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One Person At A Time
Marilyn Rossa, Executive Director

Greetings, 
SLOCEA 
members,

In my first 
communication to 
you as Executive 
Director, I would 
like to begin by 
complimenting the bargaining team 
on its fine work that led to impressive 
results in negotiations. 

Getting to meet the union 
leadership and the staff has been 
a pleasure. Everyone has been 
extraordinarily helpful, kind, and 
freely giving of their time. Pat is doing 
an excellent job of training me, but I 
ask for your patience as I get used 
to SLOCEA’s way of doing business 
with the County. Since I’ve spent my 
first few weeks primarily buried in 
paper and pdfs and members have 
been focused, as they should be, on 
the new successor MOU, I thought I’d 
write a bit today about the recent rise 
in unionism throughout the country.

A timely article by NPR says that 
“support for labor unions in the U.S. 
is at a 57-year high” according to a 
new Gallup poll—the highest that 
Gallup has recorded on this matter 
since 1965. The poll reports that 
71% of Americans now approve of 
labor unions, up from 64% before the 
pandemic; 40% of union members 
say their membership is “extremely 
important”; and, employee 
engagement has risen higher among 
non-union workers.

Although this is a positive and 
notable development, that support 
has not yet translated into a higher 
number of workers becoming 
members of unions as the number still 
remains quite low, when compared to 
decades past. Some of you may have 
had parents or grandparents who 

were enthusiastic union supporters 
in the 1950s, a time when polling 
has shown that 3 in 4 Americans 
approved of labor organizations.

The Bureau of Labor Statistics 
reports that as of last year, 

“the number of workers belonging 
to unions is at 14 million — or 
10.3%. That is down from 10.8% in 
2020. In 1983, the earliest year with 

FROM THE EXECUTIVE DIRECTOR

Employees of HarperCollins Publisher participate in a one-day strike outside the 
publishing houses offices in Manhattan on July 20, 2022, in New York City.  
Spencer Platt/Getty Images

““Support for labor unions in the U.S. is at a 57-year high” 
according to a new Gallup poll—the highest that Gallup 

has recorded on this matter since 1965. 

”

CONTINUES ON NEXT PAGE

https://www.bls.gov/news.release/pdf/union2.pdf
https://www.bls.gov/news.release/pdf/union2.pdf
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comparable membership data, 
around 20% of workers were in 
unions.”

The Bureau also says 
membership “is highest among 
front-line and production 
workers”; 20% of them belong to a 
union. Following those workers are 
health care and social assistance 
professionals, 13% of whom 
are union members, then white-
collar workers (at 11%), and then 
administrative and clerical staff (at 
10%).”

If your history lessons serve you, 
you might recall that a generation 
ago, the words union shop were 
synonymous with auto factories and 
steel plants.

How the world has changed. 
Today, “coffee shops have become 
the face of a new labor movement 
as spirited union campaigns march 
through Starbucks stores from 
coast to coast. Union elections have 
soared 70% in 2022 over last year, 
with Starbucks alone accounting for 
half of the growth.”

According to the National Labor 
Relations Board, as of August 

3, 209 Starbucks stores have 
officially voted to unionize. First-
ever unions have also formed at 
an Apple store in Maryland, an 
Amazon warehouse on New York’s 
Staten Island, a Google Fiber 
contractor, REI, Trader Joe’s, and 
Kickstarter. Apparently, millennials 
are joining unions at a historic rate. 
A whopping three-quarters of people 
who joined labor unions in 2017— the 
most recent year for which data is 
available—were under the age of 35. 

All of the data out there should give 
us as union supporters and members 
something to think about. As a strong 

union, SLOCEA not only benefits its 
members but benefits the greater 
union family throughout the country.

Throughout my long history as 
a labor organizer and activist, I’ve 
always believed that unions grow—
one person at a time. Then, that sole 
committed union member reaches 
out to the next person.

So, the next time you’re at a non-
unionized Starbucks, maybe you’ll 
come across a barista who wants 
to talk shop. Union shop. You’re the 
perfect person to keep the movement 
going—and growing.

In Solidarity, Marilyn

FROM THE EXECUTIVE DIRECTOR

“As a strong union, SLOCEA not only 
benefits its members but benefits the greater 

union family throughout the country.

”

https://www.cnbc.com/quotes/SBUX
https://www.cnbc.com/quotes/AAPL
https://www.cnbc.com/quotes/GOOGL
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Honoring and Commending Executive Director Patrick McNamara
By Brooke Daphne,  
Administrative 
Assistant

During his eight 
years as the 
Executive 

Director of SLOCEA, 
one of Pat’s many 
contributions 
has been the 
implementation of 
Board Resolutions, 
which provide 
documentation and 
structure to key 
SLOCEA legislation. 

Voted on and 
enforced by 
SLOCEA’s Board of 
Directors, resolutions 
can also provide 
an opportunity for 
the Association to 
recognize and honor 
individuals who 
have contributed 
greatly to SLOCEA’s 
mission. This is a 
duty Pat has taken 
on and performed for 
individuals who have 
retired or moved on 
to commemorate their 
accomplishments and 
contributions. 

Upon hearing the 
news of his upcoming 
retirement, we knew 
we had to award Pat 
with this same honor. 

WHEREAS, Patrick McNamara has established himself through years of hard work and dedicated service as an efficient, 

experienced, knowledgeable, and effective Executive Director (formerly “General Manager”) of the San Luis Obispo County 

Employees’ Association (“Association” or “SLOCEA”), and it is appropriate that Mr. McNamara be recognized for his many 

accomplishments; and   

WHEREAS, Mr. McNamara previously served the County of Riverside as a Deputy Sheriff for twenty-eight (28) years and served 

as the Riverside Sheriffs’ Association’s elected President and Chief Executive Officer from 1998 to 2012; and 

WHEREAS, in April 2014, Mr. McNamara was instated as General Manager of the San Luis Obispo County Employees’ 

Association upon the retirement of SLOCEA’s outgoing General Manager Kimberly Daniels; and 

WHEREAS, Mr. McNamara brought with him over 25 years of experience as an active member of organized labor, knowledge of 

public sector employment law, and extensive experience in contract negotiations and employer-employee relations; and 

WHEREAS, during his eight and-a-half years leading the Association, Mr. McNamara implemented numerous strategies and 

techniques to streamline operations, including standardization of inter-office practices, the creation of established job classifications, pay 

scales, and employee policies for office staff, the standardization of documentation techniques for the Association staff and Board of 

Directors, and the digitalization of vital Association documents; and 

WHEREAS, Mr. McNamara has contributed significantly to the financial gain of the Association, overseeing a 203% growth in 

Association assets during his tenure as Executive Director; and 

WHEREAS, Mr. McNamara has diligently worked to protect the rights of members of the Association, including filing and 

adjudicating twelve (12) charges with the Public Employment Relations Board (PERB), establishing the Enhanced Legal Services 

Program, negotiating numerous memoranda of understanding for the County, Superior Court, and Los Osos Community Services District, 

and representing Association members in upwards of two hundred and ninety (290) cases; and 

WHEREAS, Mr. McNamara was instrumental in organizing and leading the Association in the first-ever strike by San Luis 

Obispo County employees in December 2018; and 

WHEREAS, Mr. McNamara remained steadfast and resolute in overseeing operations of the Association through the devastating 

COVID-19 global pandemic, deftly navigating a series of new and unique challenges both during and after the crisis; and 

WHEREAS, Mr. McNamara has always demonstrated extreme professionalism, integrity, and dedication in the execution of his 

duties, earning the respect and admiration of countless public employees, members of staff, and members of the Association, now, 

therefore be it; 

RESOLVED, by the Board of Directors of the San Luis Obispo County Employees’ Association, that we hereby commend Patrick 

McNamara for his unwavering dedication to the Association and its membership, express our sincerest gratitude for his numerous 

contributions to the betterment of the organization, and congratulate him on his hard-earned and well-deserved retirement. 

It is so ORDERED. 

The forgoing Resolution was adopted by the San Luis Obispo County Employees’ Association Board of Directors by unanimous 

consent, with the requisite vote being conducted via electronic communication on this 1st day of September 2022. 

 I so attest: 

_______________________________ (      ) 
    Teresa Collins, Secretary – Treasurer 

RECORD OF VOTE 
YEAS NAYS 

RESOLUTION 
SAN LUIS OBISPO COUNTY EMPLOYEES’ ASSOCIATION 

BOARD OF DIRECTORS 

Honoring and Commending  
Executive Director Patrick McNamara 

Resolution No. BR2022-012 

11 0



FROM THE SENIOR LABOR REPRESENTATIVE

COUNTY NEGOTIATIONS 
ARE WRAPPED UP! 
Theresa Schultz,  
Senior Labor 
Representative

THE 
NEGOTIATING 
PROCESS

On August 
29, 2022, the SLOCEA 
Negotiating Teams and 

SLO County reached tentative 
agreements for successor 
Memorandums of Understanding 
(MOUs) for the Trades, Crafts and 
Services Unit (bargaining unit 02) 
and the Big Unit. The Big Unit is 
made up of three bargaining units: 
Public Services (bargaining unit 01), 
Supervisory (bargaining unit 05) and 
the Clerical unit (bargaining unit 13). 
The parties held nine negotiating 
sessions beginning on April 4, 2022. 

