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CALL SLOCEA

805-543-2021
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Obispo County. Photo Credit: Ron and Patty Thomas via iStock by Getty Images.
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Thank You, Public 
Works Workers!

Marilyn Rossa, Executive Director

The talk 
recently 
has been 

nothing but rain 
rain rain and the 
accompanying 
flood mud flood. 
Some people were 
fortunate enough 
to get through the weather virtually 
unscathed while others suffered 
mightily.

I’ve been one of the lucky ones. I 
live on a hill in Arroyo Grande, so we 
had no flooding. Erosion and falling 
trees could be a concern, but so far 
so good. However, on Wednesday, 
January 11, two days after the deluge 
began, I was driving home late at 
night. Coming up the rise toward my 
home, I saw bright lights and trucks 
all over the road. As I got nearer, 
I saw they were County Public 
Works trucks. Early that morning, a 
large tree branch fell on our row of 
three mailboxes. The County was 
called. And, there they were that 
same day, in the rain and the dark, 
removing that branch and freeing our 
mailboxes. With all the dire flooding 
situations happening in the County, 
I was surprised yet pleased to see 
them there. 

When I drove closer, I rolled down 
the window, and the worker cheerfully 
asked if they were blocking my 
driveway. I said “yes” but told them not 
to worry about it. I would wait. He said 
that I should just drive a way up the 
road and turn around and they would 
move the truck out of my way. He 
didn’t want me to back up there in the 
rain and the dark because he didn’t 

want me to get hit by another car. As I 
came back around, they immediately 
moved the one truck out of the way, 
apologized (!), and thanked me for 
being patient. Of course, I thanked 
them and moved on.

This is but one tiny story of the 
great flood of January 2023. There 
are so many more. From road 
closures to downed trees, to flooding, 
mudslides, washed out culverts 
and bridges. From assisting with 
evacuation orders and stranded 
campers to placing concrete 
barricades and performing boat 
rescues. From collapsing a road to 
temporarily rebuilding it. They worked 
24/7 from one end of the county to 
the other.

The Department reported that 
“Chimney Rock, a segment in the 
1,349 miles of road maintained by 
County of San Luis Obispo Public 
Works, was one of more than a 
thousand calls Public Works received 
in the four days following the storm. 

Damage across the county is being 
inspected and prioritized based on 
impact to public safety.”

“One of more than a thousand 
calls” from January 9-12. That’s an 
incredibly high number. Yet, Public 
Works fit my little branch-fall-on-
mailbox mishap on their schedule the 
very same day.

I know that responding to disasters 
such as what we’ve experienced 
requires partnering with many others 
in the County of San Luis Obispo as 
well as other agencies throughout the 
area. But today, I am tipping my hat 
to the rank and file of Public Works—
to those who got wet, dirty, and 
exhausted, those who put themselves 
in harm’s way, those who didn’t see 
their families for many hours at a time.

So, Public Works Workers, I salute 
you! And, there are a whole lot of 
others who are doing the same.

In solidarity,
Marilyn

FROM THE EXECUTIVE DIRECTOR

It’s cold, wet, muddy, late, and dark, but there they 
are, the County of San Luis Obispo Public Works, 
taking care of my branch-fall-on-mailbox mishap.



TThhee  SSLLOOCCEEAA  ooffffiiccee  wwiillll  bbee  cclloosseedd    

FFeebbrruuaarryy  1133tthh    
&&    

FFeebbrruuaarryy  2200tthh    
OObbsseerrvviinngg  WWaasshhiinnggttoonn  &&  LLiinnccoollnn’’ss  bbiirrtthhddaayyss  
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Call her! Marilyn Rossa, our new Executive Director, is now

available to take your calls about any job concerns.  

5:30 p.m. to 7:00 p.m. on Monday through Thursday.  

805-242-6318

Call us! The SLOCEA office is now staffed for your convenience

7:00 a.m.—7:00 p.m., Monday through Thursday  

8:00 a.m.—7:00 p.m. on Fridays.  

805-543-2021



FROM THE SENIOR LABOR REPRESENTATIVE

Seeking New Stewards 
Theresa Schultz,  
Senior Labor Representative

Are you 
seeking 
a deeper 

understanding of 
your MOU and 
the negotiations 
process? Are you 
looking for a way 
to get involved? 
Do you want to learn more about 
your union? If so, we are looking 
for SLOCEA members that want to 
become engaged with the union by 
serving as Stewards. 

Stewards serve a vital function for 
SLOCEA.  

The purpose of the Steward 
committee is to promote open 
channels of communication between 
employees and the union, and to help 
educate and inform the membership. 
Having an active and effective 
Stewards at work-site locations 
increases member participation, 
makes for better informed employees, 
and positively affects member 
attitudes towards the union. More 
importantly Stewards help to create a 
stronger and more unified union.  

Becoming a SLOCEA Steward 
is simple. The employee must 
be a SLOCEA member for at 
least one year. The Steward 
candidate contacts SLOCEA staff 
to discuss the program, criteria 
and obligations. Next, the member 
receives ten signatures of support 
from co-workers that are SLOCEA 
members. The Steward candidate 
is considered for appointment by 
the Board of Directors at the next 
monthly meeting. Subsequent to 
their appointment, the new Steward 
receives valuable training and has 
access to SLOCEA’s OneNote 
Steward Notebook, an extensive 
resource guide. 

New Steward training consists 
of a comprehensive two-hour 
session in which the member is 
oriented to public employee rights 
of representation with performance 
evaluations, disciplinary actions, 
grievances, appeals, interactive 
process meetings, counseling 
sessions and conflict resolutions. The 
new Steward is introduced to a full 
range of labor related topics such as 
collective bargaining, pensions and 
State reform, unfair labor practices, 
Civil Service Commission hearings 
and arbitrations. 

Stewards meet bi-monthly at 
noon over Zoom and discuss 
relevant topics such as labor 
relations, strategies in dealing with 

various work situations, meet and 
confer updates, while sharing and 
disseminating information from their 
various work locations.    

If you want to help build a 
UNITED, INFORMED and 
INVOLVED membership 
by serving as a SLOCEA 
Steward, please contact 
the SLOCEA office 
at 805-543-2021. 

We look forward to 
hearing from YOU!! 

WELCOMING SLOCEA’S NEWLY 
APPOINTED STEWARD, NORMA DOMINGO!
At the January 2023 
Board of Directors 
(BOD) meeting, 
Norma Domingo 
was appointed to the 
Steward Committee. 
Norma is an Accounting 
Technician for Public 
Health and has worked 
for the County since 
November 2007. She 
has served on the 
SLOCEA BOD since 
February 2020 and 
serves on several 
important committees. 
We are so pleased to 
have Norma join the 
Steward committee! 
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Welcome Garrett!

During the January 
18th Board of Directors 
meeting, Erin Stich swore 
in our newest director, 
Garrett Frice (Seat 8).

He joins us from 
the Department Of 
Social Services.

