michelle Lowe
BU 05 - Atascadero
Employment Services Supervisor

Mark McCullough
BU 01 - Nipomo
Employment Resource Specialist 
III

SUPERIOR COURT
Teresa Collins
BU 19 - San Luis Obispo
Courtroom Operations Supervisor
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HAPPY BIRTHDAY TO YOU
MARCH BIRTHDAYS!

First Name Last Name Birthday
Brian Wallravin 03/01
Dan Linhares 03/01
Erin Holmes 03/01
Humberto Cantu 03/01
Kevin Qualey 03/01
Craig Kesler 03/02
Dawn Smith 03/02
Gar Peters 03/02
Judith Barrows 03/02
Rebecca Vestre 03/02
Ricardo Camacho 03/02
Stacia Burton 03/02
Nakia Wheeler 03/03
Teresa Holt 03/03
Rebecca Cripe 03/04
Todd Adams 03/04
Brandie Lees 03/05
Evelyn Santos 03/05
Elizabeth Sanchez 03/06
Julie Antista 03/06
Robin Mason 03/06
Diego Bernal 03/07
Stephanie Uclaray 03/07
Stephen Miller 03/08
Joseph Phillips 03/09
Sally Cantu 03/09
Ashley Clark 03/10
Brian Wilder 03/10
Cassidy McSurdy 03/10
Erin Kelly 03/10
Janis Ramey 03/10
Jeremiah Hansen 03/10
Kelly Lewis 03/10
Laura Ramage 03/10
Lillian Welch 03/10
Roxann Davis 03/10
Samantha Collins 03/10
Theresa Johnson 03/10
David Johnston 03/11
Gina Forgette 03/11
Anna Levine 03/12
Deborah Guajardo 03/12
George Schriefer 03/12
Kerry Brown 03/12
Marissa Behill 03/12
Sarah Toste 03/13
Jeffrey White 03/14
Kelley Boadway 03/14
Timothy Virden 03/14
Bruno Ruvalcaba 03/15
Luis Gonzalez 03/15
Steven Orozco 03/15
Celia Wooster 03/16
Jessica Lorance 03/16
Maria Guerrero 03/16
Bridgette Hernandez 03/17
Chelsea Wilson 03/17
Irma Real 03/17
Janet Lawson 03/17
Martin Rovenstine 03/17
Antoinette Padgett 03/18

First Name Last Name Birthday
Carol Pedraita 03/18
Melissa Wilson 03/18
Sergio Monge 03/18
Yanna Williams 03/18
Daisy Moreno 03/19
Danielle Atencio 03/19
Nicole Goodwin 03/19
Erma Gonzalez 03/20
Jeffrey Mahin 03/20
Jena Kuhnle 03/20
Jonathan Wilding 03/20
Lucas Howell 03/20
Erik Goble 03/21
Heather Sowell 03/21
Kenneth Pang 03/21
Elizabeth Gonzalez 03/22
Hunter Mueller 03/22
Jennifer Nickett 03/22
Richard Acosta 03/22
Ashley Hopkins 03/23
Byrekka Redman 03/23
Clayton Skinner 03/23
Janice Sykes 03/23
Marcy Benson 03/23
Patricia Zepeda 03/23
Robert Diaz 03/23
Salvador Delgado 03/23
Amy Breschini 03/24
Cara Taylor 03/24
Tammy Brown 03/24
Angela Vasta 03/25
Aramis Ramos 03/25
Jennifer Casey 03/25
Leann Ross 03/25
Aletha Strong 03/26
Andrea McGurk 03/26
April Smith 03/26
Frank Asuncion 03/26
Gavin Smith 03/26
Patricia Righetti 03/26
Zoila Casalis 03/26
Adam Bordan 03/27
Janett Garcia 03/27
Jennifer Cudworth 03/27
Kimberly Slack 03/27
Leah Tetz 03/27
Christopher Schotborgh 03/28
Grant Garcia 03/28
Penny McPherson 03/28
Jill Coomer 03/29
Joe Mejia 03/29
Lisa Murray 03/29
Lynley Ewen 03/29
Christopher McMullen 03/30
Diana Martin 03/30
Jaryd Padgett 03/30
Nicole Gannon 03/30
Kristopher Shaw 03/31
Lacey Minnick 03/31
Mark McCullough 03/31
Nancy Sutton 03/31

If your birth date is not listed above it is because we do not have it in our database. 
Please help us keep our records up to date by contacting us at 805-543-2021.