For this collective bargaining cycle, 
SLOCEA combined the Big Unit 
and the Trades Negotiating Teams 
for our sessions with the County, 
which proved to be beneficial. There 
were issues important to the Trades 
Team that were incorporated into the 
bargaining process for the Big Unit 
and likewise matters important to the 
Big Unit that were integrated into the 
Trades’ discussions. 

This bargaining cycle we also 
utilized SLOCEA’s General 
Counsel Dennis Hayes as our Chief 
Negotiator. Executive Director Pat 
McNamara and I served as staff 
support and nine SLOCEA members 
collectively served on the Big Unit 
and Trades Teams. 

Throughout the bargaining process 
the SLOCEA Team consistently 
concentrated on the need to obtain a 
meaningful compensation package 
for our members. The County 
appeared set on maintaining the 

status quo of what they have done in 
past bargaining cycles. Alternatively, 
SLOCEA emphasized the need for 
significant economic relief due to the 
spike in inflation, the loss of buying 
power for our members, and the 
degradation of net pay with consistent 
and on-going pension contribution 
increases. SLOCEA’s position was 
especially emphasized during our 
June sessions when the price of gas 
was skyrocketing, and inflation was 
significantly elevating the cost of 
goods and services across the board. 

WHAT WAS AGREED UPON
SLOCEA and the County 

negotiated and agreed on the need 
to adopt a 6th pay step. Of the 
roughly 1,650 SLOCEA represented 
employees, more than 50% of them 
will receive an automatic 5% pay 
increase when advanced to Step 
6. Eligible employees must be at 
Step 5 for at least one year of full-
time service following the Board of 
Supervisors’ (BOS) MOU approval 
and have a current performance 
evaluation with an “overall” 
successful rating. The 6th step will be 
effective in the pay period following 
the BOS’ approval. 

The County emphasized the 
need for equity adjustments 
for classifications deemed to 
be out of market, based on 
their compensation studies. 
SLOCEA emphasized the need 
to also concentrate equities on 
classifications that were suffering 
significantly with recruitment and 
retention issues. This resulted in a 
modified equity adjustment list with 
modest increases for classifications 
that were not previously slated for 
an equity increase. Overall, 68% of 
SLOCEA represented employees 
will be receiving an equity 
adjustment which will be retroactive 
to July 1, 2022.

The tentative agreement(s) further 
includes wage increases over the 
three-year term of the contract of 
3.0%, 3.0% and 2.5% respectively. 
The 3% increase in year 1 is also 
retroactive to July 1, 2022.

In July 2022, the County 
implemented a 50/50 cost sharing 
pension rate increase of 1.08% 
for employees which resulted in 
a reduction in take home pay. 
Retroactive to July 1, 2022, this 1.08% 

“On August 29, 2022, the SLOCEA Negotiating 
Teams and SLO County reached tentative agreements 

for successor Memorandums of Understanding 
(MOUs) for the Trades, Crafts and Services 
Unit (bargaining unit 02) and the Big Unit.

”
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FROM THE SENIOR LABOR REPRESENTATIVE

contribution amount will be reimbursed 
to employees. Additional beneficial 
pension contribution language was 
agreed upon for the fiscal years 2023-
2024 and 2024-2025. 

Many employees from Public 
Services, Trades, and the 
Supervisory unit are mandated to 
do standby duty due to the nature 
of the work they do and include 
classifications such as Water and 
Wastewater Systems Workers, 
Facility Maintenance Mechanics, 
the HAZMAT/CUPA team, Social 
Workers, and their corresponding 
supervisors. The standby differential 
will increase from $3.00 an hour to 
$5.00 an hour in large part to the 
compelling testimony and passion 
during negotiations from Team 
members Chris Summers, Mike 
Johnson, and Jim Hutchinson. 
The change in standby pay will be 
effective upon BOS approval. 

MOU APPROVAL DATES
This overview is not a 

comprehensive list of all items that 
were agreed upon by the parties 
and contained in the tentative 
agreements of the MOUs. To view 
the MOUs and a list of additional 
items please visit our SLOCEA 
Member Portal at www.slocea.org. 

Overall, your SLOCEA Team was 
pleased with the outcome, but as is 
always the case in the negotiation 
process, there were a few areas that 
we didn’t make the headway we hoped 
for. Please know that your Negotiating 
Teams worked tirelessly throughout 
the process to achieve a package that 
would be economically meaningful and 
well received by the membership. 

At press time, SLOCEA is in the 
ratification process of counting ballots 
and foresees MOU approval by the 
members that cast their votes. If all 
goes as planned, the MOUs will be 
on the October 4, 2022, BOS agenda 
for approval and changes made in 
the MOU will be implemented in the 
following pay period that commences 

October 16, 2022. The first year 3% 
across the board wage increase 
as well as the equity increases will 
be effective June 26, 2022, which 
is the start of the pay period that 
includes July 1, 2022. The step 6 
advancement and all differential pay 
changes will take effect on October 
16, 2022. 

SPECIAL APPRECIATION
I would like to extend a BIG Thank You to our 
awesome Negotiating Teams for their commitment, 
enthusiasm, dedication, passion, and perseverance! This was 
a great group of people that we felt honored to work with and 
get to know better. The Teams were made up of the following 
SLOCEA members: 

BIG UNIT:
• President Erin Stich, Clerical Unit, District Attorney Office
• Vice President Emily Landis, Public Services, Dept. of 

Social Services
• Jeremiah Damery, Public Services, Environmental Health
• Chris Summers, Supervisory Unit, Public Works

TRADES UNIT:
• Tim Faes, Parks Department. 
• Jim Hutchinson, Public Works (Facilities Services Division)
• Mike Johnson, Public Works (Utilities Division)
• Robert St. Cyr, Public Works (Transportation Division) 
• Kevin Sulitz, Parks Department 

Thank you to SLOCEA Attorney and Lead Negotiator Dennis 
Hayes for making the long trek from San Diego to SLO for 
each session and always arriving with a big smile, ready to 
take on negotiations. We greatly appreciated Dennis’ sound 
judgement throughout the process.

A very special thank you to Pat McNamara for his organization 
and unwavering dedicated service to SLOCEA at countless 
negotiation tables throughout his 8½ years serving as our 
Executive Director/General Manager. 

“To view the MOUs 
and a list of additional 
items please visit our 

SLOCEA Member Portal 
at www.slocea.org.

”
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SLOCREA President

Planning to Retire? 
Plan to join SLOCREA: SLO County 
Retired Employees’ Association! 
Miki Gillman, SLOCREA President

October’s 
shout out 
goes to all 

cancer survivors. 
Over the years 
I’ve read and 
been told that 
cardiovascular 
disease and 
cancer are the 2 most common 
causes of death in the US. In the past 
15 years, I have seen that first hand. 
Nevertheless, being diagnosed with 
one or the other does not necessarily 
mean you will die from it or that you 
won’t at least have many more years 
of an enjoyable life.

There are many things you can 
do to reduce your likelihood of 
having either of these diseases, 
or of mitigating their impact if you 
are diagnosed with one of them. 
Of course, first and foremost, living 
a healthy life reduces the odds of 
contracting either disease and makes 
a good recovery more likely if you 

are diagnosed with either one. Eating 
well is important. Likewise exercising 
well and sensibly.

As my oncologist told me at our 
1st meeting (20 years ago): “Healthy 
people do get cancer, and healthy 
people recover well.” I clung to 
those words as I journeyed through 
chemotherapy. I also enlisted 
the support of a Naturopathic 
Doctor, an Acupuncturist and a 
Chiropractor, each of whom provided 
complementary support.

Detecting cancer early is key to 
having a good outcome. Paying 
attention to what tests can help 
diagnose cancer in its earliest stages 
can help. There have been some 
amazing advances in diagnosing 
cancer in the past 20 years: Just a 
few months after I completed chemo, 
a test to determine who would benefit 
from chemo and who really doesn’t 
need it (the breast cancer is not 
aggressive) became available.

Upcoming SLOCREA 
Meetings

General Meetings
Monday October 03, 2022 
@ 12 Noon: Taco Cart 
at El Chorro Regional 
Park. Presentation by 
Pacific Wildlife Rescue. 
Want to attend? RSVP to 
mikigillman@gmail.com 
by Friday 09/30/2022.

December Holiday 
General Meeting

Time and Place TBD

Board Meetings
Monday October 03, 
2022, right after the 

general meeting.