SLOCEA Board of Directors enjoying a delicious meal during one of the 
quarterly in-person Board meetings, January 18th.
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TThhee  SSLLOOCCEEAA    
PPhhoonnee  AApppp    
iiss  HHeerree!!  

  

  The SLOCEA Phone app is now available on the 
Apple and Google app stores! Scan the QR code 
below with your smart phone to find it on your 
device’s app store! 

    
    

 

 

 

 
 
You can also find the app on both app stores by 
searching for “SLOCEA.” 

 
      HHooww  ttoo  DDoowwnnllooaadd  &&  LLoogg  IInn  

• When logging in and creating a 
password, be sure to use the email 
that SLOCEA has on file for you.  

• Once you are logged in, use the 
menu to navigate to the Member 
Resources page. This action will 
notify staff to verify your 
membership.    

• Membership verification will be 
completed by staff in 1-2 business 
days. 

 

For assistance, please contact the SLOCEA 
office at 805-543-2021 



Go Jimmy!
SLOCEA staff 
congratulating Jimmy 
Paulding on his 
swearing in as San 
Luis Obispo County 
Supervisor of District 4 
on January 3.

(From left to right): Briana 
Dickey, Brooke Daphne, 
Supervisor Jimmy 
Paulding, Marilyn Rossa, 
and Theresa Schultz.

THE COUNTY BLADE  8

WHAT IS VEBA?
In 2009, SLOCEA and the County negotiated and established a Universal Voluntary 
Beneficiary Association (VEBA), which is a Post-Employment Health Plan (PEHP). 
This is a benefit wherein the County contributes $50 per month to each employee in a 
SLOCEA represented bargaining unit. Listed on your remuneration statement as “PEHP 

SLOCEA”, this benefit is paid on the second pay period of each month. These funds are available to an 
employee upon their separation from the County and may be used for qualifying medical care expenses.     
In 2010 to assist the County during the economic downturn and to assure no layoffs of SLOCEA 
represented employees, the County and SLOCEA agreed to freeze the VEBA contributions from January 
1, 2010 through June 30, 2010. 
Employees are often times confused by this line item not realizing it is a benefit that accumulates with 
job longevity. An employee’s remuneration statement shows the monthly contribution as well as the total 
balance in the employee’s PEHP. 

• If you are called in to a meeting with management, you 
have the RIGHT to know the subject of the meeting.

• If you reasonably believe the meeting could lead to discipline, 
you have the RIGHT to representation by SLOCEA. You must ask 
for that right. Management DOES not have to offer it to you.

• You have the RIGHT to consultation with your 
SLOCEA representative before the meeting.
When in doubt, call your SLOCEA representative at 805-543-2021.

YOUR RIGHT TO REPRESENTATION

   805-543-2021  •  www.slocea.org
1035 Walnut St., San Luis Obispo, 93401SLOCEA
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DDoo  wwee  hhaavvee  
yyoouurr    

SSppeecciiaall  
EEmmeerrggeennccyy  

GGrraanntt  
ffoorrmm  oonn  ffiillee??  

SLOCEA  

info@slocea.org 

As a benefit of Association membership, every SLOCEA  
member may enroll in the  

Association’s Special Emergency Grant Program.  

The program currently pays a $2,200 cash grant,  
upon the death of the member,  

to the member’s designated recipient.  

To enroll, please fill out the form on the next page. 
Email, drop in the mail, or fax it to us. 

Phone: 805-543-2021 

Fax: 805-543-4039 

1035 Walnut St. 
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San Luis Obispo County Employees’ Association

Special Emergency Grant Program  

Enrollment and Recipient Designation Form 
As a benefit of Association membership, every SLOCEA member in good standing may enroll in the Association’s 
Special Emergency Grant Program. The program currently pays a $2,200 cash grant, upon the death of the member, 
to the member’s designated recipient (“Grant Designee”). Although this is not an insurance program, the “Grant 
Designee” is similar to a beneficiary for a life insurance policy. Enrollment in the Special Emergency Grant Program 
is cost free to SLOCEA members. To enroll, please complete and return this form to the Association office via any of 
the following methods: 

• Mail to 1035 Walnut Street, San Luis Obispo 93401
• Fax to 805-543-4039
• Email to info@slocea.org

If you have any questions, please contact us at 805-543-2021 

IMPORTANT: 

This section MUST be completed and returned 

To enroll in the Association’s Special Emergency Grant Program, this form must be completed by the member 
and returned to the Association. Please fill in all the information requested and sign the form as indicated 
below.      

PLEASE PROVIDE ALL INFORMATION 
Member’s Name: Member’s SS# 

Member’s Address: Member’s Phone #: 

Member’s City / Zip: Member’s Date of Birth: 

Grant Designee (Person designated by member to receive the Special Emergency Grant
payment in the event of the member’s death): 

Relationship to Member: 

Grant Designee Phone: Grant Designee Email Address (optional): 

Member’s Signature Date of Signature 

Note: The San Luis Obispo County Employees’ Association’s Special Emergency Grant Program is not an insurance program. This program is self-funded by the Association and is intended 
as a benefit of Association membership. The Special Emergency Grant Program was adopted by the Association Board of Directors and is administered through the Association’s Member Benefit 
Committee. The Association Board of Directors retains the right to amend, modify, abolish, or replace the Special Emergency Grant Program at any time and without prior notice. For more information, 
please contact SLOCEA Staff at (805) 543-2021.  



SLOCREA President

Planning to Retire? 
Plan to join SLOCREA: SLO County 
Retired Employees’ Association! 
Miki Gillman, 
SLOCREA 
President

February’s 
shout-out 
goes to our 

County Road 
Crew for the tremendous job they 
have been doing for public safety and 
getting flooded roads drivable again. 
Another shout out goes to the County 
Sheriff’s Search and Rescue Team, 
especially for their efforts to find young 
Kyle Doan who so tragically was swept 
away by floodwaters. We are holding 
him and his family in our hearts.

BLACK HISTORY MONTH
February is Black History Month. 

I’m reading a biography of Fannie 
Lou Hamer, Civil Rights Activist, who 
worked tirelessly to register Black 
people in Mississippi to vote. My 
book group will be discussing this 
book at our February meeting.

PLANNING FOR RETIREMENT
As I have said before, and it’s 

still true: It’s never too soon to 
make or adjust a plan for your 
retirement. You have a lot of control 
to determine what your plan will look 
like, within the parameters of your 
earnings and expenses.

Now is an especially good time to 
re-assess your plans: It’s early in a 
new year and Congress passed The 
Secure 2.0 Act of 2022 late last year.

Whereas the Secure Act most 
significantly affects staff of 
organizations which do not currently 
provide retirement plans, it has 
several sections which apply to  
employees who do have employer-
offered retirement plans.

You can find the Secure Act online 
by Googling “The Secure 2.0 Act of 
2022.” It’s on the finance.senate.gov 
website. I recommend that you read 
the sections that pertain to you and 
also consult with a tax accountant 

&/or financial advisor regarding 
those sections.

