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FROM THE EXECUTIVE DIRECTOR

Expanded Hours For
Member Assistance
Marilyn Rossa,

“

Executive Director

Beginning November 14, we will be available after hours
for member job concerns and problems. From 5:30 p.m.
to 7:00 p.m. on Mondays through Thursdays, I will be
available by Google phone to take your calls.

I

enjoyed meeting
members on
October 19 at
the first General
Membership
Meeting since before Covid. I look
forward to many more connections as
time goes on.
SLOCEA staff continues to work
toward being more available to
members.
What’s new? Glad you asked.
Although I’ve been here a short
time, I’ve noticed that not all
members are comfortably allowed by
their supervisors to contact SLOCEA
staff during normal workday hours,
asking for assistance. Or, they’ve
had to call during their lunch or break
time. Not cool. I’ve seen calls come
in around 4:45, near the end of shifts

”

for both members and SLOCEA
staff. And, I’ve watched staff happily
accommodate member calls even
though those calls went beyond their
normal staff hours as well.
Well, we’d like to try something
new in the hope that we are available
to more members at times more
available to them.
Beginning November 14, we will be

ER
G
N
LO
Monday: 7am - 7pm
Tuesday: 7am - 7pm
Wednesday: 7am - 7pm
Thursday: 7am - 7pm
Friday: 8am - 7pm

Implementing Dec 1st 2022
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available after hours for member job
concerns and problems. From 5:30
p.m. to 7:00 p.m. on Mondays through
Thursdays, I will be available by
Google phone to take your calls. The
number at which to reach me is 805242-6318; your call will come directly
to me. At the outset, we’re going to
try it on a first come, first serve basis.
If it becomes a well-used service, we
may set up appointments.
We hope you use it! We are here
for you, now longer than ever.
In addition to the above, through
creative scheduling, SLOCEA staff
hours have been expanded. Starting
December 1, the office will be
staffed from 7:00 a.m.—7:00 p.m.,
Monday through Thursday and 8:00
a.m.—7:00 p.m. on Fridays.
We are excited about these
changes and hope you will be, too.
Also, they’re happening without any
increase in cost to the union.
Please contact me with any
questions you may have.
In Solidarity,
Marilyn

Counting The Ballots
Ratification ballots were counted in September by SLOCEA members Kelly Michel, Jeremiah Damery, Kathleen
Curtis-Ames and SLOCEA staff Marilyn Rossa, Theresa Schultz, Brooke Daphne and Briana Dickey. The County's
tentative agreements for the Big Unit and Trades were overwhelmingly ratified by the voting members.

Thank you for your courage, dedication,
and hard work.
And thanks to the military families for their support, resilience, and sacrifice.

SLOCEA will be closed November 11th 2022
THE COUNTY BLADE
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FROM THE SENIOR LABOR REPRESENTATIVE

Your Rights In An
Investigative Interview
Theresa Schultz,
Senior Labor
Representative

T

he Public
Employment
Relations
Board (PERB)
has held that when an employer
conducts an investigatory interview
to investigate allegations of
misconduct against an employee,
the union has the right to reasonable
notice of the alleged wrongdoing in
advance of the interview.
As part of protected representation
rights, the union and the represented
employee have the right to receive
information about the nature of any
alleged wrongdoing sufficiently in
advance of the investigative interview

to allow for consultation before, and
to provide meaningful representation
during the interview. The employer
must provide more than a vague
summary such as “The department is
looking into alleged misconduct.”
Employers like to cite the need
to protect the integrity of the
investigation by not providing
information prior to the investigatory
interview, claiming that doing so will
compromise the investigation.
PERB held that the employer must
provide reasonable notice of the
alleged misconduct and explained
that: “An employer violates union
and employee representational
rights when it fails to provide
sufficient information regarding
alleged wrongdoing to enable a
union representative to represent an

employee in a meaningful manner
during an investigatory interview. This
is necessarily a fact-specific inquiry.”
Refusing to give an employee the
opportunity to confer with SLOCEA
prior to the interview and failing to
inform the employee and SLOCEA
of the specific charges, the employer
has thereby committed an unfair labor
practice and SLOCEA has and will
take action in charging the employer.
In advance of an investigatory
interview, SLOCEA has a right to
reasonable notice of the alleged
wrongdoing or misconduct of a
member that is being investigated.
Should you receive notice of an
investigatory interview, contact
SLOCEA immediately, so that we
can advise and assist you in your
representation.

SLOCEA will be closed on November 24th and 25th.
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SLOCEA’s Endorsement
For The November
General Election
SLOCEA Is Proud To Endorse
Bruce Gibson
for
County Board of Supervisor for District 2
We believe that Bruce Gibson is the best candidate to move our
county forward as we emerge from the COVID-19 pandemic and
address the financial challenges of accelerating inflation.

PLEASE MARK YOUR BALLOTS FOR:
Bruce Gibson

on or before Tuesday, November 8th
THE COUNTY BLADE
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Returning Directors Sworn In At
October 19 General Meeting

T

hank you to all of those who attended the General Meeting on October 19, 2022. We find it extremely important
for our members to attend this yearly event. It is a great way to meet SLOCEA staff, the Board of Directors, and to
mingle with other members of the Association. We look forward to next year’s event and hope to see many more
people there.