Monday November 14, 
2022: Time & Place TBA

FIND US ON THE WEB
Check out our website at www.slocrea.org. We have links to many organizations important to Seniors, 
people considering retiring, &/or people needing info for aging relatives. Please let us know of any other links 
you’d like to see on our website.
Also on our website we have a brochure containing a new member application. We are an all-volunteer 
organization for everyone who receives a pension from SLO County Pension Trust. Everyone. Including 
DROPpers! Yes, if you are in DROP, you are qualified right now to join SLOCREA! Divorced and widowed 
spouses are also qualified to join. We are pleased that many new retirees are indeed getting application 
forms from our website.
Remember: The 1st year of membership is free. After that you’ll have the option of renewing for 3 years @ 
$40.00 or renewing annually at $15.00 a year.

CONTINUES ON NEXT PAGE
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FROM THE 
EXECUTIVE 
DIRECTOR

SLOCREA President

There have been significant 
advances in mammography and 
ultrasound for breast cancer 
detection. 3-D mammography is 
very helpful. Computer-assisted ultra 
sound is also helpful. Today you can 
have both of these diagnostic tests 
done at the same appointment. No 
need to wait for a scary call back 
from “The Scheduler.”

We know much more about 
specific causes of cancer, or what 
elements contribute to a person’s 
developing cancer or enhance the 
likelihood that a person will have it. 
Just in genetics alone, huge advances 
have been made. For example, for 
cholangiocarcinoma, a rare biliary 

cancer which is highly lethal because 
it is silent in its early stages, there are 
more than 10 different genes whose 
mutations can cause it. The trick then 
is to determine whether a mutation 
in one of those genes is causing a 
specific person’s cancer, identify which 
one, and provide a treatment (usually 
in pill form) that interferes with the 
action of that specific gene mutation. 
Such treatments exist today, whereas 
they did not just a few years ago.

Researchers are finding and 
developing new treatments at a much 
faster pace now than just 15 – 20 
years ago. Nevertheless, prevention 
is still best. You can help yourself 
(no guarantees) prevent both cancer 
and cardiovascular disease through 
healthy nutrition. And a good exercise 
routine. Walking is probably the best 
all around exercise: you can do it just 
about anywhere and you can control 
how vigorously or leisurely you do it. 
Swimming is also excellent because 
the water supports your weight; 
thus the exercise is gentle on your 
joints. Yoga, Tai Chi and other Asian 
disciplines are also helpful.

Good nutrition and gentle to 
moderate exercise also help people 
through cancer treatment. And help 
prevent secondary cancers beyond 
that. Both also help prevent &/or 
mitigate cardiovascular disease. 
Consult your doctor for guidance with 
your own specific situation.

Other elements to seriously 
consider include toxic environments. 
Do your work and/or home 
environments promote stress 
or promote serenity? If your 
environments are not helping, what 
can you do about them?

And then there’s financial health. 
Have a sensible plan and follow it as 
best you can. Remember to include 
IRAs and Deferred Compensation 
in your plan. Then you’ll have 
a 4-legged financial stool for 
retirement: Defined Benefit Pension 
through Pension Trust, Social 
Security, IRAs, and Deferred Comp.

The opinions expressed in this article are 
solely those of its author and are subject to 
change without notice. www.slocrea.org.

“Researchers are finding and developing new treatments 
at a much faster pace now than just 15 – 20 years ago. 

Nevertheless, prevention is still best.

”
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2023 Open Enrollment
Mark your Calendars! Open Enrollment 
is October 13 – October 28

Scout Bidleman, 
Benefits Technician

OPEN ENROLLMENT IS 
ON THE HORIZON

With changes to some existing 
medical plans and new 
offerings, now is the time 

to start thinking about what is best 
for you. More information for these 
changes will be available at our Virtual 
Benefits Fair and you can look for 
additional information which will be 
sent out over the next several weeks.

ALL EMPLOYEES should login to 
BenXcel.net during Open Enrollment 
to review your benefit plan elections, 
verify your mailing address, phone 
number and email address for 
yourself and your dependents. 

For this Open Enrollment season, 
we have planned a few activities: 

• Biometric Health Screenings: 
September 27 and 29

• Virtual Benefits Fair: 
October 4 and 6

• Employee Flu Shot Clinic: 
October 3, 5, and 11

• Open Enrollment: 
October 13 – 28

For more information and to sign 
up for a free health screening and/or 
flu shot, visit slocounty.ca.gov/oe. 
Pay careful attention to the date, time, 
and location for your appointment.

VIRTUAL BENEFITS FAIR
At the Virtual Benefits Fair, you can 

attend live virtual sessions with our 
various vendors. Each session will 
be 30 minutes with a combination 
of a live presentation and some 
Q&A time. Below is a list of vendors 
presenting at the fair:

County of San Luis Obispo 
Employee Health Clinic

• BCC 
• Rx n Go
• Golden State Finance Authority 

- Assist to Own
• GotZoom – Student Loan Debt 

Forgiveness
• Talkspace
• Amino
• And more!

On each day of the Virtual Benefits 
Fair, we will also be offering two 
virtual fitness classes! Change up 
your day and set some time aside to 
join a quick 30-minute fitness session. 

County Benefits

A SUMMARY OF THE UPCOMING 
CHANGES FOR 2023 IS AS FOLLOWS
• Medical Plan Design Changes for Anthem Select, Choice, 

and the EPO plan
• Introduction of GotZoom, a public sector student loan debt 

forgiveness consultation service
• Introduction of GFSA Home Owners Down Payment 

Assistance Program (Available Now)
• Premium reductions and term changes for Aflac Insurance
• Introduction of an Aflac $5,000 Critical Illness Policy
• Expansion of Carrum Health Second Opinions for Breast 

Cancer
• Access to City of Hope Oncology Program for Breast and 

Thyroid Cancer
• Expansion of the Employee Health Clinic for all employees 

(Available Now)

Find more information about Open Enrollment on our website: 
slocounty.ca.gov/oe. This website is being continually updated 
as information becomes available. For more information on your 
benefits, you can visit slocounty.ca.gov/benefits. 

You can reserve a seat 
for a live session HERE. 
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https://benxcel.net/Platform
https://www.slocounty.ca.gov/Departments/Human-Resources/Employee-Benefits/General-Resources/Open-Enrollment-2023.aspx
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https://www.slocounty.ca.gov/Departments/Human-Resources/Employee-Benefits.aspx
https://slocounty-benefits.com/


THE COUNTY BLADE  11

DDoo  wwee  hhaavvee  
yyoouurr    

SSppeecciiaall  
EEmmeerrggeennccyy  

GGrraanntt  
ffoorrmm  oonn  ffiillee??  

SLOCEA  

info@slocea.org 

As a benefit of Association membership, every SLOCEA  
member may enroll in the  

Association’s Special Emergency Grant Program.  

The program currently pays a $2,200 cash grant,  
upon the death of the member,  

to the member’s designated recipient.  

To enroll, please fill out the form on the next page. 
Email, drop in the mail, or fax it to us. 

Phone: 805-543-2021 

Fax: 805-543-4039 

1035 Walnut St. 
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San Luis Obispo County Employees’ Association

Special Emergency Grant Program  

Enrollment and Recipient Designation Form 
As a benefit of Association membership, every SLOCEA member in good standing may enroll in the Association’s 
Special Emergency Grant Program. The program currently pays a $2,200 cash grant, upon the death of the member, 
to the member’s designated recipient (“Grant Designee”). Although this is not an insurance program, the “Grant 
Designee” is similar to a beneficiary for a life insurance policy. Enrollment in the Special Emergency Grant Program 
is cost free to SLOCEA members. To enroll, please complete and return this form to the Association office via any of 
the following methods: 

• Mail to 1035 Walnut Street, San Luis Obispo 93401
• Fax to 805-543-4039
• Email to info@slocea.org

If you have any questions, please contact us at 805-543-2021 

IMPORTANT: 

This section MUST be completed and returned 

To enroll in the Association’s Special Emergency Grant Program, this form must be completed by the member 
and returned to the Association. Please fill in all the information requested and sign the form as indicated 
below.      

PLEASE PROVIDE ALL INFORMATION 
Member’s Name: Member’s SS# 

Member’s Address: Member’s Phone #: 

Member’s City / Zip: Member’s Date of Birth: 

Grant Designee (Person designated by member to receive the Special Emergency Grant
payment in the event of the member’s death): 

Relationship to Member: 

Grant Designee Phone: Grant Designee Email Address (optional): 

Member’s Signature Date of Signature 

Note: The San Luis Obispo County Employees’ Association’s Special Emergency Grant Program is not an insurance program. This program is self-funded by the Association and is intended 
as a benefit of Association membership. The Special Emergency Grant Program was adopted by the Association Board of Directors and is administered through the Association’s Member Benefit 
Committee. The Association Board of Directors retains the right to amend, modify, abolish, or replace the Special Emergency Grant Program at any time and without prior notice. For more information, 
please contact SLOCEA Staff at (805) 543-2021.  



THE COUNTY BLADE  13

PENSION TRUST

The Four Phases of Retirement
Carl Nelson,  
Executive Director San Luis Obispo 
County Pension Trust (SLOCPT)

The CalPERS 
website 
recently 

had an excellent 
article on the 
different stages 
of retirement. It is 
worth paraphrasing 
here for you to consider as you work 
through your career towards a well-
deserved retirement. The process 
of retirement is more than just “On 
Friday you’re a County employee, 
and on Monday, you’re…not.”