Title I of the act is “Expanding 
Coverage and Increasing Retirement 
Savings.” The purpose of the act is to 
help employees save for retirement, 
recognizing that people are living 
longer than at any other time in US 
history and are also working to older 
ages than at any other time since the 
beginning of the Industrial Age.

Upcoming SLOCREA 
Meetings

NEXT GENERAL 
MEETING

Tuesday March 7, 2023
Details TBA

FIND US ON THE WEB
Check out our website at www.slocrea.org. We have links to many organizations important to Seniors, people 
considering retiring, &/or people needing info for aging relatives. Also on our website we have a brochure 
containing a new member application. Please let us know of any other links you’d like to see on our website. 
Also on our website we have a brochure containing a new member application. We are an all-volunteer 
organization for everyone who receives a pension from SLO County Pension Trust. Everyone. Including 
DROPpers! Yes, if you are in DROP, you are qualified right now to join SLOCREA! Divorced and widowed 
spouses are also qualified to join.
New retirees are now getting our new application forms from Pension Trust or our website. They are 
responding well to receiving automatic first year free membership in SLOCREA. Many renewing retirees are 
opting for our 3-years-for-$40.00 offer over the $15.00 per year membership.
We are really pleased to have so many new retirees signing up for SLOCREA membership!

CONTINUES ON NEXT PAGE
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FROM THE EXECUTIVE DIRECTOR

SLOCREA President

Several sections of Title I pertain 
to most people. Section 107 covers 
changes in the age at which people 
must start taking their Required 
Minimum Distribution (RMD) from 
certain retirement vehicles, such 
as Traditional IRAs and Deferred 
Compensation Funds. Originally we 
had to start taking our RMDs at age 
70. In 2019 that age increased to 72. 
The Secure 2.0 Act of 2022 raises 
that age to 73 starting this year and 
to 75 in 2033. If you are working 
full time you most likely don’t want 
to also have to withdraw retirement 
savings at the same time; you want to 
continue saving for retirement. Even 
if you are already retired, you may 
have such a good retirement plan 
(like County Pension Trust and Social 
Security together) that you don’t 

need to be withdrawing retirement 
savings yet and you would prefer to 
keep accruing those savings, as a 
hedge against inflation later on or for 
medical &/or long-term care in your 
declining years.

Section 108 indexes the IRA 
catch-up limit beginning with Tax 
Year 2024. Section 109 increases the 
catch-up limit (I think for a variety of 
retirement vehicles, but it’s not crystal 
clear) to apply at ages 60, 61, 62, and 
63, effective in Tax Year 2025. After 
2025 the increased amounts are 
indexed for inflation.

There may be other sections which 
pertain to you. I again encourage 
you to read the Act yourself and 
discuss with a Tax Accountant &/or 
Financial Advisor.

The Act is written to be easy to 

update as needed.
The SLOCREA Board of Directors 

is now deciding what our March 07, 
2023 Luncheon Meeting will look like: 
venue, food, etc. We are lining up a 
dynamic speaker for that meeting. 
Carl Nelson will speak on the health 
of our Pension Plan at our May 02, 
2023 meeting.

Our Board meetings will be held 
immediately following these lunch 
meetings in the same venue. If you 
are interested in attending any of 
these meetings, please contact me at 
mikigillman@gmail.com.

Wishing You a Happy Valentine’s 
Day!

The opinions expressed in this article are 
solely those of its author and are subject to 
change without notice. www.slocrea.org.
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your_slocea 
 
SLOCEA 
 
@Your_SLOCEA 

Did you know we’re 
 on social media? 

Follow us here! 

your_slocea 
 
SLOCEA 
 
@Your_SLOCEA 

Did you know we’re 
 on social media? 

Follow us here! 



Hold your camera up to QR code to access a link to leave comments/feedback. 

 

 

 

 

 

You may also, Click Here to access survey 

 
 
 

LLeett''ss  TTaallkk  TTrraaiinniinngg!!  

Did you know the County's Learning and Development Center has a page on MySLO? If reading this on a County 
network, check out the page here.  

LLDDCC  iiss  HHeerree  ttoo  LLiisstteenn!!  

Do you have feedback regarding a recent training you attended, or do you have an idea or request for future 
training? We would love to hear them! 

Email ldc@co.slo.ca.us for all your training needs. In addition, scan the QR code below to complete an 
anonymous survey and leave feedback. 

 

LLeett''ss  TTaakkee  aa  LLooookk  aatt  UUppccoommiinngg  CCoouurrsseess  

SharePoint Online Site User - February 14, 2023, 9:00AM-4:00PM 

OneNote Essentials - February 16, 2023, 9:00AM-12:00PM 

Outlook Essentials Tips and Tricks - February 16, 2023, 1:00PM-4:00PM 

DISC 1.0 - February 22, 2023, 9:00AM-12:00PM 

Excel III - February 22, 2023, 9:00AM-4:00PM 

Emotional Intelligence - February 28, 2023, 9:00AM-12:00PM 

 
**Please coordinate your enrollment with your supervisor** 

NNeeww  
OOffffeerriinngg!!  
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https://myslohttps/myslo/DepartmentsNew/Human-Resources/Learning-Development-Center.aspx/DepartmentsNew/Human-Resources/Learning-Development-Center.aspx
mailto:ldc@co.slo.ca.us
https://forms.office.com/Pages/ResponsePage.aspx?id=dMfDhN9_4kClkCey5w-BJkgGP2xtMqdJlGgDOIrcK3ZUMldZN1pONjFON1JWNkxTWk0zRFZEVFkxMCQlQCNjPTEkJUAjdD1n
https://login.neogov.com/authentication/saml/login/slocountyca?relaystate=https%3A%2F%2Flearn.neogov.com%2Flearner%2Fcatalog%2Fcourse%2Finstructor-led%2F2f5ef3748be238549fcd6a44bb26f340
https://login.neogov.com/authentication/saml/login/slocountyca?relaystate=https%3A%2F%2Flearn.neogov.com%2Flearner%2Fcatalog%2Fcourse%2Finstructor-led%2Fe00f8fd650888278069edd7c41dab72f
https://login.neogov.com/authentication/saml/login/slocountyca?relaystate=https%3A%2F%2Flearn.neogov.com%2Flearner%2Fcatalog%2Fcourse%2Finstructor-led%2F25e22bc4d4cbc0b6fa3c5f861560ce4f
https://login.neogov.com/authentication/saml/login/slocountyca?relaystate=https%3A%2F%2Flearn.neogov.com%2Flearner%2Fcatalog%2Fcourse%2Finstructor-led%2F956c54346e6955617f323bf1f9371bb2
https://login.neogov.com/authentication/saml/login/slocountyca?relaystate=https%3A%2F%2Flearn.neogov.com%2Flearner%2Fcatalog%2Fcourse%2Finstructor-led%2F38ded65f0aebb07dfc9d98099de4a457
https://login.neogov.com/authentication/saml/login/slocountyca?relaystate=https%3A%2F%2Flearn.neogov.com%2Flearner%2Fcatalog%2Fcourse%2Finstructor-led%2F57116329445f751023630e7efa3fcb6a


Let’s Talk About Tax 
Savings Accounts
Scout Bidleman, 
Benefits Technician

Whether you are new to tax 
savings accounts or if you 
renewed your account, 

you should take a moment to review 
some important reminders!