It’s YOUR Voice YOUR Association

During the General Meeting held on 10/19/2022, Erin Stich swore in returning Directors (from right to left);
Carol Gilmer (Seat 16), Michelle Lowe (Seat 17), Nate Larsen (Seat 5), Tim Faes
(Seat 10), Emily Landis (Seat 2/Vice President), Michael Badalamenti (Seat 12)
THE COUNTY BLADE
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Thanksgiving – A Holiday
Tradition and Friendship
Briana Dickey,
Office Assistant

T

hanksgiving
has taken
on almost
a religious
reverence. We
give this holiday so
much honor that it ranks alongside
Christmas and Easter. But this
holiday, so rich with tradition, has
its origins in the earliest days of the
founding of this nation.
The early years of the explorers
that came to the American continent
were difficult ones indeed. Those
explorers, the Pilgrims, faced harsh
weather, unpredictable relations
with the natives, disease, and many
other challenges as they carved out
homes from the wilderness. Because
their earliest homestead was in the
northeast, the winters were harsh.
Their ability to build houses that
could keep them warm and to find
sufficient food was a constant worry
to the men and women trying to raise
families in America.
A Native American chief by the
name of Squanto saw the plight of
these new neighbors and saw to it that
his tribe helped these young families
to survive. Besides providing food and
wisdom about how to build structures
to keep them safe in the winter,
Squanto taught them to fish, how to
farm, and how to prepare their harvest.
This act of friendship was the
origin of our revered holiday of
Thanksgiving. The Virginia Colony
established the tradition of holding
a day of collective prayers of
thanksgiving, and that tradition
continues today. However, it is not just
a day of thanksgiving for the kindness

and generosity of Squanto to our
forefathers. We take advantage of this
day of thanksgiving to be grateful for
all the good things we have.
The foods we use to celebrate
Thanksgiving were ones that the
pilgrim travelers found native to this
country and the foods that, with the
help of Native American teachers,
they learned to capture, harvest, and
prepare to feed their families and
prosper in their new home. Turkey
was a game foul that was in ample
supply to the pilgrims.
The vegetables we love to have
on our traditional menus also had
their origins in the early lives of the
pilgrims. Potatoes, cranberries, sweet
potatoes, green beans and all the
rest were vegetables that the pilgrims
THE COUNTY BLADE
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had to learn to harvest, farm, and
prepare from natives of the land. So,
in many ways, our modern holiday,
despite the dominance of football
games and the upcoming Christmas
holiday, retains the atmosphere of
those early celebrations.
And, the meaning of the holiday,
despite commercialization, has been
retained. Americans have much to
be thankful for. It is a time to gather
family and friends and be thankful for
our health, for the blessings of jobs,
and for the privilege all Americans
share to be able to live where
opportunity is ample. Any of us can
make it and do well if we work hard
at our chosen area of expertise. And,
these are things truly worthy of giving
thanks for.

SLOCREA President

Planning to Retire?

Plan to join SLOCREA: SLO County
Retired Employees’ Association!
Miki Gillman,
SLOCREA
President

N

ovember’s
shout out is
to families,
no matter how
they were formed or are comprised.
SLOCREA had a successful
October lunch meeting at El Chorro
Regional Park. We had a taco cart.
We are tremendously pleased that
many of our attendees were recently
retired. We have now had 2 very
successful outdoor meetings in the
past 3 months. With “winter” and a
“rainy season” coming, we think we
need to move inside.
We are therefore planning a
lovely holiday luncheon at the Elks
for Tuesday December 06, 2022.
Violinist Brynn Albanese will play for
us. We will be in the large banquet
room, which holds at least 100
people. We expect no more than
50, so everyone will have plenty

of space if they want it. Even if we
have 100 attendees, there will be
plenty of space for everyone. The
banquet room is separated from the
rest of the facility, providing privacy
from other people at the Elks. If you
want to attend, please email me at
mikigillman@gmail.com.
Watch our website for
announcements.
In last month’s article I mentioned
financial health. I’m sure that’s
on the minds of those of you who
are planning to retire this season.
Everyone can stay up-to-date with
answers to your retirement questions
by talking with Pension Trust. They
can help you figure out a fortuitous
time for you to retire. Also consider:
What will determine when you retire?
Age alone? Projected income? Family
issues (grandchildren, a desire to
travel)? Feelings (when work is no
longer “fun”)?
I cannot stress enough how
important it is that our Pension is a
“defined benefit.” For one thing, once
you vest your pension, it’s really good

Upcoming SLOCREA
Meetings
General Meetings
Tuesday December 6,
2022: Holiday Luncheon
at Elks, 12 Noon. Violinist
Brynn Albanese will play
some beautiful music.
Board Meetings
Monday November 14,
2022: Time & Place TBA

to keep your pension money intact with
Pension Trust. No matter how much
or how little your pension amount
turns out to be, it’s “safe money” and
it is steady, regardless of what is
happening in the financial markets.