PRE-RETIREMENT (AGES 50-62) 
This is the phase to seriously 

assess your financial position. Get 
pension estimates from the SLOCPT 
and other employer’s defined 
benefit pensions that you may have 
vested in. Assess your savings in 
the Deferred Compensation Plan 
or other accounts you have like 

401(k)s. Review your annual Social 
Security statements. You may consult 
financial planners. Or, the DC Plan 
through Nationwide has an excellent 
Interactive Retirement Planner on 
their member website for you to use 
to estimate your financial readiness. 
Log in to your DC account at  
www.sanluisobispo457.com. 

Compare all your income sources 
to your current spending and 
debts. No doubt you will have a 
reinvigorated resolve to save more 
money for retirement in the DC Plan, 
Roth IRAs, or other saving methods.

EARLY RETIREMENT (AGES 62-70)
You may retire earlier in your 50s 

or much later. The SLOCPT has had 
Members work well into their 70s. 
When you do retire, you may draw 
your Social Security benefit as early 
as age 62. But it will be larger if you 
put it off to age 65-67 or even 70. 
In any case, your income sources 
shift, and you may find yourself 
spending more than you anticipated 
in retirement. The early retirement 
years are when you may be more 
active and spending money on things 
like travel. Healthcare costs change a 
lot when you cross over at age 65 to December 2021 - The County Blade - Page 5

phone: 543-8684 1638 Osos Street San Luis Obispo
Want it right now? Call ahead! Delivery M-F 10-2 Free

Delivery!

Hungry for real food?
Come to Gus’s for a quick, healthy bite to eat.

Soups Prepared Daily

Award Winning Sandwiches!

Lunch 
Catering

Enjoy the 
Sunshine on 
Our Patio!

LARGE
SELECTION OF

LIVING
CHRISTMAS TREES

AND YARD ART
GREAT

CHRISTMAS
GIFTS!

“The DC Plan through Nationwide has an excellent 
Interactive Retirement Planner on their member website 

for you to use to estimate your financial readiness. Log in 
to your DC account at www.sanluisobispo457.com.

”
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Medicare eligibility so you will want to 
plan your retirement age with a close 
eye on what you can afford for health 
insurance.

MID- RETIREMENT (AGES 70-80) 
At this point your expenses may 

decrease. You may travel less or 
have fewer dependents relying on 
you for financial support (perhaps 
tell your 40-something son its finally 
time to move out…). You may have 
downsized your housing. 

However, inflation will keep 
increasing your cost of living. The 
SLOCPT pension has CPI based 
COLAs built in that may help cover 
some of the increased cost of living. 
Mid-retirement is also a good time 
to revisit your will and estate plan. 

Consider naming someone in a 
financial Power of Attorney to help 
out if you are no longer able to 
manage your affairs.

LATE RETIREMENT (AGES 80+)
Increased costs late in retirement 

generally come from healthcare. 
Medicare and whatever retiree 
health insurance you have selected 
may cover much of these costs, 
but you will always have copays 
and deductibles. Assisted living or 
long-term health services, whether 
at home or in a facility, may not be 
covered by Medicare or insurance 
so you are likely to be drawing down 
your other savings to fund such care. 

With a sound estate plan, you can 
manage these costs and protect 

some of your savings for your 
spouse after you are gone. The 
SLOCPT pension includes a spousal 
continuance after you die of 50% to 
100% of your pension (depending 
on which option you selected at 
retirement) – this is an important part 
of their financial security.

We hope you all have ample time 
to experience and carefully manage 
all four phases of your retirement!

Carl Nelson, CFA
Executive Director and Chief 

Investment Officer
San Luis Obispo County

Pension Trust
805/781-5465

www.SLOCPT.org

PENSION TRUST “Inflation will keep increasing your cost of living. The 
SLOCPT pension has CPI based COLAs built in that may 

help cover some of the increased cost of living. 

”
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Tax Relief for Union Dues?
Brian Floyd

Members of labor unions in the 
State of California may soon 
receive a tax benefit for the 

participation in organized labor.
The State Assembly Committee 

on the Budget introduced a bill (AB 
158) that would create a state tax 
credit for union dues. If signed into 
law this would be the first such union 
members’ tax credit in the nation. 

Under AB 158, beginning January 
1, 2024, California would provide tax 
credit for membership dues paid to a 
labor organization during the tax year 
not to exceed $100. The cost of this 

tax credit to the state is estimated at 
$400,000,000.

According to the final Senate Floor 
Analysis this union members’ tax 
credit “shall be in lieu of any other 
credit or deduction that the qualified 
taxpayer may otherwise be allowed 
with respect to the amount taken into 
account in calculating the credit.” 

Additionally, the Senate Analysis 
states if the tax credit “exceeds the 
tax liability computed for the taxable 
year, the excess shall be credited 
against other amounts due.” 

With the 2021-2022 legislative 
session coming to a rapid close, AB 
158 passed out of the State Senate 

on a vote of 31 to 9 on August 30. 
The next day the State Assembly 
concurred with the Senate’s 
amendments and passed AB 158 on 
a vote of 65 to 2.

At the time of this writing, Governor 
Newsom had not yet signed nor 
vetoed the bill. I will be sure to 
update you and your fellow SLOCEA 
members on the final status of AB 
158 in my next column.

Brian Floyd is an author, historian, 
and political strategist who frequently 
contributes to the Blade.

POLITICAL ACTION

“If signed into law this would be the first such union 
members’ tax credit in the nation.

”



THE COUNTY BLADE  16

FROM THE FINANCIAL ADVISOR

U.S. - Fedspeak Solidifies 
Bets for Supersized Hike 
KEVIN TEIXEIRA

This article is 
provided by 
TD Ameritrade 
Institutional for the 
week of September 
9, 2022. By Maria 
Solovieva, CFA, Economist.

The first post-Labor-Day week 
was scant on economic data, 
but markets had plenty of 

remarks from FOMC members 
to digest. Fed speakers’ hawkish 
message led Treasury yields higher, 
with the 2-Year yield up 12 basis 
points (bps) and the 10-Year yield up 
10 bps on the week, at time of writing. 
The economic data was largely 
second tier sentiment surveys, which 
sent some conflicting signals. 

The ISM Services index rose in 
August, expanding at the fastest 
pace in four months. The underlying 
measures remained on the right 
track. The demand components - 
such as business activity and new 
orders – reached above 60 for the 
first time since December and March, 
respectively. Meanwhile, supply-side 
challenges continue to normalize with 
employment subindex moving into 
the expansionary territory, supplier 
deliveries times returning to their pre-
pandemic average, and prices paid 
component easing. 

Yet, the reading came as a 
surprise as consensus was pricing a 
moderation, and the other services 
flash indicator – the IHS Markit PMI 
– contracted in August. Demand 
components were especially 
contrasting, as the ISM index 
suggested strengthening while the 
IHS Markit pointed to a looming 

demand destruction (Chart 1). The 
differences in methodology explain 
the divergence in the signals: the 
ISM index includes a broader range 
of industries (including construction 
and mining) and reflects business 
conditions of its members who tend 
to be larger and more established 
companies. The IHS measure 
therefore better reflects the 

sentiment of small- and medium-
sized enterprises, but we find that 
the ISM index has stronger historical 
correlations with services spending. 

While this divergence clouds 
the outlook, we expect the truth to 
lie somewhere in the middle, with 
current economic activity remaining 
unchanged. This sentiment was 

CONTINUES ON NEXT PAGE

“The tightness of the labor market is a big part of why the 
Fed takes a hardline inflation fighting stance. 

”
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echoed in the Fed’s Beige book that 
gathers anecdotal information on 
current economic conditions through 
July and August across Federal 
Reserve Bank districts. The report 
characterizes consumer spending as 
“steady” and points to expectations 
for further softening of demand 
over the next six to twelve months. 
On the other hand, respondents 
indicated that labor market conditions 
remained tight, but also pointed to a 
slower pace of wage increases and 
moderating salary expectations. 

The tightness of the labor market 
is a big part of why the Fed takes 
a hardline inflation fighting stance. 
FOMC speakers took every 
opportunity to reinforce their unanimity 
on this front ahead of the central 
bank’s black-out period prior to its 
September 21st rate decision. Chair 
Powell was very explicit by stating that 
the Committee wants to soften growth 
enough to “cause the labor market 
to get back into better balance, and 
then that will bring wages back down 
to levels that are more consistent with 
2% inflation over time.” Investors heard 
it loud and clear with the federal funds 
futures markets now have greater 
conviction that the Fed will hike 75 
basis to 3.25% (Chart 2). Moreover, 
the market appears less convinced 
that there will be rate cuts next year, 
buying into the Vice Chair Brainard’s 
“we are in this for as long as it takes to 
get inflation down” mantra. 