FLEXIBLE SAVINGS 
ACCOUNT (FSA)

A Healthcare Flexible Savings 
Account (FSA) is an employer-
sponsored benefit that allows you 
to set aside pre-tax dollars into 
an account to be used for eligible 
medical, dental, and vision expenses. 
An FSA covers eligible expenses 
for you and your dependents, even 
if your dependents are not covered 
under your primary health insurance. 
You can begin to use your FSA funds 
as soon as the year starts. 

To learn about eligible expenses, 
you can review the Eligibility List 
on the official FSA store website. 
You may incur the eligible expense 
and then submit a claim for 
reimbursement for your expenses. 
Otherwise, you can utilize your FSA 
debit card to pay for the expense 
directly. You can purchase eligible 
items from the official FSA store 
website: www.fsastore.com. 

A few important notes about the 
Healthcare FSA:

• All eligible expenses must be 
incurred before the end of the 
calendar year

• You have until March 15th of the 
next calendar year to submit 
approved receipts or else those 
funds will be forfeited. 

• FSA funds are subject to 
a rollover, but any funds 
above the rollover amount 
will be forfeited 

• Each Open Enrollment, you 
must take action to elect your 
annual contribution amount for 
your FSA for the next year.

If you did not take action during 
Open Enrollment and you did not 
previously have an FSA, then you 
will not have one for this year. If 
you did not take action during Open 
Enrollment, but you did have an FSA 
during 2022, you may still have funds 
available (up to the rollover amount of 
$570). However, you will not be able 
to make additional contributions to 
the account.  

DEPENDENT CARE FSA (DCFSA)
A Dependent Care FSA allows 

you to set aside pre-tax dollars for 
dependent care expenses. You may 
choose an annual contribution amount 
of up to $5,000 per household. You 
must have funds in your DCFSA 
before you can spend them. 

LIMITED PURPOSE FSA (LPFSA)
If you’re enrolled in the HDHP, a 

LPFSA works in conjunction with a 
Health Savings Account (HSA), which 
can be used on dental and vision 
expenses while the HSA is used on 
medical expenses. 

HEALTH SAVINGS 
ACCOUNT (HSA)

A Health Savings Account (HSA) 
is a tax savings account which 
allows employees to pay for current 
health expenses and save for future 
qualified medical expenses. The 
HSA is unique though. The HSA is 
only available to employees on the 
Anthem High Deductible Health Plan 
(HDHP). In addition, employees must 
meet the eligibility requirements to 
open an account. 

Unlike the FSA, you must have the 

funds in your HSA before you can 
spend them. Another key difference 
between an FSA and HSA, is that 
you own the HSA. This means that 
the money in the account is yours to 
keep and stays with you, even if you 
change medical plans or leave the 
County. There is no rollover limit or 
forfeiture of funds as your HSA will 
just continue to grow. 

FSAS AND HSAS
There a few similarities between 

these tax savings accounts. BCC 
is the third-party administrator 
for both FSAs and HSAs. Both 
accounts are administered using 
the BCC My SmartCare portal. 
You can access this portal by 
visiting: mywealthcareonline.com/
bccsmartcare/. 

If you previously had an FSA or 
HSA, you should have received a 
Benefits Debit Card. These cards 
are good for three years. If your card 
is not expired, you can continue to 
use it. For those who are new to 
the FSA or HSA, you should have 
received a new card in the mail. You 
will use your card to setup your My 
SmartCare account. 

For help, you can contact BCC 
by phone at (800) 685-6100 or by 
email at customersupport@benxcel.
com. BCC can assist with questions 
regarding account balance, claim 
status, debit cards, eligible expenses, 
or other general questions. 

More information on all three FSA 
accounts and the HSA can be found 
in the Employee Benefits Brochure. 
You can find additional resources on 
these accounts, submitting claims, 
and setting up your My SmartCare 
account by visiting the County 
Financial Wellness webpage.

County Benefits
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https://fsastore.com/fsa-eligibility-list
http://www.fsastore.com
https://benefitcc.wealthcareportal.com/Page/Home
https://benefitcc.wealthcareportal.com/Page/Home
mailto:customersupport@benxcel.com
mailto:customersupport@benxcel.com
https://www.slocounty.ca.gov/Departments/Human-Resources/Forms-Documents/BenefitS/General-Resources/Brochures/SLO-2023-Employee-Benefits-Brochure-FINAL.pdf
https://www.slocounty.ca.gov/Departments/Human-Resources/Employee-Benefits/Financial-Wellness.aspx
https://www.slocounty.ca.gov/Departments/Human-Resources/Employee-Benefits/Financial-Wellness.aspx
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PENSION TRUST

Deferred Retirement 
Option Program (DROP)
Tier 1 Members
Carl Nelson,  
Executive Director 
San Luis Obispo 
County Pension 
Trust (SLOCPT)

Many of 
you have 
heard about the Deferred 

Retirement Option Program, or 
“DROP” feature of the retirement 
Plan. The DROP is available only to 
Tier 1 Members of the Plan. If you are 
a Tier 2 or 3 member you probably 
want to move on to some other article 
at this point.

WHAT IS THE DROP?
DROP is an alternative way to 

start taking the pension benefit you 
have earned – and to do so while still 
working. DROP is designed to be 
cost-neutral to the retirement system. 

HOW DOES DROP WORK?
When you sign up for the DROP -
• Your pension benefit is set as 

of the start of DROP with your 
Final Average Salary, Pension 
Trust Service Credits and 
Retirement Factor based on 
your age at that time. You also 
select the optional form of a 
survivor benefit to your pension 
at that time (e.g., 50% or 100% 
survivor continuance if you pre-
decease your spouse).

• You make an irrevocable 
commitment to stop working in 
5 years or less. You can always 
stop working earlier, so most 
DROP participants pick 5 years 
to start.

• Your pension benefit is paid 
each month into a separate 
DROP account much like the 
Deferred Compensation Plan 
– you choose the investment 
funds, and you bear the 
investment risk. You cannot 
access these funds while 
you are still in the DROP and 
working. It is a tax-deferred 
account.

• You do not accrue any 
additional pension benefits 
while in DROP. Your pension 
amount is “frozen as of that 
date. Although annual pension 
COLAs apply to the benefit 
just like a regular pension. 
This means that future pay 
increases while you are in 
DROP help your take-home 
pay, but they do not increase 
your pension.