CONTINUES ON NEXT PAGE

FIND US ON THE WEB
Check out our website at www.slocrea.org. We have links to many organizations important to Seniors,
people considering retiring, &/or people needing info for aging relatives. Please let us know of any other links
you’d like to see on our website.
Also on our website we have a brochure containing a new member application. We are an all-volunteer
organization for everyone who receives a pension from SLO County Pension Trust. Everyone. Including
DROPpers! Yes, if you are in DROP, you are qualified right now to join SLOCREA! Divorced and widowed
spouses are also qualified to join. We are pleased that many new retirees are indeed getting application
forms from our website.
Remember: The 1st year of membership is free. After that you’ll have the option of renewing for 3 years @
$40.00 or renewing annually at $15.00 a year.
THE COUNTY BLADE
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SLOCREA President

“

against inflation in retirement and
are also available for extra needs
like buying a new car or a splurge on
vacation trip.

FROM THE
EXECUTIVE
DIRECTOR

I cannot stress enough how important it is
that our Pension is a “defined benefit.”

This means that during financial
down-turns or recessions, your
pension income will still be steady,
whereas people who do not have a
defined benefit income sometimes
have to choose between living on a
much lower than expected income or
spending down precious principal.
During collective bargaining in the
past, our SLOCEA board members
focused on how to use the COLA

”

to benefit employees in retirement.
That was explained to me when as
a new hire I wanted more vacation
time in those early years. I found that
eventually I got more vacation and now
I am living comfortably in retirement.
It was also explained that our
pension plan plus Social Security
would mirror one’s final salary, for
long-term employees. IRAs and
Deferred Comp are good buffers

Please remember to vote
on or before November
8th! It’s really important!

Wishing a Happy
Thanksgiving to all!
The opinions expressed in this article are
solely those of its author and are subject to
change without notice. www.slocrea.org.

Did you know we’re

on social media?
Follow us here!

your_slocea
SLOCEA
@Your_SLOCEA

HAVE A
QUESTION?

CALL
SLOCEA

805-543-2021
THE COUNTY BLADE
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County Benefits

Cancer Prevention Awareness
Scout Bidleman,
Benefits Technician

I

t can be easy to skip a preventative
screening, thinking there’s always
next year. However, early detection
is the best prevention. While the
risk of certain cancers is greater as
you age, it is still important to act
preemptively and attend regular
screenings. Most cancer screenings
should occur as often as every year
to every three years. Understanding
who is most at risk for a certain type
of cancer, how to get screened, and
how often to get screened is crucial.
BREAST CANCER
Common symptoms of breast
cancer include a new lump in breast,
redness of flaky skin appearing on
breast skin, pain in nipple, or change
in size or shape of the breast.
Who is at risk? Adults over the age
of 50 are more at risk. Women who
have already had breast cancer or
breast related diseases are at a higher
risk. In addition, woman who have
inherited mutations to genes BRCA1
and BRCA2 or have a family history of
breast cancer are at risk too.
How is breast cancer screened?
Mammograms are the best way to
screen for breast cancer. However,
self-examinations and being aware
of changes in the size and feel of
your breasts is another way to detect
early signs and seek out a doctor for
further evaluation.
How often should screenings
occur? Women aged 50 to 75
should get a mammogram every
two years. Self-examinations can be
administered more frequently.
PROSTATE CANCER
Symptoms of prostate cancer
can include difficulty urinating,
bone pain, sudden weight loss, and

“

While the risk of certain cancers is greater as
you age, it is still important to act preemptively
and attend regular screenings.

”

erectile dysfunction.
Who is at risk? Adults over the
age of 50 are at a higher risk for
prostate cancer. Those with a family
history of prostate cancer are at risk
as well as people who are obese.
There is also a higher percentage of
cases in African Americans.
How is prostate cancer
screened? There are specific
prostate antigen tests and biopsies
to help screen as well as direct rectal
examinations.
How often should screenings
occur? Men over the age of 40 should
get a prostate exam every two years.
THE COUNTY BLADE
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SKIN CANCER
Skin Cancer is the most common
form of cancer in the United States.
More than 90% of all skin cancers
are caused by sun exposure. There
are simple steps help prevent it
such as limited sun exposure and
applying sunscreen.
Who is at risk? Those with lightcolored skin, blond or red hair, and/
or blue or green eyes are more
likely to get skin cancer than others.
Hobbies and activities that lead to
extended time outside in the sun can

CONTINUES ON NEXT PAGE

County Benefits

“

All County employees can access the Employee Health
Clinic for medical care, including cancer risk screenings.

increase risk.
How is skin cancer screened?
To screen for skin cancer, adhere by
the ABCDEs of melanoma. When
examining a mole, be on the lookout
for asymmetry, uneven borders, a
growth that is multiple colors, if the
diameter of the mole is large, and if
the size, shape, or color is evolving.
How often should screenings
occur? If there are any noticeable
changes in moles, have it checked
out by a dermatologist. It is
recommended to visit a dermatologist
annually for screenings.
ORAL CANCER
Oral cancer can affect various
areas of the mouth, including the
inner cheek, gum, lip, or tongue.
Common symptoms include white,
red, or dark patches inside the mouth.
Who is at risk? Oral cancer is more