DISCLAIMER
This report is provided by TD Economics. 
It is for informational and educational 
purposes only as of the date of writing, 
and may not be appropriate for other 
purposes. The views and opinions 
expressed may change at any time 
based on market or other conditions and 
may not come to pass. This material 
is not intended to be relied upon as 
investment advice or recommendations, 
does not constitute a solicitation to buy 
or sell securities and should not be 
considered specific legal, investment 
or tax advice. The report does not 
provide material information about the 

business and affairs of TD Bank Group 
and the members of TD Economics are 
not spokespersons for TD Bank Group 
with respect to its business and affairs. 
The information contained in this report 
has been drawn from sources believed 
to be reliable, but is not guaranteed to 
be accurate or complete. This report 
contains economic analysis and views, 
including about future economic and 
financial markets performance. These are 
based on certain assumptions and other 
factors, and are subject to inherent risks 
and uncertainties. The actual outcome 
may be materially different. The Toronto-
Dominion Bank and its affiliates and 
related entities that comprise the TD 
Bank Group are not liable for any errors 
or omissions in the information, analysis 
or views contained in this report, or for 
any loss or damage suffered.

Kevin Teixeira is an Investment Adviser 
Representative with Teixeira Wealth 
Management LLC, offering investment advisory 
services in the state of CA. These services are 
strictly intended for individuals residing in the 
specific state(s) referenced. Any information 
provided in this article is for informational 
and educational purposes only and is not an 
investment recommendation of any kind.

EMAIL ME TODAY
at kevin@teixeircapital.com to request 

your complimentary meeting.
FEEL FREE TO VISIT OUR COMPANY WEBSITE AT 

www.teixeiracapital.com to view more 
information about our company.

I LOOK FORWARD TO HEARING FROM 
YOU TODAY. THANK YOU.

1041 MILL STREET, SUITE 205, SAN LUIS OBISPO, CA 93401
805.698.3520

FROM THE FINANCIAL ADVISOR
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February 1988

SLOCEA History: Interview With 
Eva Hurd, A SLOCEA Pioneer
Briana Dickey, 
Office Assistant

I was lucky 
enough to be 
tasked with my 

first big job within 
the first few weeks 
of working for SLOCEA that I found 
fascinating! There were boxes 
upon boxes of old files in the office 
which needed to be organized and 
preserved. I ran across things such 
as newspaper clippings, event tickets 
from the 60’s, and editions of The 
County Blade dating back to the 40’s. 

One of the manila folders I cracked 
open had an interview between 
a SLOCEA employee and one of 
SLOCEA’s founding members, 
Eva Hurd. I was absolutely blown 
away. I was lucky enough to find this 
gem within weeks of starting here. I 
learned quite a bit from this interview, 
and I think you will too! I most 
definitely think it cannot be kept just 
in a box anymore! 

In 1947, a small group of County 
employees got together and decided to 
form an employees’ association. One 
of the leaders of that group was Eva 
Hurd, along with E.S. Milligan, E.G. 
McWilliams, Ruth Warnken, William 
Smith, Al Call, and Eleanor Brown, to 
name just a few of SLOCEA’s founding 
fathers. Eva worked in the Auditor/
Controller’s office starting in 1927 as 
a Deputy Auditor and retired as the 
Auditor in 1968. SLOCEA staff had the 
delightful task recently of interviewing 
Eva Hurd. We learned a lot about 
SLOCEA, the County, and a very 
interesting person, Eva Hurd.

SLOCEA: Why did you and the 
other County employees start the 
association?
HURD: Our main reason was to get 
benefits that affect employees, such 
as salary and health benefits. We 
didn’t have any means of getting 
together to discuss our problems. A 
few of us got together who thought 
there should be some sort of 
organization for County employees 
to work together to raise salaries and 
get better working conditions. E.G. 
McWilliams, Probation office, was 
one of our first presidents.

SLOCEA: Was the County hard to 
work with?
HURD: Well it was more haphazard. 
There wasn’t anybody to present 
things to the Board of Supervisors, so 
that is what the Association did. They 
made their needs and wants known 
to the Board of Supervisors through 
the Association.

SLOCEA: Before you created the 
Association, how did you get wages?
HURD: Wages were just set by 
the Board of Supervisors on the 
recommendations of the department 
heads, but there wasn’t any set 
schedule for them to go by. You 
could be just passed over. It was 
up to your boss to go to the Board 
and say that this person deserved 
a raise. Then it was up to the 
Supervisors to set the salaries.

SLOCEA: How hard was it to get the 
Civil Service rules implemented?
HURD: We worked a long time 
on that. We got copies from other 
counties to see what they were 
doing, studied all of those, and 
made comparisons and worked 
out schedules from that point. It 
was like they still do; compare with 
other counties. We did the same for 

FROM THE ARCHIVES

CONTINUES ON NEXT PAGE

“A few of us got together who thought there 
should be some sort of organization for County 

employees to work together to raise salaries 
and get better working conditions.

”
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retirement – got comparisons from 
the other counties, the state county 
employees’ associations and the 
County Employees’ Retirement Act of 
1937. A lot of the counties went into 
that. We studied whether to go into 
that or not or go into Social Security. 
We compared the two, published 
it in the Blade in 1951, cost to the 
employee, cost to the county, age 
limits. Social Security started out at 
1.5% and it said that after 1970, it 
wouldn’t be more than 3.25% - what 
is it now – 7.5%. We made thorough 
studies and finally went under Social 
Security in 1951.

SLOCEA:  Did the employees vote 
on both Civil Service and retirement?
HURD: Yes, Civil Service was a 
vote by the entire county for Civil 
Service. The employees voted for the 
retirement plan.

SLOCEA: Tell us more about the 
start-up of SLOCEA.
HURD: Our original dues were 
$3.00 a year/25 cents a month. It 
was very low. We had to pay it to the 
Association, it wasn’t deducted from 
our salary. To create our Articles of 
Incorporation, we reviewed the other 
counties and worked with members 
of the District Attorney’s Office to see 
that it was all according to the law.

The original group was 5-6, no more 
than 10 to begin with. Our newspaper 
The Blade, was named as the result 
of a contest – people submitted 
names – I don’t remember why ‘The 
Blade’ was chosen.

I was the treasurer for many years 
– they always figured that being the 
Auditor, I could handle the money. 
I’ve always been in favor of local 
control of the association. The AFL-
CIO came around a few times, but we 
kept the association local.

SLOCEA: What were some of 
SLOCEA’s earliest accomplishments?
HURD: We got the basic benefits, 
such as 40-hour work week, 5-day 
work week, time and one-half for 
overtime; benefits that we now take 
for granted. We didn’t have all of 
those things in the beginning. We 
found that other counties did. We 
learned about what other counties 
had at meetings of the League of 
California Counties. That helped us in 
our requirements. 

We started the Employees’ Credit 
Union in 1953. Bill Smith, who was 
a Court Reporter, was the first 
president and I took over for him. 
We had a representative from the 
National Credit Union that was based 
back in Minnesota who came out and 

talked to us and presented the plan 
for County employees. Employees 
voted on the Credit Union and we 
started it up in 1953.

SLOCEA: Was there a lot of 
resistance from the Board of 
Supervisors when you presented 
these things?
HURD: Some of them, but I think the 
Board of Supervisors were pretty 
good to go along with us because 
they realized they had to keep 
up the morale of the employees 
for better work for the County. 
There were objections naturally, 
and we just kept bucking along. I 
think we accomplished quite a bit. 
SLOCEA was trying to increase 
our membership all the time – had 
membership drives like every 
organization does.

SLOCEA: Tell us about your career 
with the County. Were you the #2 
person in the Auditors office when 
you first ran for Auditor?
HURD: I was the Chief Deputy. 
The office was open to anybody in 
the county. After Mr. Chase retired, 
people talked me into running. I was 
doing the work anyway so I might as 
well run. I had an opponent the first 
time I ran in 1954. He (my opponent) 
said that had he known I was going 
to run he wouldn’t have run and so 
he didn’t really put up a very good 
fight. It was an interesting campaign. 
I didn’t have any opposition the next 
two times I ran. 

I retired in January 1969, a year 
before my term was up. I waited 
until our County retirement system 
was in full swing so I could draw 
a retirement. My assistant, Fred 
Cusik, was appointed by the Board 
of Supervisors to fill the rest of my 
unexpired term. He then ran for the 
office. Paul Floyd then did the same 
thing. I retired after 42 years in the 
Auditors Office. 

I started in the Auditors Office 

CONTINUES ON NEXT PAGE

“The original group was 5-6, no more than 10 to 
begin with. Our newspaper The Blade, was named 
as the result of a contest – people submitted names 

– I don’t remember why ‘The Blade’ was chosen.
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officially in 1927, worked three days 
without pay at the end of 1926. Mr. 
Truesdale was the Auditor at that 
time, and he wanted me to come in 
and be trained by Rita, the Deputy 
Auditor, before she left. There were 
only two deputies in the office. Mrs. 
Truesdale was the other deputy. 
There were only three people in the 
office, and when I left there were 
twenty-two.