• Pension contributions cease 
at the start of DROP. This 
saves you and your employer 
substantial amounts of money. 
Perhaps you can use the extra 
take-home pay to increase 
your Deferred Compensation 
Plan amounts? The DROP 

payments do not count against 
your DC Plan maximum 
amounts under IRS rules.

• When you “Exit DROP” and 
really retire, your pension 
benefit starts to be paid directly 
to you just like a regular 
retirement. Your DROP account 
– held by Nationwide, just like 
the DC Plan – must be taken 
out in a lump sum or regular 
payments over no more than 
10 years. You can rollover your 
DROP account to an IRA or to 
your DC Plan account or you 
can take it as cash. The DROP 
funds are taxable when you 
take them out as cash or later 
on when you take them out of 
your rollover IRA.

WHO DOES DROP 
MAKES SENSE FOR?

DROP was designed for Tier 1 
Members who have many years 
of service and are nearing the 
maximum pension benefit cap 
under their bargaining unit’s pension 
formula (e.g., maximum pension 

CONTINUES ON NEXT PAGE

“DROP is an alternative way to start taking the pension 
benefit you have earned – and to do so while still working. 

”
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PENSION TRUST

amount of 80% of final pay for 
SLOCEA units). It allows them to 
continue to work without paying 
pension contributions for a benefit 
that is already at its maximum.

DROP is sometimes used when 
a participant thinks their pension 
amount is not at its maximum, “but 
it’s big enough”. In these cases, 
the DROP participant wants to 
accumulate an extra lump sum of 
money for when they do retire – 
perhaps to pay off their mortgage or 
some other planned need for cash.

WHAT ARE THE 
DOWNSIDES OF DROP?

Entering DROP freezes your 
pension benefit (apart from retiree 
COLAs) so you stop earning a larger 
pension. DROP also requires an 
irrevocable commitment to quit in 5 
years or less – even if you change 
your mind.

Often we get inquiries from Tier 1 
Members who “heard from someone 
that DROP is a really great deal and 
they shouldn’t miss it”. However, they 
may not realize that the person who 
thinks DROP is great has 30 years 
of service and is near their max 
pension. A Tier 1 member nearing 
retirement with less than 20-30 years 
of service may be better off letting 
their pension continue to grow until 
they retire. 

The SLOCPT counselors would 
be glad to run estimates for you of 
your pension paid now into a DROP 
account, vs. your pension paid with a 
few more years of growth to it.

IS THE DROP “DOUBLE-
DIPPING”?

No. Often the DROP is viewed as 
getting your pension AND getting 
your pay – which is double-dipping. 
In the DROP you don’t actually 

receive your pension amount – it 
goes into an account only accessible 
to you after full retirement. And your 
pension is frozen - so it does not 
grow. In the meantime, your employer 
gets the benefit of your experience 
and service for up to 5 years at a cost 
saving since pension contributions 
have ceased.

Please call the Pension Trust at 
805/781-5465 to discuss DROP.

Carl Nelson, CFA
Executive Director and Chief 

Investment Officer
San Luis Obispo County

Pension Trust
805/781-5465

www.SLOCPT.org

““DROP was designed for DROP was designed for 
Tier 1 Members who have Tier 1 Members who have 
many years of service and many years of service and 
are nearing the maximum are nearing the maximum 
pension benefit cap under pension benefit cap under 

their bargaining unit’s their bargaining unit’s 
pension formula (e.g., pension formula (e.g., 

maximum pension amount of maximum pension amount of 
80% of final pay for SLOCEA 80% of final pay for SLOCEA 

units). It allows them to units). It allows them to 
continue to work without continue to work without 

paying pension contributions paying pension contributions 
for a benefit that is for a benefit that is 

already at its maximum. already at its maximum. 

””
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Return Of The California 
Budget Deficit
Brian Floyd

California is easily one of the 
most interesting places in the 
United States, if not the world.

The state is either in the midst of 
one of the worst droughts in its history 
or is suffering from massive flooding. 

These extremes also lead to 
bizarre inconsistencies as recently 
noted by Congressman Kevin 
Kiley of Rocklin when he said, 
“California now finds itself in both 
a flood emergency and a drought 
emergency at the same time.”

I mention the recent storms and 
resulting floods because they fulfill 
the adage in California that “when it 
rains it pours.”

The same is true when it comes 
to the State of California’s budget. 
There’s no such thing as a small 
surplus or a small deficit in California. 
Whenever it’s raining dollars or red 
ink, it’s pouring them as well.

Last year California had a $97.5 
billion budget surplus after the state 
collected $55 billion more in taxes 
than it anticipated.

For this upcoming fiscal year, 
California is facing $22.5 billion 
deficit. Tax collections are currently 
$41 billion less than was expected.

The State’s Legislative Analyst 
identifies the driving force behind the 
current deficit as inflation and the 
Federal Reserve’s efforts to tame 
it. In California’s Fiscal Outlook, the 
Legislative Analyst’s Office states: 

“Facing rising inflation, the Federal 
Reserve—tasked with maintaining 
stable price growth—repeatedly has 
enacted large interest rate increases 
throughout 2022 with the aim of 
cooling the economy and, in turn, 
slowing inflation. 

“The longer inflation persists and 
the higher the Federal Reserve 
increases interest rates in response, 
the greater the risk to the economy. 
The chances that the Federal 
Reserve can tame inflation without 
inducing a recession are narrow. 

“Reflecting the threat of a 
recession, our revenue estimates 
represent the weakest performance 
the state has experienced since the 
Great Recession.” 

Another factor to be considered 
that is likely adding to lower tax 
collections and the deficit and is 
the out migration of population from 
California to other states. 

There is much speculation as to 
why people are leaving California. 
They are seeking more affordable 
housing, lower taxes, greater 
public safety, less homelessness, 
better business environments, 
etc.; however, California’s large 
numbers of international immigrants 
maintained consistent state growth 
until 2019; post- covid figures show 
that the decline in resident migration 
is lessening. 

Regardless, what the reason or 
combination of reasons may be, the 

fewer residents California has, the 
fewer people there are paying taxes 
to Sacramento.

Governor Newsom and the 
Legislature will be spending a great 
amount of time this year wrangling 
over the budget, defending pet 
programs, and prioritizing which 
items get the leanest or the meanest 
reductions.

In years past local governments 
have been hit hard by such decisions 
made in Sacramento. Will California’s 
cities and counties once again be the 
piggy bank Sacramento cracks open 
to plug the holes in the state budget? 

We shall know in a few weeks, but 
prudence requires to anticipate the 
worst even if hoping for the best. 
The governing officials of San Luis 
Obispo County and its stakeholders 
should proactively prepare to defend 
itself against a money grab from the 
State Capitol. 

 

Brian Floyd is an author, historian, 
and political strategist who frequently 
contributes to the Blade.

POLITICAL ACTION

“There’s no such thing as a small surplus or a 
small deficit in California. Whenever it’s raining 

dollars or red ink, it’s pouring them as well.