”

common in individuals over the age of
40 and is twice as common in males.
Those who regularly use tobacco
products, consume alcohol, or have
infection with Human Papillomavirus
(HPV) are more at risk.
How is oral cancer screened? A
biopsy from the suspected area can
be taken.
How often should screenings
occur? Adults over the age of 20

should be screened every three
years and individuals over the age of
40 should receive yearly screenings.
PREVENTATIVE SCREENINGS AT
THE EMPLOYEE HEALTH CLINIC
All County employees can access
the Employee Health Clinic for
medical care, including cancer risk
screenings. All procedures completed
at the clinic are free for employees
on the Anthem PPO or EPO plans.
Those on the HDHP will have a
$25 copay. County employees who
waive County medical insurance may
still utilize the clinic, but individual
insurance copays and coinsurances
will apply.

The Employee Health Clinic is located at 1485
Kansas Street in San Luis Obispo. The clinic is open
Monday-Friday from 8:00am-5:00pm and is closed for
lunch 12:00pm-1:00pm. Employees can schedule an
appointment on the clinic website at www.slo.clinic
or by calling the clinic at (805) 754-2037. Walk-in
appointments are also accepted!

THE COUNTY BLADE
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Do we have
your
Special
Emergency
Grant
form on file?
As a benefit of Association membership, every SLOCEA
member may enroll in the
Association’s Special Emergency Grant Program.
The program currently pays a $2,200

cash grant,

upon the death of the member,
to the member’s designated recipient.

To enroll, please fill out the form on the next page.
Email, drop in the mail, or fax it to us.

Phone: 805-543-2021

SLOCEA

Fax: 805-543-4039

info@slocea.org
THE COUNTY BLADE
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1035 Walnut St.

San Luis Obispo County Employees’ Association
Special Emergency Grant Program
Enrollment and Recipient Designation Form
As a benefit of Association membership, every SLOCEA member in good standing may enroll in the Association’s
Special Emergency Grant Program. The program currently pays a $2,200 cash grant, upon the death of the member,
to the member’s designated recipient (“Grant Designee”). Although this is not an insurance program, the “Grant
Designee” is similar to a beneficiary for a life insurance policy. Enrollment in the Special Emergency Grant Program
is cost free to SLOCEA members. To enroll, please complete and return this form to the Association office via any of
the following methods:
• Mail to 1035 Walnut Street, San Luis Obispo 93401
• Fax to 805-543-4039
• Email to info@slocea.org
If you have any questions, please contact us at 805-543-2021

IMPORTANT:
This section MUST be completed and returned
To enroll in the Association’s Special Emergency Grant Program, this form must be completed by the member
and returned to the Association. Please fill in all the information requested and sign the form as indicated
below.

PLEASE PROVIDE ALL INFORMATION

Member’s Name:

Member’s SS#

Member’s Address:

Member’s Phone #:

Member’s City / Zip:

Member’s Date of Birth:

Grant Designee (Person designated by member to receive the Special Emergency Grant

Relationship to Member:

Grant Designee Phone:

Grant Designee Email Address (optional):

Member’s Signature

Date of Signature

payment in the event of the member’s death):

Note: The San Luis Obispo County Employees’ Association’s Special Emergency Grant Program is not an insurance program. This program is self-funded by the Association and is intended
as a benefit of Association membership. The Special Emergency Grant Program was adopted by the Association Board of Directors and is administered through the Association’s Member Benefit
Committee. The Association Board of Directors retains the right to amend, modify, abolish, or replace the Special Emergency Grant Program at any time and without prior notice. For more information,
please contact SLOCEA Staff at (805) 543-2021.

THE COUNTY BLADE
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PENSION TRUST

Save On Taxes

Participate in the Deferred
Compensation Program
Carl Nelson,

Executive Director
San Luis Obispo
County Pension
Trust (SLOCPT)

Y

ou have
heard before that retirement
planning is based on “The
3-Legged Stool” of Pension + Social
Security + personal savings.
Working for SLO County, you are
building two strong legs of your
retirement income – your Defined
Benefit Pension and your Social
Security benefit. The Personal
Savings leg of your retirement can be
significantly increased by using taxdeferred plans like the SLO County
Deferred Compensation Plan.
Pre-Tax Savings: The Deferred
Compensation Plan is a “457”

plan - similar to a 401(k) plan in the
private sector. It allows for pre-tax
contributions to be withheld from your
paycheck. Pre-tax means your DC
Plan contributions don’t have taxwithholding on them which increases
the total of your take-home pay + DC
Plan contributions.
These deferred compensation
amounts grow with your investments
and you pay tax on them when you
take distributions from the DC Plan
in retirement. Tax-deferred plans
like this allow all your investment
earnings to grow each year since
they are not taxed until much later.
This tax-deferred status significantly
increases your long-term assets.
Post-Tax Savings: There is also a
“Roth” option that allows you to choose
to have your DC plan contributions

CONTINUES ON NEXT PAGE

Soups Prepared Daily

Hungry for real food?
Come to Gus’s for a quick, healthy bite to eat.