When I retired they gave me a plaque 
from the County. It was one of the 
first ones they gave out. It reads 
For 42 years of dedicated service, 
Auditor/Controller 1955-1968

I traveled all over to meetings for both 
the Auditors Office and the County 
Employees Association. The Auditors 
Association was divided into areas 
and we had meetings on that level 
also. The State Controller was sort of 
the Auditor over the County auditors. 
Every time the state legislators make 
some laws, it makes more work for 
the County Auditors.

SLOCEA: What about your personal 
background?
HURD: I was born in North Dakota 
and we came to Atascadero in 1915. 
We spent a year in Canada, then 
Chehalis, Washington and then 
moved to Atascadero in 1915 when 
it was a new community under E.G. 
Lewis. The publicity about Atascadero 

is what brought us there. I went to the 
first school in Atascadero. 

There were not very many houses 
and we lived in a tent on a ranch right 
on the edge of Atascadero. My dad 
established a shoe repair shop, the 
first and only one in Atascadero. 

There was an opening for a bakery 
shop in Templeton. My grandmother 
lived with us and she was a great 
baker. My mother and grandmother 
opened the bakery shop in 
Templeton. In those days you didn’t 
have all the restrictions you do now, 
so you could just open up a shop. 

We moved to Templeton then and 
lived there for a number of years. My 
dad went into the lath and plaster 
business with my uncle. There was 
a big family; mom and dad and 10 of 
us children, my grandmother, and my 
uncle. 

My dad was killed in an auto accident 
about 1924 and my mother was left in 
Templeton with all of us. Some of us 
worked out trying to make ends meet. 
I lived with a family in Paso Robles 
and went to high school there. I got 
a job keeping house for an elderly 
couple there. 

I graduated from Paso Robles High, 
after having to quit for a while to work 
but I finally made it. Went to Heald’s 
Business College in San Jose. I 

had decided that I wanted to go into 
business and couldn’t afford to go to 
regular academic college. 

Just after I finished my two years, 
their elementary bookkeeping teacher 
just left one day; went home on Friday 
and never came back. They asked 
me if I would take over the class 
and for the rest of the term I taught 
elementary bookkeeping. I worked 
then for the Bank of San Jose. 

I decided that I wanted to get back 
home so I started writing letters 
of application and one of them 
ended up in the hands of Harry A. 
Truesdale. He came and interviewed 
me during the holidays and said that 
if I wanted the job I could have it. 
That is how I started with the County.

When I first came to work for the 
County, I roomed with the Truesdale’s 
at 1134 Mill Street. Then I moved 
to Pacific Street with a friend. My 
mother was a wonderful cook, and I 
am not – I hate cooking. My mother 
came up to live with me and I bought 
a house on Mill Street and she lived 
there with me until she died in 1941. 

After my mother died, I sold the 
house on Mill Street. In 1944 I 
decided that I would join the service. 
On my 40th birthday, I mailed in my 
application for the WACs. I served 
a year and four days, and wouldn’t 
you know, they put me in finance. 
After my 10 weeks in basic training 
at Fort Des Moines, they sent me 
to the Army Finance Center at Fort 
Benjamin Harrison just outside of 
Indianapolis. I served there until the 
end of the war. I asked for a transfer 
to Illinois for separation so that my 
sister Pat – who was getting out of 
the Marines at the same time – and 
I could drive back across the United 
States together. We started home 
in November, spent Thanksgiving in 
Denver, where we searched all over 
for a place that was serving turkey. 
We had to wait for the turkey to be 

CONTINUES ON NEXT PAGE
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shop, the first and only one in Atascadero. 
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cooked when we finally found a place 
that was serving turkey. Our car had 
no chains; we came all across the 
country without them, slipped and 
slid around the streets, but had to 
buy them to come over the pass at 
Truckee, California.

SLOCEA: You have seen a myriad 
of changes.
HURD: Oh my goodness yes. All 
the offices, they had so few. Now 
they have them here and there 
and everywhere. That monstrosity 
of a Courthouse – all that wasted 
space. I always think of John 
Riskovich, Chairman of the Board of 
Supervisors, who looked at the lawn 
around the Courthouse and said that 
all that wasted space that it used up 
by having a lawn, we could have the 
building out there and we’d have a 
lot more room. So when I see the 
wasted space in the Courthouse I 
always think of John Ruskovich.

SLOCEA: We understand that you 
are quite the traveler.
HURD: I have been in all 50 states. 
I went to Alaska last year for the 
fourth time. I’ve been to 73 different 
countries. There are a few of them I 
haven’t been to. I have reservations 
for next April to go to Panama. I’ve 
been through the Panama Canal 
before, but this time we are touring 
Panama by train, by ship, and by bus. 
We’ll go to San Blas Islands – I’ve 
been there before and got pillows and 
other works of ‘molla’ work. Last year 
we went to Peru and Lake Titicaca. 
It is the only place in the world they 
make unique reed boats. I have all 
this ‘junk’ from my travels. (Note: 
Eva has an extensive collection of 
artwork and souvenirs from around 
the world. Some of the places she 
has gathered artifacts are from 
Bali, Nepal, Belize, Europe, South 
America, China, India, Australia, to 
name a few. We’d hardly call these 
beautiful souvenirs ‘junk’.)

This is my plaque from the County, 
it was one of the first ones they gave 

out For 42 year of dedicated service, 
Auditor/Controller 1955-1968.

SLOCEA: What is the favorite place 
you have been?
HURD: Everybody always asks me 
that. The places are all so different. 
Its amazing how other people in the 
world live, in some of the places like 
Peru.

SLOCEA: If someone asked you 
where is the best place to go for 
vacation what would you say?
HURD: It depends on the person. If 
you want to go to some far-off exotic 
place, go to Peru – on the island that 
is made of reeds in the middle of 
Lake Titicaca. Lake Titicaca is 14,000 
feet high. I write up my trips and take 
pictures and keep them together in 
binders. I keep these binders in my 
bookcases and I’m now running out 
of room in the bookcases. I’m either 
going to have to quit traveling or 
buy another bookcase – so I’ll buy 
another bookcase. Last October we 
went on a tour on the Mississippi 
Queen from St. Paul, Minnesota 
down to St. Louis, Missouri. We took 
out 26-foot motorhome and drove 
to St. Paul and left it there; took the 
Mississippi Queen down to St. Louis, 
spent the day touring St. Louis and 
then got on a bus for 16 hours back 
to St. Paul. Drove our motorhome 
down through the US to Florida 
and then back across with many 
sightseeing stops. I always come 
back to San Luis Obispo. It’s the best 

place in the world to live. We travel as 
much as we are able to.

SLOCEA: What other activities keep 
you busy?
HURD: I belong to Rebekah, and 
of course I’m the Treasurer of that. 
I’ve been the Treasurer for over 20 
years, except for the 3 years when I 
was the Noble Grand. I’m also in the 
Business & Professional Women’s 
Club. I think Stella Lewis and I are 
the senior members since we’ve 
belonged to the club longer than 
anyone else. In 1979, they surprised 
me by nominating me as the Woman 
of the Year. I’m a past president of 
the BPW Club.

SLOCEA: Eva Hurd had a 
remarkable career with the County 
of San Luis Obispo over a 42-year 
span. She found the time to travel 
extensively; start the Employees’ 
Association and the Credit Union; be 
active in business and social clubs; 
and to become the County Auditor. 
All of this takes quite a bit of energy, 
talent, and commitment. Eva still has 
all of these qualities – she hasn’t 
slowed down a bit in retirement.

We hope that all of us can keep 
up with the work Eva started. The 
SLOCEA pioneers gave us the 
means to work with the County and 
improve working conditions for every 
County employee. They created the 
foundation. We must continue to build 
on it.

“We hope that all of us can keep up with the work 
Eva started. The SLOCEA pioneers gave us the 

means to work with the County and improve working 
conditions for every County employee. They created 

the foundation. We must continue to build on it. 

”



2022 Negotiating Teams
SLOCEA Member Representatives, SLO County

BIG UNIT NEGOTIATING TEAM:  
Bargaining Units 01, 05 and 13

• Erin Stich: President, Clerical Unit, 
Administrative Assistant III, District Attorney

• Emily Landis: Vice President, Public Services, 
Program Review Specialist, Social Services

• Jeremiah Damery: Public Services, Environmental 
Health Specialist III, Public Health

• Chris Summers: Supervisory Unit, Supervising 
Water Systems Worker, Public Works

• 
TRADES, CRAFTS &  

SERVICES NEGOTIATING TEAM: 
Bargaining Unit 02

• Tim Faes: Park Ranger Specialist, Parks
• Jim Hutchinson: Facility Maintenance 

Mechanic III, Public Works
• Mike Johnson: Water Systems 

Worker III, Public Works 
• Robert St. Cyr: Public Works 

Worker IV, Public Works 
• Kevin Sulitz: Park Ranger I, Parks

SLOCEA Member 
Representatives, Los Osos 
Community Services District

• Carol Gilmer: Admin Clerk I, Administrative/
Clerical Representative

• Ehan Good: Water Resource Operator II, Field 
Representative

SLOCEA Member 
Representative, SUPERIOR 
COURT, Supervisory Unit 19

• Teresa Collins: Courtroom 
Operations Supervisor
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Need Financial Flexibility after the Holidays? A Signature Loan 
or a Line of Credit from SLO Credit Union can help with

SLO Credit Union
1220 Osos Street, SLO

(805)543-5839 • slocu.com

*OAC means on approved credit. Your actual rates and term may vary and is based on your creditworthiness 
and your credit score. All loans are subject to approval, conditions and some restrictions may apply.