”



Building Self Esteem
5 tips to get you started
Briana Dickey, 
Office Assistant

Self Esteem, 
also known 
as self-

respect, is the 
confidence in one’s 
worth or ability. Self-esteem is shaped 
throughout one’s life, and it will 
increase and decrease throughout 
life but will essentially remain at the 
same level unless you work at it.

Gaining back your self-esteem is 
the first step to a happy and satisfied 
life. Rebuilding self-esteem helps by 
giving a boost to your self-confidence. 
Being confident will make others give 
you the respect you deserve.

It will also enable you to respect 
yourself. Having respect for yourself 
can give you the respect of others. 
It will help in building successful and 
happy relationships and motivate 
you to go for what you want to 
achieve in life. 

Here are 5 quick tips to help you 
build your self-esteem:

TIP #1 - BE AWARE OF 
THE NATURE AND TYPE 
OF THE PROBLEM

You should try to look at the problem 
in a positive way. Don’t just sit and 
feel sorry for yourself. Instead face 
the problem with a positive approach. 
Consider developing a mentality 
that the problem was a chance for 
improvement. This will help you to lay 
the foundation of self-esteem.

TIP #2 - TRY OUT TO FIND YOUR 
POTENTIAL AND CAPABILITIES

You should acquire more 
information about yourself, and 

having in-depth knowledge about 
yourself is an important, but often 
overlooked part of life. There is a 
great quiz you could take that will 
help you discover what you naturally 
do best — The Clifton Strengths. 
It helps you identify your top 5 
workplace strengths. Then gives you 
the tools to utilize them in everyday 
situations. 

www.gallup.com/cliftonstrengths/
en/253676/how-cliftonstrengths-
works.aspx

TIP #3 - ACCEPT THE 
RESPONSIBILITIES AND DON’T 
RUN AWAY FROM THEM. 

Strive to develop a positive 
approach towards what you do and 
about yourself. The motto should be 
“If I’m entrusted with responsibility, 
I will follow it through whole-
heartedly.” This 
approach helps 
a lot towards 
development 
of self-
development.

TIP #4 - HAVE A POSITIVE 
APPROACH TOWARDS ANY 
MISTAKES YOU MAKE.

You should view mistakes as 
opportunities to develop yourself. A 
mistake should be seen as a chance 
to grow.

TIP #5 - HAVING AMBITIONS IN 
LIFE SHOULD HELP YOU TO 
ACHIEVE THE GOALS YOU SET. 

Start working accordingly and take 
efforts in a particular direction so that 
the goals laid are achieved.

All these tips will be very useful to 
develop self-esteem if you actually 
take action and put them to use.  
 

“Gaining back your 
self-esteem is the 

first step to a happy 
and satisfied life.

”
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FROM THE FINANCIAL ADVISOR

Investors More Certain About 
An Economic Slowdown Ahead 
KEVIN TEIXEIRA

This article is 
provided by 
TD Ameritrade 
Institutional for the 
week of January 
20, 2023. By Maria 
Solovieva, CFA, Economist.

The week started with a holiday, 
but that didn’t stop markets from 
feeling the blues of the most 

depressing period in the Northern 
Hemisphere. At the time of writing, 
equities are down almost 2% on the 
week. On the political front, concerns 
about the government’s ability to pay 
its debts resurfaced as the Treasury 
Department was forced to begin taking 
‘extraordinary measures’ in order to 
keep paying the government’s bills. 
By suspending certain additional 
investments, the Treasury buys 
Congress more time – likely until 
June – to negotiate a resolution on 
how to increase the debt ceiling. With 
the deadline still several months out, 
investors’ focus was squarely on the 
economic data. Unfortunately, there 
was little to cheer about. 

Retail sales came in weaker than 
expected – falling 1.1% m/m - and 
marking the second consecutive 
month of declines. Most major 
categories were weak in both nominal 
and inflation adjusted terms. The only 
group that showed stronger demand 
was sales at gas stations, where real 
sales rose five percentage points on 
a sizeable drop in gas prices (Chart 
1). The message is clear: consumers 
are becoming increasingly more 
cautious in allocating their income 
and pandemic savings. Moreover, 
judging by sales at restaurant and 

bars, demand for services might 
also be nearing an inflection point. 
The soft reading on retail sales led 
us to adjust our expectations for Q4 
consumer spending down to a still 
robust 2.7% (previously 3.3%). 

Housing activity also ended 
2022 on a soft note. Residential 
construction declined for the fourth 

consecutive month, but by less than 
expected in December. The decline 
was attributed to a 19% drop in the 
multi-family segment. In contrast, 
starts in the single-family, rose for the 
first time in four months, but are likely 
to decelerate further in the months 
ahead as permits continue to trend 

CONTINUES ON NEXT PAGE

“Consumers are becoming 
increasingly more cautious 
in allocating their income 
and pandemic savings.

”
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lower (Chart 2). 
On that note, existing home sales 

also continued to soften, falling 
1.5% m/m December and 17.8% for 
the year. Despite the sharp decline 
in sales, prices have only fallen by 
1.5%. However, the sharp increase 
in inventory since August suggests 
more meaningful downward pressure 
lies ahead. 

Increasingly bold signs of cooling 
economic activity are welcome 
news for the Fed on its mission to 
bring down inflation. That said, this 
week’s Fed speakers had varying 
degrees of hawkishness on the pace 
of upcoming rate hikes. Of those 
who have the voting rights on the 
Federal Open Market Committee, 
James Bullard sounded most 
hawkish by expressing his preference 
to “err on the tighter side to get the 
disinflationary process to take hold”. 

In contrast, Fed’s Lorie Logan and 
Patrick Harker voiced their support 
for a 25-basis point hike, while 
Vice Chair Lael Brainard, without 
explicitly backing a softer pace, 
emphasized the possibility of a soft 
lending - easing in the labor market 
and reduction in inflation without 
a significant loss of employment. 
Markets side with this view, having 
priced-in a quarter-of-a percent 
hike on February 1st with a 97% 
probability. Compare it to exactly one 
month ago, when only 70% of market 
participants (including yours truly) 
expected a downshift. Seemingly, 
investors express more certainty 
about an economic slowdown ahead. 

DISCLAIMER
This report is provided by TD Economics. 
It is for informational and educational 
purposes only as of the date of writing, 
and may not be appropriate for other 
purposes. The views and opinions 
expressed may change at any time 
based on market or other conditions and 
may not come to pass. This material 
is not intended to be relied upon as 
investment advice or recommendations, 
does not constitute a solicitation to buy 

or sell securities and should not be 
considered specific legal, investment 
or tax advice. The report does not 
provide material information about the 
business and affairs of TD Bank Group 
and the members of TD Economics are 
not spokespersons for TD Bank Group 
with respect to its business and affairs. 
The information contained in this report 
has been drawn from sources believed 
to be reliable, but is not guaranteed to 
be accurate or complete. This report 
contains economic analysis and views, 
including about future economic and 
financial markets performance. These are 
based on certain assumptions and other 
factors, and are subject to inherent risks 
and uncertainties. The actual outcome 

may be materially different. The Toronto-
Dominion Bank and its affiliates and 
related entities that comprise the TD 
Bank Group are not liable for any errors 
or omissions in the information, analysis 
or views contained in this report, or for 
any loss or damage suffered.