Award Winning Sandwiches!
Enjoy the
Sunshine on
Our Patio!

Lunch
Catering

Want it right now? Call ahead! Delivery M-F 10-2
phone: 543-8684 1638 Osos Street San Luis Obispo
THE COUNTY BLADE
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Free
Delivery!

PENSION TRUST

“

don’t forget the “December 31st Retirement
Date / Final Paycheck” trick. If you have large
balances of accrued vacation and sick leave that
will be paid to you when you leave SLO County,
you may want to retire at the end of the year.

”

to be post-tax deductions from your
paycheck. This means you don’t get a
break on current tax withholding. But
if you use the Roth option for your DC
Plan contributions, they are tax-free
when you eventually take distributions
in retirement.
Investments: Those deferred -pay
contributions are held by Nationwide
as the DC Plan Provider. They are
invested as each participant directs
in mutual funds or a low-risk fixed
account. The level of investment risk
you take is completely up to you.
How much can I save? The
amount you can defer into the DC
plan has limits set by the IRS. For
2023, the IRS just released the
maximum annual contributions you
can make into the DC Plan as follows:

Regular DC Plan limit = $22,500
Catch up amount for
over 50 years old = $ 7,500
Total if over 50 = $30,000
There are also Special Catch-up
contribution limits possibly for three
years at the end of your career. Ask
Nationwide for details and to see if
you qualify.
You might say – “Must be nice
to sock away the maximum DC
Plan contribution - I certainly can’t
afford to do that much!” True, only
about 14% of DC Plan and 401(k)
participants across the country
defer the maximum amounts. But
depending on your circumstances
and other sources of income (e.g., an
inheritance, or a highly paid spouse)
you may be able to save more than

you think.
Final Paycheck Trick: Also,
don’t forget the “December 31st
Retirement Date / Final Paycheck”
trick. If you have large balances of
accrued vacation and sick leave
that will be paid to you when you
leave SLO County, you may want to
retire at the end of the year. If you
do that, the pay-out of your accrued
vacation and sick leave balances
could be on a paycheck issued in
the next year – when you have a
fresh new maximum amount of DC
Plan contributions you can make.
You could conceivably defer large
amounts of those accrued leave
pay-outs all at once into the DC
Plan. Keep in mind that your final
paycheck will include Social Security
and Medicare withholding on the full
amount so you can’t defer all of it into
the DC Plan. Talk to Payroll about
how much you may be able to defer.

MORE INFORMATION
For more information on
your DC Plan participation
or to explore signing up
for the plan, contact Loren
Farfan at Nationwide at
818/642-8191 or Nationwide
at 877/677-3678.
Also, see SLO County Deferred
Compensation Plans
(sanluisobispo457.com)

Carl Nelson, CFA
Executive Director and Chief
Investment Officer
San Luis Obispo County
Pension Trust
805/781-5465
www.SLOCPT.org
THE COUNTY BLADE

16

POLITICAL ACTION

Governor Newsom Signs
Variety Of New Labor
Legislation Into Law
Brian Floyd

T

he California Legislature
concluded the second half
of the 2021-2022 Legislative
Session with its normal flurry of fast
and furious activity.
This year the Legislature passed
1,166 bills that went to Governor
Gavin Newsom. Once on the
Governor’s desk, Newsom signed
997 into law while vetoing 169 – a
ratio of 85.5% to 14.5%.
Among legislation becoming
law are several bills supported by
California’s labor unions, which will
likely also be of benefit or interest to
SLOCEA members.
AB 158 – I wrote about this
legislation last month and its fate was
not yet determined by the deadline to
submit the article. Governor Newsom
did sign AB 158 into law.
Therefore, starting in 2024, the
state shall provide a tax credit for
membership dues paid to a labor
organization during the tax year of an
amount not to exceed $100.
SB 1162 – This bill requires
employers of 100 or more workers
hired through labor contractors
to provide the Department of Fair
Employment and Housing (DFEH)
certain specified information, including
pay data, about their workers.
Data provided to DFEH will include
average wages within each job
category by race, ethnicity, and
gender.
Among its provisions SB 1162
also requires employers to provide
the pay scale for a position to an

AB 158 provides a tax credit for labor
organization union dues starting in 2024.

applicant for employment and
include it in job postings. This
requirement extends to employers
with as little as 15 employees.
AB 1949 – This new law will require
public sector employers to provide
employees up to five unpaid days of
bereavement leave upon the death of
a family member.
Although this bereavement leave
is unpaid, AB 1949 will allow an
employee to use vacation pay,
sick leave, personal leave, or
compensatory time off. Employees
are required to have up to 30 days of
service to be eligible for this benefit.
AB 1041 – The law will expand
the list of individuals for which an
employee can take leave under the
California Family Rights Act and
the Healthy Workplaces, Healthy
Families Act of 2014 to include a
“designated person.”
A “designated person,” as defined
by AB 1041, is any individual related
by blood or whose association with
the employee is equivalent to a family
relationship. Employees can identify
the “designated person” at the time
they request the leave.
AB 2188 – This will make it illegal
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for an employer to discriminate
against a person in hiring,
termination, or terms and conditions
of employment based on a drug
screening test finding the presence
of cannabis in their system, or for the
person’s off the job use of cannabis.
Exemptions to to these new
provisions include employees
in or applicants for employment
in positions requiring federal
government background
investigations or security clearances.
AB 2188 also does not preempt
any laws requiring applicant and/
or employee testing for use of
controlled substances as a condition
of employment.
Finally, California will also soon
offer three new optional state
holidays to its employees. These
include Juneteenth (authorized by AB
1655), Genocide Remembrance Day
(authorized by AB 1801), and Lunar
New Year (authorized by AB 2596).