••  TTrraavveell
••  LLaarrggee  PPuurrcchhaasseess
••  DDeebbtt  CCoonnssoolliiddaattiioonn    

   We offer:
• Low Interest Rates
• Online Application
• No Annual Fee

 5.75% 
OAC

Apply online 
or call us 
for more 

information

*

Whether you are buying a new or 
used vehicle, refinancing or making 
plans to renovate, Sylvia can help 
you get started. Sylvia will tailor 
options for low down payments, 
loan terms and the best rates in 
town. Contact Sylvia today and 
she’ll use her knowledge and ex-
pertise to partner with you every 
step of the way.

Sylvia Bridge

SUPPORT YOURSUPPORT YOUR
LOCAL BUSINESSES!!LOCAL BUSINESSES!!

DR. JACK’S COASTAL SPINE & SPORT
NOW OPEN!! • Accepting New Patients
Relocated to 502 Spring Street, Ste B • Paso Robles

(Wells Fargo Shopping Center - Corner of 6th & Spring)

Spinal Decompression
Contour Light Therapy • Massage Therapy

H DrJacksGotMyBack.com H

PASO ROBLES
Open 5 Days a Week

502 Spring Street, Ste B
Paso Robles

(805) 237-2225

SAN LUIS OBISPO
Open 5 Days a Week

1337 Broad Street, Ste A
San Luis Obispo

(805) 544-2225

SANTA MARIA
Open 4 Days a Week

930 South Broadway, Ste 106
Santa Maria

(805) 925-2225

SPECIALIZED
CARE FOR:
• Sports Injuries  
• Car Accidents 
• Family Care 
• Health & Wellness

GREAT SUCCESS 
IN TREATING:
• Peripheral Neuropathy 
• Knee Pain 
• Shoulder Pain
• Headaches 
• Back Pain 
• Balance Problems
•  Digestive Issues
• Much More

Pain Free Laser Treatments Available at All 3 Clinics!

NOW OPEN!!

We look forward to seeing you

 all at our new locations!

Dr. Ladan Ahmadinia, DMD

764 Santa Rosa Street • San Luis Obispo
(H parking in the rear H)

805-752-1022 Call Today!
santarosadentalslo.com

Accepting
ALL PPO

Insurance!

Services Include:
• RADIATION FREE Decay Detection • Cosmetic Dentistry 
• Implant Restorations • Crowns, Bridges, Inlays, Onlays
• Full Dentures, Partial Dentures
• In-Off & Take Home Tooth Whitening & MORE

WITHIN WALKING DISTANCE OF GOVERNMENT CENTER

SANTA ROSA
DENTAL
A Trusted and Caring Level of

Family Dental Care

We’re Providers for
DELTA DENTAL

THE ONLY DENTAL PROVIDER IN SAN LUIS OBISPO
FOR ALL VETERANS!!



Labor Representation Report
For the period August 16, 2022 – September 15, 2022

MEETINGS AND BUSINESS

• Held two Board of 
Directors meetings

• Held an Executive 
Committee meeting

• Held an Awards Review 
Committee meeting 

• Held a Steward 
Committee meeting

• Held a Nominating 
Committee meeting

• Consulted with SLOCEA’s 
General Counsel on 
various labor matters

MEMBER  
REPRESENTATION REPORT
MEMBER REPRESENTATION:
• 98 Member consultations 
• This represents 61 different 

members in 12 departments 
• 13 Members with case consults
• 48 Members with 

various consults

 CASE REPORT
• 05 New cases opened
• 06 Cases resolved and closed
• 15 Cases currently active    

MEMBER CONSULTATIONS 
AND REPRESENTATION
• 23 Negotiations inquiries
• 9 Meet & Confer, MOU, CSC 

rules and policy inquiries
• 7 Informal disciplinary matter
• 4  Reclassification matters
• 4 Resignation or retirement 

matters
• 3 Formal disciplinary matters
• 3 Performance evaluations 

matters
• 1 Workplace issue or 

working conditions matter
• 1 ADA Accommodations matter
• 6 Miscellaneous consults

COLLECTIVE BARGAINING 
(NEGOTIATIONS)

BIG UNIT AND TRADES UNIT
• Held one Negotiating 

Team Meeting
• Held Negotiation Session 

#9 with the County on 
August 29, 2022

• Signed tentative agreements 
for successor MOUs for 
the Trades Unit and Big 
Unit bargaining units

SUPERIOR COURT 
SUPERVISORY UNIT
• Met and conferred with the 

Court on August 24, 2022 
• Signed a Side Letter 

Agreement on September 
2, 2022 for an additional 
wage increase
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DON’T MISS THESE MEETINGS!
SLOCEA Board of 
Directors Meeting
SLOCEA General Membership 
Meeting - Wednesday, October 
19th, 2022 @ 5:30 p.m. 
(rescheduled from September) 
Location: The SLO Guild 
Hall; 2880 Borad Street, 
San Luis Obispo

SLO County Board of 
Supervisors Meetings
All meetings are conducted in 
person at the BOS Chambers. 
Watch online by going to the 
County’s home page and 
clicking “Watch Live Video”. 
Tuesday, October 4th, 
2022 @ 9:00 AM 
Tuesday, October 18th, 
2022 @ 9:00 AM

SLOCREA Meetings
Monday October 3rd 2022 @ 
12:00pm at El Chorro Regional 
Park. Pacific Wildlife Care 
will give a presentation. 
Monday December 12th, 2022 
– Details to be determined.

SLO County Pension 
Trust Board of 
Trustees Meeting
October is a non-meeting month
Next meeting is November 28th, 
2022 9:30am – BOS Chambers.



Steward Roster
Working together to build a UNITED,  
INFORMED and INVOLVED membership!

The purpose of the Steward 
Program is to promote open 
channels of communication 

between employees and SLOCEA.

The presence of active and 
effective Stewards at work-site 
locations increases member 
participation, helps to educate and 

inform the membership and creates 
a united coalition working to foster 
improved benefits for its members.

Listed by Department

ASSESSOR
Kelly Michel
BU 01 - San Luis Obispo
Appraiser I

BEHAVIORAL HEALTH
Joe Ferra
BU 01 - SLO Health 
Campus 
Behavioral Health Clinician III

Robert Ortega
BU 01 - Atascadero 
Behavioral Health Worker III

CHILD SUPPORT 
SERVICES
Lori Roberts
BU 01 - San Luis Obispo
Child Support Specialist II

COUNTY COUNSEL
Renee Cooper
BU 13 - San Luis Obispo 
Administrative Assistant III

DISTRICT ATTORNEY
Erin Stich
BU 13 - San Luis Obispo
Administrative Assistant III

LIBRARY
Michael Badalamenti
BU 05 - San Luis Obispo
Senior Library Associate

PARKS
Kevin Sulitz
BU 02 - Salinas District
Park Ranger I

PUBLIC WORKS
Jim Emley
BU 02 - San Luis Obispo
Custodian

Leann Siebert
BU 02 - Santa Margarita
Water Systems Worker I

Brian Uder
BU 01 - San Luis Obispo
Engineer IV

SHERIFF-CORONER
Kathleen Curtis-Ames
BU 13 - Los Osos 
Sub-Station
Legal Clerk

SOCIAL SERVICES
Garrett Frice
BU 01 -  Atascadero 
Employment Resource 
Specialist II