WELCOME  
NEW MEMBERS

Name Department
Christopher Salcido Assessor
Maria Van Beveren Assessor
Alyssa Coronado  Department of 

Social Services
Caroline Estrada  Department of 

Social Services
Inez Gonzales  Department of 

Social Services
Jessica Morgan  Department of 

Social Services
Michelle Jackson  Department of 

Social Services
Valerie Ulivarria  Department of 

Social Services
Andrea Briones Health Agency
Bryce Johnson Health Agency
Crystal Daniels Health Agency
Delaney Ginn Health Agency
Ivet Silva Health Agency
Jessica Plasencia Health Agency
Kari Thomas Health Agency
Lauren Biles Health Agency
Lauren Sanchez Health Agency
Margarita Saiz Health Agency
Neda Alzraiee Health Agency
Nicole Goodwin Health Agency
Sean McNulty Health Agency
Seth Colebrook Health Agency
Shari Wenzel Health Agency
Steven Sanvictores Health Agency
Torres Lazaro Health Agency
Tyler Barmby Health Agency
Yorveli Santiago  Health Agency
Michelle Penaflor Library
Maria-Cristina Arevalo  Parks & Recreation
Ani Garibyan  Planning & Building
Benjamin Miller  Planning & Building
Deanna Patague  Planning & Building
Kathleen Burns  Planning & Building
Tristani Gutierrez  Planning & Building
Jeffrey Padgett Public Works
Jennifer Taylor Public Works
Jordan Tabin Public Works
Justin Negrete Public Works
Kathleen Doughty Public Works
Nathan Gardner Public Works
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HAVE A QUESTION?
CALL SLOCEA

805-543-2021



Service Anniversaries

The following county, courts and locsd employees will reach a significant service anniversary during the month of 
MARCH. We list those employees who have reached their 5th, 10th, 15th and higher years of employment. These 
anniversaries represent the hire date of our members, not time in service accumulation.  

Congratulations to these employees for their years of service!

MARCH ANNIVERSARIES
First Name Last Name Department Years Of  
   Service

Sallie Tonascia Library 34
Gina Pinto Behavioral Health 33
Richard Simpson Regional Parks 32
Mary Gabriel Behavioral Health 31
Carolyn Huber Airports 30
Lisa Valdez Superior Court 28
Lesley Axtell Public Health Department 27
Bradley Gingg Dept. of Social Services 24
Brian McLean Public Works ISF 24
Gina McKernon-Cindrich Dept. of Social Services 24
Heidi Quiggle Agricultural Commissioner 24
Judith Brown Library 24
Teresa  Collins Superior Court 24
Naomi Balseiro Clerk-Recorder 21
Emma Caballero Dept. of Social Services 20
Patricia Zepeda Dept. of Social Services 19
Kathleen Curtis-Ames Sheriff-Coroner 18
Norman Hennessey Fleet Services ISF 18
Anna Bode Assessor 16
Elba Vasquez Behavioral Health 16

First Name Last Name Department Years Of  
   Service

Marissa Whitaker Animal Services 16
Ashley Lira Dept. of Social Services 15
Enrique Santano Public Health Department 15
Laurel Harris Probation Department 15
Melanie Bales Library 15
Seth Romera Library 15
Aramis Ramos Facilities Management 10
Clinton  Requa LOCSD 10
Daniel Miranda Behavioral Health 10
Joseph Morris Public Works ISF 10
Leticia Magallon Probation Department 10
Melissa Hill Dept. of Social Services 10
Shannon Quake Dept. of Social Services 10
Amanda Aparicio Probation Department 5
Daniel Neverman Audit.-Contrlr-Treas-Tax-Coll 5
Rebecca Vestre Agricultural Commissioner 5
Sarah White Sheriff-Coroner 5
Shawn Powers Behavioral Health 5
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