Brian Floyd is an author, historian,
and political strategist who frequently
contributes to the Blade.

Whether you are buying a new or
used vehicle, refinancing or making
plans to renovate, Sylvia can help
you get started. Sylvia will tailor
options for low down payments,
loan terms and the best rates in
town. Contact Sylvia today and
she’ll use her knowledge and expertise to partner with you every
step of the way.

Sylvia Bridge

Need Financial Flexibility after the Holidays? A Signature Loan
or a Line of Credit from SLO Credit Union can help with
We offer:
• Low Interest Rates
• Online Application
• No Annual Fee

• Travel
• Large Purchases
• Debt Consolidation

5.75%
OAC *

Apply online
or call us
for more
information
*OAC means on approved credit. Your actual rates and term may vary and is based on your creditworthiness
and your credit score. All loans are subject to approval, conditions and some restrictions may apply.

SLO Credit Union

1220 Osos Street, SLO
(805)543-5839 • slocu.com
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Labor Representation Report
Annual Labor Representation Report - The Year in Review
CASES AND CONSULTATION
ACTIVITY
•
•
•

73 Cases Opened
81 Cases Closed
1,348 Consultations

CASES BREAKDOWN
•
•
•
•
•
•

30 Disciplinary and/or
Investigations conducted:
1 case went to CSC hearing
with a favorable outcome
6 Settlement agreements signed
20 Cases for various Complaints:
Workplace, interpersonal,
supervisory/management
16 ADA Accommodations,
Leave of Absence, FMLA
4 Classification Matters

•
•
•
•
•

2 Grievances (Favorable
outcomes)
8 Performance Evaluation
4 Recruitment and Promotion
3 Unfair Labor Practices Matters
13 Misc. Consultations

COLLECTIVE BARGAINING
(NEGOTIATIONS)
Big Unit and Trades Unit
• Negotiated three-year
contracts effective July 1,
2022 – June 30, 2025
Superior Court Supervisory Unit
• Negotiated a three-year
contract effective October 1,
2021 – September 30, 2024

Los Osos Community
Services District
• Negotiated a two-year
contract effective July 1,
2022 – June 30, 2024

LAST MONTH’S MEETINGS
AND BUSINESS
•
•
•
•
•

Held a Board of
Directors meeting
Held a General
Membership meeting
Held an Awards Review
Committee meeting
Attended a Civil Service
Commission meeting
Consulted with SLOCEA’s
General Counsel on
various labor matters

DON’T MISS THESE MEETINGS!
SLOCEA Board of Directors Meeting

Wednesday, November 16th, 2022 @ 5:45 p.m on Zoom.
Please contact SLOCEA for the link if you would like to join.

ASSOCIATION
COMMITTEES

December- No meeting

SLO County Board of Supervisors Meetings
All meetings are conducted in person at the BOS
Chambers. Watch online by going to the County’s
home page and clicking “Watch Live Video”.
Tuesday, November 1st, 2022 @ 9:00 AM

Tuesday, November 15th, 2022 @ 9:00 AM

SLOCREA Meetings

Monday November 14th, 2022- Board Meeting- Time & Place TBA
Monday December 6th, 2022 – General MeetingHoliday luncheon at Elk 12pm.

SLO County Pension Trust Board
Of Trustees Meeting

Monday November 28th, 2022 9:30am – BOS Chambers.
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SLOCEA Board of Directors
• Executive Committee
• Personnel Committee
• Finance Committee
• Bylaws Committee
• Members Benefit Committee
• Academic Scholarship
Committee
• Summer Childcare Committee
• SLOCEA Political Action
Committee (SLO PAC)
• Steward Committee
• Awards Review Committee
• Communications Committee
* County Healthcare Committee:
Four Bargaining Unit Delegates

Steward Roster
Working together to build a UNITED,
INFORMED and INVOLVED membership!

T

he purpose of the Steward
Program is to promote open
channels of communication
between employees and SLOCEA.

The presence of active and
effective Stewards at work-site
locations increases member
participation, helps to educate and

inform the membership and creates
a united coalition working to foster
improved benefits for its members.