Emily Landis
BU 01 - San Luis Obispo
Program Review Specialist

Nate Larsen
BU 01 - San Luis Obispo
Employment Resource 
Specialist IV

Michelle Lowe
BU 05 - Atascadero
Employment Services 
Supervisor

Mark McCullough
BU 01 - Nipomo
Employment Resource 
Specialist III

SUPERIOR COURT
Teresa Collins
BU 19 - San Luis Obispo
Courtroom Operations 
Supervisor
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HAPPY BIRTHDAY TO YOU OCTOBER BIRTHDAYS!
First Name Last Name Birthday
Christina Menghrajani 10/01
Pamela Coffey 10/04
James Wilber 10/04
Diane Mann 10/04
Scott Curtis 10/04
Maria Medina 10/04
Anna Houston 10/05
Yesenia Mora 10/05
Ryan Roth 10/05
Samantha Fischer 10/06
Patrick Karcher 10/06
Elena Garcia 10/06
Divina Diaz 10/06
Santos Rincon 10/06
Kevin Goodman 10/07
Vincent Custodio 10/07
Coleen Buckley 10/07
Alma Calzada 10/07
Michelle Penaflor 10/07
Julio Ramirez 10/07
Shannon Fissori 10/07
Vanessa Gutierrez 10/07
Hilda Trigueros 10/08
Genevieve Andrews 10/08
Lydia Aguayo 10/08
Mahsa Maraghechi 10/08
Theresa Nash 10/09
Nancy Sutherland 10/09
Alissa Esenarro 10/09
Reginald Holmes 10/10
Kimberly Douglass 10/10
Kathy McGuire 10/11
Scott Pagent 10/11
Audrey Johnson 10/11
Denice Vasquez 10/11
Melissa Soto 10/11
Mikayla Anderson 10/11
Kristina Borges 10/11
Alison Ordille 10/12
Stephen Ewers 10/12
Billy Pittman 10/13
Rachel Fonzi 10/13
Nancy Goldsmith 10/14
Elva Magallon 10/14
James Moore 10/14
Barbara Bowden 10/14
Haley Luna 10/14
Nicole Ozuna 10/14
Sherry Linane 10/15

First Name Last Name Birthday
Kristina Paramore 10/15
Keith Kuiken 10/15
Jeffrey Salsbury 10/15
Ruby Iriate Vega 10/15
Donna Spear 10/16
Monique Nelson 10/16
Tina Phipps 10/16
Yanet Bollis 10/16
Jennifer Johnston 10/17
Jacob Bond 10/17
Angela Sabiron 10/17
Elizabeth Raub 10/18
Kevin Selman 10/18
Victor Sellinger 10/18
Kathleen Cochran 10/18
Sandra Yerena 10/18
Julia Richardson 10/19
Rebecca Higbee 10/19
Nicole Sam 10/19
James Mudge 10/02
Emma Caballero 10/02
Crystal Kirkland 10/02
Anthony Girolo 10/02
Ashley Arzola 10/02
Angelina McKee 10/02
Susana Franco 10/20
Jocelyn Zacapa 10/20
Juana Gomez Reyes 10/20
Sonja Read 10/21
Kevin Maxwell 10/21
Shari Wenzel 10/21
Jesus Cardenas Magana 10/21
Kendra Scott 10/21
Alexies Oceguera 10/21
Karen McCoy 10/22
Elaine Hubble 10/22
Ryan Minetti 10/22
Alma Cruz Lopez 10/22
Brian Samaniego 10/22
Jeffrey Elliott 10/23
Laurie Salo 10/23
Gabriel Granados 10/23
Matthew Sapien 10/23
Cindy Duerksen 10/24
Katy Collier 10/24
Brooke Parker 10/24
Roy Lear 10/24
Jennifer Davidge 10/24
Eliruth Ortiz 10/24

First Name Last Name Birthday
Hudson Housley 10/24
Leticia Ramirez 10/25
Bobby Jo Close 10/25
Margarita Ibarra 10/25
Patricia Hays 10/26
Denise Cirisan 10/26
Cameron Myers 10/26
Ashley Smothers 10/26
Bernabe Rubio 10/27
Danielle Holmes 10/27
Trent Owings 10/27
Gerrilyn Peri 10/27
Anne Griffin 10/27
Harmeet Brar 10/28
Martha Ann Quang 10/28
Sonja Delcid 10/28
Watanapron Willis 10/28
Lorene Roberts 10/29
Sarah Miller 10/29
James Tomac 10/29
Lauren Solis 10/29
Antoinette Borraccino 10/03
Teresa Solis 10/03
Elizabeth McKenzie 10/03
Ricky Hill 10/03
Cristina Solomon 10/03
Kayla Kerrigan 10/03
Celeste Ward 10/03
Thomas Donlon 10/30
Dawn Tabin 10/30
Jennifer Summerell 10/30
Aracely Maldonado 10/30
Jose Cervantes Hidalgo 10/30
Victoria Grimley 10/31
Marie Presnal 10/31
Jackson Luepke 10/31
Joseph Sparling-Gomez 10/31

If your birth date is not listed above 
it is because we do not have it in our 
database. Please help us keep our 
records up to date by contacting us at 
805-543-2021.

WELCOME NEW MEMBERS
Name Department
Richard Brown Agricultural Commissioner 
Jeffrey Salsbury Airports Department 
Micaela Anderson Assessor
Kevin Zarate Camacho  Assessor 
Tara Joaquin Behavioral Health 
Christopher Rico Department of Social Services 
Jasmine Balderas Department of Social Services 
Jessica Madrid Department of Social Services 
Liza Benitez Department of Social Services 

Name Department
Janeen Schiff Health Agency 
Kirk Estes Health Agency 
Melisha Gifford Health Agency 
Reina Paleo  Palanning and Building
Ivet Silva Parks and Recreation
Mashsa Maraghechi Public Works
Madison Martinez Sheriff- Coroner Office
Veatrice Gallagher Sheriff-Coroner Office
Destiny Ramirez Sheriff-Coroner Office 
Brett Pelch Veterans Services



Service Anniversaries

The following county, courts and locsd employees will reach a significant service anniversary during the month of 
OCTOBER. We list those employees who have reached their 5th, 10th, 15th and higher years of employment. 
These anniversaries represent the hire date of our members, not time in service accumulation.  

Congratulations to these employees for their years of service!

OCTOBER ANNIVERSARIES
First Name Last Name Dept. Years Of  
   Service

David Jones Golf Courses 33
Rita Jordison Behavioral Health 33
Rosa Fernandez Dept. of Social Serv. 29
Margaret Ayers Dept. of Social Serv. 26
Pamela Scott Dept. of Social Serv. 26
Sandra Krijakin Dept. of Social Serv. 26
Erika Torres-Contreras Public Health Dept. 24
Brian Wilder Regional Parks 23
Frank Asuncion LOCSD 23
Barbara Bridge District Attorney 22
Kathleen Saffell Library 22
Pamela Coffey District Attorney 22
Rachel Amick Dept. of Social Serv. 22
Alice Henderson de Rodriguez Dept. of Social Serv. 21
Angela Vasta Public Health Dept. 21
Elva Magallon Public Health Dept. 21
Hilda Trigueros Dept. of Social Serv. 21
Jim Tinker Facilities Manag. 21
John Soderlund Dept. of Social Serv. 21
Sheri Mortola Public Health Dept. 21
Charles Woodard Regional Parks 20
Michelle Freeman Planning Dept. 20
John Rogers ITD 19
John Shemick Fleet Serv. ISF 18
Aletha Strong Dept. of Social Serv. 17

First Name Last Name Dept. Years Of  
   Service

Jason Boardman Fleet Serv. ISF 17
Matthew Thompson Dept. of Social Serv. 17
Michael Blakely Public Works ISF 17
Steve Jones Public Works ISF 17
Bernabe Rubio Public Health Dept. 16
Raymond Bailey Dept. of Social Serv. 16
Angela Spannbauer Assessor 15
Janet Lawson Sheriff-Coroner 15
Julie Stevens Dept. of Social Serv. 15
Karina Mora Dept. of Social Serv. 15
Mayra Garcia Dept. of Social Serv. 15
Teresa Johnson Dept. of Social Serv. 15
Christopher Summers Public Works ISF 10
Rosario Depew Dept. of Social Serv. 10
Susan McCullar Public Works ISF 10
U Jeromy Caldera Public Works ISF 10
Amanda Servin Dept. of Social Serv. 5
Ashley Luna Sheriff-Coroner 5
Carmen Zamora Martinez Probation Dept. 5
Haley Luna Probation Dept. 5
Julia Montecillo Dept. of Social Serv. 5
Lillian Jensen Behavioral Health 5
Marlys Santamarina Dept. of Social Serv. 5
Michael Ceniseroz Facilities Manag. 5
Viviana Meza Dept. of Social Serv. 5
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YOUR CONTRIBUTIONS ARE WELCOME!
Would you like to submit a feature article, commemoration, or 
member recognition article for publication in the County Blade? The 
County Blade welcomes contributions from members!

Guidelines 
• Articles must be in MS Word format.
• 600 words or less.
• Content must comply with SLOCEA’s editorial policy as determined by the Editorial 

Committee. Submission of an article is no guarantee of publication. 

Email to: info@slocea.org
Mail or hand deliver to: The County Blade, 1035 Walnut Street, San Luis Obispo, CA 93401

Print deadline is the second Friday of every month for the following month edition.

INTRODUCING SLOCEA’S INTRODUCING SLOCEA’S 
NEW EXECUTIVE DIRECTOR NEW EXECUTIVE DIRECTOR 

MARILYN ROSSAMARILYN ROSSA

FAREWELL TO 
PAT – THE MAN 
WHO CHANGED 
SLOCEA

GENERAL 
MEMBERSHIP 
MEETING

SLOCEA 2022 
ACADEMIC 
SCHOLARSHIPS

Wish Pat well in 
his retirement and 
welcome Marilyn!

SEPTEMBER 14

THE COUNTY
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