Kevin Teixeira is an Investment Adviser 
Representative with Teixeira Wealth 
Management LLC, offering investment advisory 
services in the state of CA. These services are 
strictly intended for individuals residing in the 
specific state(s) referenced. Any information 
provided in this article is for informational 
and educational purposes only and is not an 
investment recommendation of any kind.

EMAIL ME TODAY
at kevin@teixeircapital.com to request 

your complimentary meeting.
FEEL FREE TO VISIT OUR COMPANY WEBSITE AT 

www.teixeiracapital.com to view more 
information about our company.

I LOOK FORWARD TO HEARING FROM 
YOU TODAY. THANK YOU.

1041 MILL STREET, SUITE 205, SAN LUIS OBISPO, CA 93401
805.698.3520

FROM THE FINANCIAL ADVISOR



Labor Representation Report
For the period December 16, 2022 – January 15, 2023

MEETINGS AND BUSINESS

• Held a SLOCEA Board 
of Directors meeting

• Attended Board of 
Supervisors Swearing In 

• Held a Steward 
Committee meeting

• Appointed a Member to 
the Steward Committee 

• Completed Board of 
Directors Training for newly 
appointed Director

• Completed Steward Training for 
two newly appointed Stewards

• Consulted with SLOCEA’s 
General Counsel on 
various labor matters

MEET AND CONFER

• Participated in Meeting with 
the County over outsourcing 
the Psychiatric Health Facility

MEMBER REPRESENTATION 
REPORT

• 149 Consults on various matters
• 5 new cases opened
• 16 cases resolved and closed
• 14 cases currently active
Consulted and/or met with 
SLOCEA members on 
various matters including:
• Formal disciplinary actions of 

suspension and termination

• Filed an appeal of a 
disciplinary action 

• Medical separation
• Probationary releases
• Assisted in 2 settlements
• Matters with FMLA and 

ADA Accommodations
• Reclassifications
• Promotional recruitment 

processes and minimum 
qualifications

• Recent flooding/storm activity 
and timecard coding

• Deferred Retirement Option 
Program (DROP) inquiries

• Uniforms for Facilities 
Maintenance Mechanics 

• MOU inquiries: Sick leave, 
differentials, schedule changes 
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DON’T MISS THESE MEETINGS!
SLOCEA Board of Directors Meeting
Wednesday, February 15, 2023 @ 5:45 p.m. Via 
Zoom – Please contact the SLOCEA office if you 
would like the link to attend the meeting 

SLO County Board of Supervisors Meetings
All meetings are conducted in person at the BOS 
Chambers. Watch online by going to the County’s 
home page and clicking “Watch Live Video”. 
Tuesday, February 7, 2023 @ 9:00 AM 
Tuesday, February 28, 2023 @ 9:00 AM

SLOCREA Meetings
Tuesday, March 7, 2023 – Details TBA

SLO County Pension Trust Board 
Of Trustees Meeting
Monday February 27, 2023 @ 9:30am –Room 161/162

ASSOCIATION 
COMMITTEES

SLOCEA Board of Directors
• Executive Committee
• Personnel Committee
• Finance Committee
• Bylaws Committee
• Members Benefit Committee
• Academic Scholarship 

Committee
• Summer Childcare Committee
• SLOCEA Political Action 

Committee (SLO PAC)
• Steward Committee
• Awards Review Committee
• Communications Committee
* County Healthcare Committee: 
Four Bargaining Unit Delegates



Steward Roster
Working together to build a UNITED,  
INFORMED and INVOLVED membership!

The purpose of the Steward 
Program is to promote open 
channels of communication 

between employees and SLOCEA.

The presence of active and 
effective Stewards at work-site 
locations increases member 
participation, helps to educate and 

inform the membership and creates 
a united coalition working to foster 
improved benefits for its members.

Listed by Department

ASSESSOR
Kelly Michel
BU 01 - San Luis Obispo
Appraiser I

BEHAVIORAL HEALTH
Joe Ferra
BU 01 - SLO Health 
Campus 
Behavioral Health Clinician III

Robert Ortega
BU 01 - Atascadero 
Behavioral Health Worker III

CHILD SUPPORT 
SERVICES
Lori Roberts
BU 01 - San Luis Obispo
Child Support Specialist III

COUNTY COUNSEL
Renee Cooper
BU 13 - San Luis Obispo 
Administrative Assistant III

DISTRICT ATTORNEY
Erin Stich
BU 13 - San Luis Obispo
Administrative Assistant III

LIBRARY
Michael Badalamenti
BU 05 - San Luis Obispo
Senior Library Associate

PARKS
Kevin Sulitz
BU 02 - Salinas District
Park Ranger I

PUBLIC WORKS
Jim Emley
BU 02 - San Luis Obispo
Custodian

Leann Siebert
BU 02 - Santa Margarita
Water Systems Worker I

Mitch Wallravin  
BU 05 - San Luis Obispo
Supervising Custodian

SHERIFF-CORONER
Kathleen Curtis-Ames
BU 13 - Oceano Sub-Station
Legal Clerk

SOCIAL SERVICES
Garrett Frice
BU 01 -  Atascadero 
Employment Resource 
Specialist III

Emily Landis
BU 01 - San Luis Obispo
Program Review Specialist

Nate Larsen
BU 01 - San Luis Obispo
Employment Resource 
Specialist IV

Michelle Lowe
BU 05 - Atascadero
Employment Services 
Supervisor

Mark McCullough
BU 01 - Nipomo
Employment Resource 
Specialist III

SUPERIOR COURT
Teresa Collins
BU 19 - San Luis Obispo
Courtroom Operations 
Supervisor
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WELCOME NEW MEMBERS

Matthew MacDougall Assessor
Celine Vuong Audior-Controller
Thomas Hickey Central Services 
Kevin Murphy District Attorney
Jessica O’Farrell District Attorney
Hallie Reed Health Agency 
Maryam Davodi-Far Health Agency 
Jennifer Phinney Health Agency 
Rachael Wahl Health Agency 
Shannon Crowley  Health Agency 
Breanna O’Brien Health Agency 
Grant Thompson Library 

Cynthia Hynes Gonzales  Library 
Ivan Llamas Library 
Jesse Ferris Parks & Recreation
Edith Garcia Public Works
Michael Carson Public Works
Sandra Smythe Carlson Sheriff-Coroner 
Kristen Danley Social Services
Brian Cheetah Social Services
Susan Lyle-Garcia Social Services
Emily Corrow Social Services
Kambey Arellano Social Services

HAPPY BIRTHDAY TO YOU FEBRUARY BIRTHDAYS!