ASSESSOR
Kelly Michel
BU 01 - San Luis Obispo
Appraiser I

LIBRARY
Michael Badalamenti
BU 05 - San Luis Obispo
Senior Library Associate

SOCIAL SERVICES
Garrett Frice
BU 01 - Atascadero
Employment Resource
Specialist II

BEHAVIORAL HEALTH
Joe Ferra
BU 01 - SLO Health
Campus
Behavioral Health Clinician III

PARKS
Kevin Sulitz
BU 02 - Salinas District
Park Ranger I

Listed by Department

Robert Ortega
BU 01 - Atascadero
Behavioral Health Worker III
CHILD SUPPORT
SERVICES
Lori Roberts
BU 01 - San Luis Obispo
Child Support Specialist III
COUNTY COUNSEL
Renee Cooper
BU 13 - San Luis Obispo
Administrative Assistant III

PUBLIC WORKS
Jim Emley
BU 02 - San Luis Obispo
Custodian
Leann Siebert
BU 02 - Santa Margarita
Water Systems Worker I
SHERIFF-CORONER
Kathleen Curtis-Ames
BU 13 - Los Osos
Sub-Station
Legal Clerk

DISTRICT ATTORNEY
Erin Stich
BU 13 - San Luis Obispo
Administrative Assistant III
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Emily Landis
BU 01 - San Luis Obispo
Program Review Specialist
Nate Larsen
BU 01 - San Luis Obispo
Employment Resource
Specialist IV
Michelle Lowe
BU 05 - Atascadero
Employment Services
Supervisor
Mark McCullough
BU 01 - Nipomo
Employment Resource
Specialist III
SUPERIOR COURT
Teresa Collins
BU 19 - San Luis Obispo
Courtroom Operations
Supervisor

HAPPY BIRTHDAY TO YOU NOVEMBER BIRTHDAYS!

First Name
Amanda
Ismael
Jessica
Karrie
Manuel
Max
Miriam
Nicola
Sara
Tammy
Benjamin
Ilayali
Karen
Amy
Bailey
Cynthia
Evelyn
Jeanette
Leticia
Charles
Christina
Hayden
Jesus
Kristin
Michelle
Denis
Margarita
Maria
Timothy
Kelly
Liliana
Maria Cristina
Bart
Mary
Alessia
Claudia
Garret
Shannon
Vanessa
Alisha
Amanda

Last Name
Birthday
Streeper
11/01
Hernandez
11/01
Dell
11/01
Burke
11/01
Silva
11/01
Korth
11/01
Lopez Ordonez
11/01
Glanville
11/01
Gomez
11/01
Blau
11/01
Miller
11/02
Chavez
11/02
Locker
11/02
Trejo
11/03
Olsen
11/03
Todd
11/03
Damm
11/03
Johnson
11/03
Palafox
11/04
Woodard
11/05
Mendes
11/05
Johnson
11/05
Ramos
11/05
Atnip
11/05
Archer
11/05
Brewer
11/06
Alita
11/06
Woodworth
11/06
Morrow
11/06
McManus-Soto
11/07
Vazquez
11/07
Arevalo
11/07
Estrada
11/08
Janowicz
11/08
Wallace
11/09
Perez
11/09
McElveny
11/09
Massey
11/09
Lopez
11/10
Spalding
11/11
Briley
11/11

First Name
Kristina
Veronica
Wendell
Justin
Kelly
Randall
Sabrina
Thomas
Shannon
Brodie
Clinton
Dorothy
Jed
Matthew
Desiree
Joshua
Rebecca
Shannon
Steve
Troy
Blaize
Doris
Hilda
Colin
Tara
Jamila
Lasca
Margarita
Robert
Vianna
Agustin
Gabriela
Kathleen
Anna
Cherie
Heidi
Jeremiah
Craig
Martin
Amanda
Antoinette

Last Name
Birthday
Evans
11/11
Rodriguez Lopez 11/11
Wilkes
11/11
Negrete
11/12
Fitzgerald
11/12
Delisle
11/12
Tatum
11/12
Hart
11/12
Sinclair
11/13
Chenowth
11/14
Requa
11/14
Gruett
11/14
Depew
11/14
Seay
11/14
Stephens
11/15
Tyler
11/15
Castillo
11/15
Jensen Best
11/15
Jones
11/15
Berry
11/15
Uva
11/16
Venturini
11/16
Mora
11/16
Quennell
11/17
Hobbs
11/17
Brown
11/18
Gaylord
11/18
Mejorado
11/18
Staniec
11/18
Mongeur
11/18
Munoz
11/19
Ugalde
11/19
Curtis-Ames
11/19
Zailik
11/20
Fields
11/20
LoCascio
11/20
Damery
11/20
Duprey
11/21
Johnson
11/21
Keath
11/22
Van Ryn
11/22

First Name
Carlos
Eddie
Rochelle
Shannon
Ann
Karina
Elizabeth
Kelly
Richard
Sarah
Adriane
Eric
Jenna
Mallory
Margaret
May Thiri
Carlos
Joann
Kenneth
Sylvia
T
Walter
Alisson
Tristani
Adriana
Christopher
Christy
Emilio
Jasmin
Stephen
Brendan
Jennifer
Lauren
Mayra

Last Name
Birthday
Olson
11/22
Hernandez
11/22
Greenberg
11/22
Malindzak
11/22
Webb
11/23
Ponce
11/23
Horn
11/24
Walsh
11/24
Simpson
11/24
Rappa
11/24
Landreth
11/25
Rounds
11/25
Zoblisien
11/25
Vanoli
11/25
Kensinger-Klopfer 11/25
Kyaw
11/25
Sepulveda-Zamora 11/26
Hyatt
11/26
Hutchinson
11/26
Bravo
11/26
Keller
11/26
Burgess
11/26
Rivas Lua
11/27
Gutierrez
11/27
Mendez-Manzo
11/28
Rico
11/28
Lounder
11/28
Andrade
11/28
Ledezma
11/28
Powell
11/29
Clark
11/30
Finocchio
11/30
Burrus
11/30
Lopez
11/30

If your birth date is not listed above
it is because we do not have it in our
database. Please help us keep our
records up to date by contacting us at
805-543-2021.

WELCOME NEW MEMBERS
Name
Lance Robenhorst
Carolyn Andersen
Lucia Maceri
Breana Martinez
Carli Proctor
Cleida Corres
Daniel Rodgriguez
Drick-John Laguit
Emily Walters
Joseph Truppa
Zondra Gonzales
Corla Wade
Jerry Trotter
Cheryl Fritch
Joshua Hunt
Aliyah Wilkinson
Ashley Donahue
Berlinda Garcia
Christopher Vargas

Department
Airports Department
Assessor
Clerk-Recorder
Health Agency
Health Agency
Health Agency
Health Agency
Health Agency
Health Agency
Health Agency
Health Agency
Planning & Building
Planning & Building
Psychiatric Health Facility
Public Works
Social Services
Social Services
Social Services
Social Services

Name
Cody Mello
Denise Casillas
Desiree Toledo
Elizabeth Bolivar-Cristerna
Ivy Castronuevo
James Crawley
Jessica Moreno
Journey Borum
Kardell Eugene
Lawrence Olivas
Lisa Diego
Marlon Gonzalez
Raquel Vargas
Sandi Mierish
Sydney Leonard
Tomasa Gonzalez Gallegos
Victoria Pulma-Zimmerman
Yvette Yanez
Abigail Cabreros
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Department
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services
Social Services

Service Anniversaries

T

he following county, courts and locsd employees will reach a significant service anniversary during the month of
NOVEMBER. We list those employees who have reached their 5th, 10th, 15th and higher years of employment.
These anniversaries represent the hire date of our members, not time in service accumulation.
Congratulations to these employees for their years of service!

NOVEMBER ANNIVERSARIES
First Name Last Name
Dept.
			
Martin
Dana
John
Linda
Carol
Kelley
Nora
Anita
Diana
Maria
Rebecca
Sean
Margarita
Taryn

Rovenstine
Olivares
Perry
Standifer
Pedraita
Simmons
Kelly
Wilcox
Hammerlund
Hanna
Waddell
Myers
Medina
Jamison

Years Of
Service

Public Works ISF
Public Works ISF
Public Works ISF
Dept. of Social Services
Dept. of Social Services
SLO Cty Child Supp. Ser.
Public Health Dept.
District Attorney
Library
Sheriff-Coroner
Sheriff-Coroner
Behavioral Health
Public Health Dept.
Assessor

35
32
32
29
26
26
25
24
23
22
22
22
21
19

First Name Last Name
Dept.
			
Kimberly
Amy
Barbara
Petti
Soraya
Daniel
Norma
Kindra
Lucinda
Blaize
Frances
Regina

McCord
Overby
Bowden
Gil
Horne
Koury
Domingo
Pauls
Deschuytter-Smith
Uva
Sidhu
Samson

Years Of
Service

Dept. of Social Services 18
Behavioral Health
16
Public Works ISF
16
Sheriff-Coroner
16
Dept. of Social Services 16
Public Works ISF
15
Public Health Dept.
15
Aud.-Cont.-Treas.-Tax-Coll.10
Assessor
10
Public Works ISF
5
Public Health Dept.
5
Public Health Dept.
5

SLOCEA’S CONFIDENTIALITY
As a SLOCEA member, you can communicate safely with us, knowing that all information
will stay confidential. Whether you call our office or email us, SLOCEA will not act on
your behalf or relay any information to your employer or others without your permission.
Members can have confidence knowing that SLOCEA is a confidential place to seek
advice and discuss concerns.

YOUR CONTRIBUTIONS ARE WELCOME!
Would you like to submit a feature article, commemoration, or
member recognition article for publication in the County Blade? The
County Blade welcomes contributions from members!

Guidelines

• Articles must be in MS Word format.
• 600 words or less.
• Content must comply with SLOCEA’s editorial policy as determined by the Editorial
Committee. Submission of an article is no guarantee of publication.
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COUNTY
NEGOTIATIONS ARE
WRAPPED UP!
Please
Join Us!
OCTOBER 19
AT 5:30PM

ONE
PERSON AT
A TIME

HONORING AND
COMMENDING
EXECUTIVE DIRECTOR
PATRICK MCNAMARA

Email to: info@slocea.org
Mail or hand deliver to: The County Blade, 1035 Walnut Street, San Luis Obispo, CA 93401
Print deadline is the second Friday of every month for the following month edition.
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GENERAL
MEMBERSHIP
MEETING
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