Allen Maul 02/01
Eric Tolle 02/01
Justine Lowry 02/01
Kermit Spears 02/01
Lee Hicks 02/01
Nathan Claud 02/01
Nicola Love 02/01
Norma Domingo 02/01
Rosa Fernandez 02/01
Jessica Johnson 02/02
Mackenzie Lawrie 02/02
Adriana Salazar 02/03
Alexander Viles 02/03
Alice Henderson  02/03 
 de Rodriguez 
Angela Schroeder 02/03
Carmina Garcia 02/03
Claire Mcnamara 02/03
Daniel Ambriz 02/03
Madison Martinez 02/03
Brent Kitagawa 02/04
Cecilia Hernandez Pimienta 02/04
Dolores Rincon 02/04
Kerri Pino 02/04
Kevin Farrell 02/04
Lucia Maceri 02/04
Marie Bussacco 02/04
Shane Ostafin 02/04
Amber Griley 02/05
Blanca Salguero Hernandez 02/05
Darla Budge 02/05
Melissa Ramos 02/05
Regina Lang 02/05
Lesa Gofourth 02/06
Marisol Garcia 02/06
Micaela Anthony 02/06
Angela Kasprzak 02/07
Daisy Ramirez 02/07
Stephen Carroll 02/07
Edward Griley 02/08
Juan Daguio 02/08
Marisol Hinojosa 02/08

Chandra Calloway 02/09
Katlynn Beatty 02/09
Kenn Burt 02/09
Michael Axelrod 02/09
Derek Carnes 02/10
Graciela Arredondo Ojeda 02/10
Mackenzie Ramsey 02/10
Miguel Cruz 02/10
Barbara Hillier 02/11
Dana Olivares 02/11
Kathleen Saffell 02/11
Ashley Totah 02/12
Erica Andrade 02/12
Evelyn Schnadarle Foster 02/12
Garrett Wright 02/12
Kenneth Castro 02/12
Carla Strobridge 02/13
Edward Reading 02/13
Elizabeth Kavanaugh 02/13
Jennifer Woodward 02/13
Joshua Garza 02/13
Nicole Ellis 02/13
Thomas Werner 02/13
Andre Guerrero 02/14
Kyle Whelan 02/14
Sarah Anderson 02/14
Catalina Ambriz 02/15
Deborah Medrano 02/15
Denise Casillas 02/15
Julianne Schmidt 02/15
Michelle Rodkey 02/15
Ricardo Mendez 02/15
Thomas Arnold 02/15
Gurpreet Sahan 02/16
Heather Zickuhr 02/16
Michelle Lowe 02/16
Sarah DePriest 02/16
Aurora Arevalo 02/17
Joshuah Salmeron 02/17
Maxine Barrios 02/17
Tara Joaquin 02/17
Kimberly McCord 02/19

Monica Hollenbeck 02/19
Amanda Servin 02/20
Holly Pesenti-Prieto 02/20
Jasmine Leon 02/20
Michelle Freeman 02/20
Stephanie Aguiar 02/20
Tanya Sandroff 02/20
Barbara Bridge 02/21
Liza Benitez 02/21
Bettina Wise 02/22
Erika Torres-Contreras 02/22
Jeannette Saenz 02/23
Kellie Hernandez 02/23
Nancy-Ann Jambor 02/23
Ashley Hain 02/24
Debra Korkowski 02/24
Emanuel Ramos 02/24
Felipe Gonzalez 02/24
Maximillion Milander Chase 02/24
Monica Garcia 02/24
Candice Newsum 02/25
Christina Wheeler 02/25
Danielle Gonzalez 02/25
Else Mai Curry 02/25
Joshua Gonzales 02/25
Linda Wolff 02/25
Rachel McSpadden Tarver 02/25
Rebecca Hines 02/25
Joyce Bolivar 02/26
Joe Moreno 02/27
Judy Baker 02/27
Ashley Lira 02/28
Charles Alexanian 02/28
Rhonda Lovelady 02/28
Stephanie Preciado 02/28

If your birth date is not listed above 
it is because we do not have it in our 
database. Please help us keep our 
records up to date by contacting us at 
805-543-2021.

First Name Last Name Birthday First Name Last Name Birthday First Name Last Name Birthday

Name Department Name Department



Service Anniversaries

The following county, courts and locsd employees will reach a significant service anniversary during the month of 
FEBRUARY. We list those employees who have reached their 5th, 10th, 15th and higher years of employment. 
These anniversaries represent the hire date of our members, not time in service accumulation.  

Congratulations to these employees for their years of service!

FEBRUARY ANNIVERSARIES

Mark Tabares Public Works ISF 31
Charles Riha Planning Dept. 26
Sheila Hall Assessor 24
Cara Taylor Agr. Commissioner 23
James Hopper Dept. of Social Services 23
Kerry Brown Planning Dept. 23
Kymberly Kusko Dept. of Social Services 23
Betty Bautista Dept. of Social Services 22
Deborah Loomis Dept. of Social Services 21
Jennifer Love District Attorney 20
Carrie McGrath Dept. of Social Services 19
Dorothy Irwin Dept. of Social Services 19
Erica Mora Dept. of Social Services 18

Margaret Kensinger-Klopfer Library 18
Sahara Zubia Dept. of Social Services 18
Leslie Jones SLO Cty. Child Supp. Ser. 16
Jennifer Johnston Dept. of Social Services 10
Rebecca Castillo District Attorney 10
Ryan Foster Planning Dept. 10
Stacey Custodio Dept. of Social Services 10
Susan Eckes District Attorney 10
Allison Mount Public Health Dept. 5
Cheyenne Soto Dept. of Social Services 5
Juan Wade Planning Dept. 5
Nicholas Collins ITD 5
Robin Walker Behavioral Health 5

First Name Last Name Dept. Years Of  
   Service

First Name Last Name Dept. Years Of  
   Service
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YOUR CONTRIBUTIONS ARE WELCOME!
Would you like to submit a feature article, commemoration, or member 
recognition article for publication in the County Blade? The County Blade 
welcomes contributions from members!

Guidelines 
• Articles must be in MS Word format.
• 600 words or less.
• Content must comply with SLOCEA’s editorial policy as determined by the Editorial 

Committee. Submission of an article is no guarantee of publication. 

Email to: info@slocea.org
Mail or hand deliver to:  

The County Blade, 1035 Walnut Street, San Luis Obispo, CA 93401

Print deadline is the second Friday of every month for the following month edition.

STAY ALERT TO STAY ALERT TO 
CHANGES IN LABOR CHANGES IN LABOR 

LAW THAT AFFECT YOULAW THAT AFFECT YOU

NEW YEAR, 
NEW 
BENEFITS

DUE 
PROCESS 
RIGHTS

THE 
IMPORTANCE OF 
INDEPENDENCE

THE COUNTYTHE COUNTY
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